
WASCO COUNTY BOARD OF COMMISSIONERS 
REGULAR SESSION / AGENDA   WEDNESDAY, December 5, 2012 

LOCATION: Wasco County Courthouse, Room #302 
511 Washington Street, The Dalles, Oregon 

Public Comment: Individuals wishing to address the Commission on items not already listed on the Agenda may do 
so during the first half-hour and at other times throughout the meeting; please wait for the current speaker to 
conclude and raise your hand to be recognized by the Chair for direction.  Speakers are required to give their name 
and address.  Please limit comments to three minutes, unless extended by the Chair. 

Departments:   Are encouraged to have their issue added to the Agenda in advance.  When that is not possible the 
Commission will attempt to make time to fit you in during the first half-hour or between listed Agenda items. 

NOTE:  This Agenda is subject to last minute changes.  Meetings are ADA accessible.  For special accommodations 
please contact the Commission Office in advance, (541) 506-2520.  TDD 1-800-735-2900.   Wasco County does not 
discriminate against individuals with disabilities. 
 

9:00 a.m.                                                          CALL TO ORDER 

                                                                       Pledge of Allegiance 

Items without a designated appointment may be rearranged to make the best use of time. 

- Corrections or Additions to the Agenda 

- Administrative Officer - Tyler Stone:  Comments 

- Discussion Items  (Items of general Commission discussion, not otherwise listed on the Agenda) 

NORCOR Funding Formula, January BOCC Schedule, Public Health Transition 

- Consent Agenda (Items of a routine nature: minutes, documents, items previously discussed.) Minutes: 

11.21.2012, HR Answers Contract 

 

9:30 a.m. Sheriff’s Department Vehicle Purchase – Sergeant Chris McNeel 
 

9:40 a.m. Election Certification – Linda Brown 
 

9:45 a.m. Generator Exercise After Action Report – Mike Davidson  
 

10:05 a.m. Wasco County Economic Development Commission Appointments – Amanda Hoey 
 

10:20 a.m. Planning Department Fee Waiver Requests – John Roberts 
 

10:50 a.m. Student Success through Mentorship Grant – Molly Rogers 
 

11:05 a.m. Mt. Hood National Forest Workforce Planning Update – Mike Hernandez & Chris Worth  
 

 
 
  

  NEW / OLD BUSINESS 
  COMMISSION CALL / REPORTS 
  ADJOURN 



WASCO COUNTY BOARD OF COMMISSIONERS 
REGULAR SESSION 
DECEMBER 5, 2012 

PRESENT: Rod L. Runyon, Chair of Commission 
Scott C. Hege, County Commissioner 
Sherry Holliday, County Commissioner 
Tyler Stone, County Administrator 
Kathy White, Executive Assistant 

At 9:00a.m. Chair Runyon opened the Regular Session of the Board of 
Commissioners with the Pledge of Allegiance. Chair Runyon reviewed the 
agenda directions to the public and departments. 

Consent Agenda - 11.21.2012 Minutes, HR Answers Contract 

Commissioner Holliday moved to approve the Consent Agenda. Commissioner 
Hege seconded the motion which passed unanimously. 

Discussion List- January 2013 BOCC Schedule 

Chair Runyon explained that Commissioner-Elect Steve Kramer would not be 
sworn in until January J'h; ther~fore, the first regularly scheduled Board session 
would be January gth, the second Wednesday of January. Another session would 
follow a week later on January 16th. 

Discussion List - NORCOR Funding Formula 

Mr. Stone explained that it has been more than a month since the stakeholder 
Counties met as a NORCOR Board. Through mediation a funding formula was 
developed that would presumably work for all the Counties. 

Chair Runyon pointed out that changing the formula by "mutual consensus" was 
a sticking point. The definition for "consensus" is not clear; Wasco County would 
prefer that the language for change be "majority" rather than "consensus" which 
could mean "all." He observed that other Counties seem to be willing to go 
forward with the "consensus" language. 
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Mr. Stone went on to say that he believes there is still an outstanding issue with 
juvenile beds. In the past juvenile beds were not used in the formula. He does 
not believe that issue has been settled yet. 

Some discussion followed regarding the juvenile directors unfavorable view of 
the current formula. Juvenile beds have been handled differently in the past. 
While they are not happy, most have said they can live with it. Mr. Stone reported 
that Sherman and Hood River Counties have already signed the funding 
agreement; Gilliam and Wasco Counties have not. Commissioner Hege asked if 
the agreement was crafted without input from the Juvenile Directors. 
Commissioner Holliday responded that they had made their feelings known , but 
had been overruled. 

Mr. Stone advised the Board that the next NORCOR meeting is on December 
201

h. He recommended waiting for the result of that meeting before making a 
decision. 

***Further discussion resulted in a consensus to delay signing of the 
Funding Agreement until after the December NORCOR Board meeting.*** 

Chair Runyon called a recess at 9:28 a.m. 

The session reconvened at 9:30a.m. 

Agenda Item - Sheriff's Department Vehicle Purchase 

Sergeant Chris Brown came forward to explain that Chief Deputy Magill had 
requested quotes from several dealers as well as the State service. Chief Deputy 
Magill's recommendation is to purchase from Ray Shulten's Motors. He is 
seeking funding support from the Board for the budget overage, with the intent to 
return the funds over time. 

Mr. Stone added that the Board would need to consider exempting the purchase 
from the Wasco County Local Contract Review Board Rules as outlined in the 
Sheriff's request letter: 

Section 28, paragraph 3 - "A contract specific special procurement is a 
contracting procedure that does not utilize a competitive selection proess for the 
purpose of entering into a single contract or a number of related contracts for the 
acquistion of specified goods or services on a one-time basis or for a single 
project. " 
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Section 28(2) "The local contract review board may approve a special 
procurement if the board finds that the written request demonstrates that the use 
of a special procurement will: 

(b) Result in substantial cost savings to the contracting agency or to the 
public, 

for the purchase of County Sheriff's vehicles in the 201 2-2013 fiscal year." 

Mr. Stone explained that although the dollar amount for the purchase was higher 
in the Shulten's quote, the cost of pick up from Shulten's is nominal compared to 
an estimated cost of $4,000.00 for pick up from a State brokered purchase. The 
difference in pick-up costs results in a cost savings of $2,400.00 when 
purchasing from Ray Shulten's Motors. 

Commissioner Holliday asked if equipment from old vehicles is transferred to the 
new vehicles. Sergeant McNeel replied that it is , although adapter kits may need 
to be purchased in order for the equipment to function in the new vehicles. 

{{{Commissioner Holliday moved to exempt the purchase of the of the 
Sheriff's vehicles from the Wasco County Local Contract Review Board 
Rules as allowed in Section 28. Commissioner Hege seconded the motion 
which passed unanimously.}}} 

{{{Commissioner Hege moved to approve the purchase of the Sheriff's 
vehicles from Ray Shulten's Motors. Commissioner Holliday seconded the 
motion which passed unanimously.}}} 

I Agenda Item - Election Certification 

Linda Brown, County Clerk, came forward to present the election results 
(attached). She reported that the swearing in of newly elected/re-elected officials 
would take place on January ih - Steve Kramer (County Commissioner), Tim 
Lynn (County Assessor), Chad Kraus (County Treasurer) , Rick Eiesland (County 
Sheriff) and Linda Brown (County Clerk. She added that 81% of the County's 
registered voters cast a ballot, just slightly lower than the turn-out for the 2008 
national election. 

Commissioner Holliday asked if results by precinct are available. Ms. Brown 
responded that they are available in the Clerk's office; cumulative results are 
available on line. She added that they are required to complete an administrative 
recount of selected precincts, which they have done. 
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Ms. Brown added that election observers were located in room 302 watching by 
video stream. This is an improvement over years past where the observers were 
located in the Clerk's office adding to the congestion which slowed movement in 
the office. She described the observers as very impressed with how staff dealt 
with voters who insisted that they were registered even though they had not 
voted for many elections. She also reported that a vendor representative had 
come to the office to repair the counting machine on Election Day. 

Chair Runyon asked if there had been any discussion with Information Services 
regarding the possibility of having sound added to the video stream for the 
observers. Fred Wilson , Facilities Manager, interjected that it would not be 
simple, but that it could be done. 

{{{Commissioner Hege moved to approve the election results. 
Commissioner Holliday seconded the motion which passed 
unanimously.}}} 

Agenda Item - Generator Exercise After-Action Report 

Mike Davidson, Emergency Manager, came forward to explain budget 
implications that would result from some of the recommendations coming out of 
the report. The generator located at Annex A is not being used at full capacity; it 
will require some rewiring to be able to do so. When the generator was tested, 
the lights in the facility came on randomly. If there is an extended power outage, 
Public Health would not have the necessary power to function. The air 
conditioning is the only piece that cannot be powered . If it is determined we need 
to replace the 20-year-old Annex B generator, it will be costly. 

Commissioner Hege asked if the Annex A generator could run both Annex A and 
B. Mr. Davis said he did not think it could be done to code; Mr. Davidson added 
that he did not think it could run both buildings. 

Mr. Davidson went on to say that some of the smaller items are still being 
reviewed, one of which is expanded capability at 9-1-1 which they believe can be 
accomplished with existing equipment reserves. 

Some discussion ensued regarding maintenance schedules, warranties and 
service contracts. 

Mr. Davidson reported that he had requested quotes for installing the unused 
generator housed at Public Works. Although contractors contacted did site visits, 
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Hire Electric was the only to respond with a quote (attached) . They estimate it 
would cost $36,960 to complete the project. Direction from the Board will be 
required to move forward . 

Commissioner Hege noted that that is far less than the cost of a new generator 
and asked if Mr. Davidson saw any sources of revenue to offset the cost. 

Mr. Davidson replied that it would be a hard sell ; funding has dropped from 
$50,000 to $12,000. He said that there may be an opportunity in April. He 
reminded the Board that the generator has been sitting idle for more than a year 
and encouraged them to make a decision to have it installed or decide what to do 
with it. 

Chair Runyon asked Mr. Stone to weigh in . Mr. Stone advised that the Board has 
money available in their capital budget this year and should have some next 
year. If the Board feels it is dire, they could move it to this year, but he would 
prefer to budget for it. 

Commissioner Holliday suggested that it be moved higher on the list of priority 
spending. Chair Runyon agreed adding that he believes it should be dealt with 
through the budget process. 

***Further discussion resulted in a consensus to re-address the generator 
issue through the budget process.*** 

Agenda Item - Wasco County Economic Development Commission 
Appointments 

Amanda Hoey, Executive Director of the Mid-Columbia Economic Development 
Council, came forward to present recommendations to fill positions #6 and #1 0 
on the Wasco County Economic Development Commission. She explained that 
they had advertised for the positions, seeking a recommendation from the 
Chamber of Commerce for one of the positions. 

{{{Commissioner Hege moved to reappoint Joan Silver to Position #1 0 and 
appoint Jeff Renard to Position #6 on the Wasco County Economic 
Development Commission. Commissioner Holliday seconded the motion 
which passed unanimously.}}} 

Agenda Item - Planning Department Fee Waiver Requests 

Senior Planner Joey Shearer came forward to answer questions regarding the 
fee waiver requests being presented to the Board. He explained that Columbia 
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Land Trust is making an application for open space use assessment. Oregon 
statute requires that it go through the Planning Commission and to the Board . 
They are requesting a waiver which will amount to approximately $822 per 
property. As a nonprofit, they could avoid property taxes but plan to pay; they will 
not pay those taxes this year but will pay a nominal amount going forward. 
Although there will be staff time expended to execute these waivers, the Director 
recommends all three waivers. 

Commissioner Hege expressed some concern that Columbia Land Trust still 
allow for public access to public lands. 

***Brief discussion resulted in a consensus to send the Columbia Land 
Trust application back for more information prior to making a decision. *** 

Rebecca Nelson, PO Box 1024, 7857 Skyline Road, The Dalles, came forward to 
support her request for a waiver explaining that she had previously received 
approval for this project but with the housing market crash, she could not afford 
to move forward . The market has improved enough for her to restart the process, 
but the approval has expired . She was not aware that the approval could have 
been· renewed, therefore it lapsed. She acknowledged that the approval option 
had been included in the original paperwork, but she had not noticed it. She 
added that she had not been hopeful that the economic situation would improve 
enough to make the project possible. 

Commissioner Holliday asked if there is a process for reminding applicants that 
their approval is about to expire and offering them to opportunity to renew. Mr. 
Shearer responded that he is not aware of such a process . 

Commissioner Hege stated that he has been through the process and did receive 
a notification that his approval was about to expire should he wish to renew it. He 
suggested a review of the Planning Department's process to standardize 
notifications. 

Commissioner Holliday observed that in similar cases part of the fee has been 
waived since part of the work has already been done. Chair Runyon agreed that 
since she has already paid a fee, a reduction might be appropriate. 

{{{Commissioner Holliday moved to reduce the application fee by 50% for 
Rebecca Nelson with any actual costs to be borne by the applicant. 
Commissioner Hege seconded the motion which passed unanimously.}}} 
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Chair Runyon called a recess at 10:37 a.m. 

The session reconvened at 10:39 a.m. 

Mr. Shearer reported that the Delta Energy Club project has been ongoing for 
quite some time. They are partnering with Columbia Gorge Community College, 
the Historical Museum and the Discovery Center for a display at the Discovery 
Center. The Planning Director anticipates a fee of $2,500. The Discovery Center 
is willing to reduce or waive their fee to the Planning Department for use of their 
meeting room; the Planning Department currently pays $100 each time they use 
the meeting room . While CGCC is fee exempt, that does not apply to projects off 
campus. 

Commissioner Hege asked who else is on the fee-exempt list. Mr. Shearer 
answered that it is other government entities. Commissioner Hege asked if that 
included the City of The Dalles. Mr. Shearer replied that it does. Commissioner 
Hege observed the iniquity of the County paying fees to the City but the City not 
paying fees to the County. 

Commissioner Hege noted that there is some controversy with the Friends of the 
Gorge surrounding this project. He added that it is an expensive project for which 
funding has not yet been fully obtained. He stated that he is not opposed to the 
waiver, but would not want to see a lot of County staff time expended on the 
application until funding is secured . Mr. Sheared responded that they are mindful 
of those circumstances. 

{{{Commissioner Hege moved to approve the fee waiver for Delta Energy 
Club. Commissioner Holliday seconded the motion. After further 
discussion, Commissioner Hege rescinded his motion to approve·the fee 
waiver for Delta Energy Club. Commissioner Holliday seconded the 
rescinding. The motion was removed from voting.}}} 

{{{Commissioner Holliday stated that the Board approves the request in 
concept. Commissioner Holliday moved to request that the applicant return 
when they are ready to move forward. Commissioner Hege seconded the 
motion. Mr. Shearer asked for clarification on when the applicant should re
apply for a waiver. Commissioner Holliday responded that they should re
apply when they have their application to the Planning Department. The 
motion passed unanimously.}}} 



WASCO COUNTY COURT 
REGULAR SESSION 
DECEMBER 5, 2012 
PAGE 8 

Agenda Item - Student Success through Mentorship Grant 

Molly Rogers, Youth Services Director, came forward to explain the Student 
Success through Mentorship Grant contract being presented to the Board. She 
explained that the Student Success through Mentorship program had previously 
used a Portland-based organization as their fiscal agent. The Next Door, Inc. has 
agreed to take on that function. Therefore, the previous fiscal entity has 
terminated the contract; the new contract is exactly the same except that it 
designates NDI as the fiscal agent. 

{{{Commissioner Holliday moved to approve the contract for the Student 
Success through Mentorship Grant. Commissioner Hege seconded the 
motion which passed unanimously.}}} 

Chair Runyon asked that she update the Board as to the status of the Wasco 
County Commission on Children and Family's progress toward the planned 
sunset of the Commission system. Ms. Rogers reported that Matthew Solomon, 
Executive Director of Head Start, is holding a meeting this month with a larger 
meeting planned for January to address the HUB concept which has created a lot 
of anxiety among partners. The intent is to explore needs and goals - working 
together to find solutions. Since the State Legislature has not finalized plans, it is 
difficult to formulate a response. She went on to say that the WCCCF is still a 
functioning board and she recommends maintaining it as an advisory board even 
after the sunset of the Commission system. 

Agenda Item - Mt. Hood National Forest Workforce Planning Update 

Chris Worth, Forest Supervisor for the Mt. Hood National Forest, came forward 
and reported that Mike Hernandez, District Ranger, is scheduled to retire at the 
end of 2012. He added that this represents a major change. In addition to Mike's 
departure, 20% of staff throughout the organization will be retiring in the next 6 
months. Budget constraints will make the transition challenging. Sharing revenue 
and staff across districts is already being done by some and may provide a 
partial solution to some of those challenges. Although there will be some chaos 
in 2013, replacing skills and improving efficiencies will be the focus. He asked for 
patience from his constituents and encouraged the Board to contact him directly 
with any questions or concerns. 

One of the projects Mr. Hernandez has been involved in is roads portion of the 
Dog River Pipeline Project. Part II of that project is to evaluate what is the 
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absolute minimum road system needed for safe and effective travel in the 
National Forest. Maintaining a road system is very costly. Closing and 
decommissioning roads cannot be done in a vacuum; there will need to be 
discussions with stakeholder counties. 

Commissioner Hege noted that contractors need good access and will help to 
maintain roads that provide that access. Mr. Worth responded that he 
appreciates that point and will be very deliberate when engaging counties and 
roads masters. He continued by saying that they are emphasizing restoratiqn and 
have just completed an analysis that will impact decisions on how dollars are 
expended. 

Further discussion resulted in an agreement for Mr. Worth to meet with both 
Wasco and Hood River Counties after the first of the year to discuss issues that 
will have an impact within those counties. 

Mr. Hernandez came forward and acknowledged Commissioner Holliday for all 
the work she has accomplished throughout her years of public service; she has 
been an asset to the County. He then presented her with a commemorative coin. 

He went on to say that during his tenure a lot of work has been done on the 
watershed. He has been able to see the restoration from inception to 
implementation. There is a need to reconstruct the 1 00-year-old wooden The 
Dalles Pipeline. Mr. Worth will assume the decision authority for the pipeline until 
the workforce transition is complete. 

Commissioner Holliday commended Mr. Hernandez, saying that he has been 
one of the best people she has worked with throughout her time in public service. 
Commissioner Hege added his voice to Commissioner Holliday's. 

Commissioner Hege stated that there has been an effort to re-identify spotted 
owl habitat and asked what the Forest Service knows about that process. Mr. 
Worth responded that it is a Fish and Wildlife responsibility but that he has heard 
they are engaged in a barred owl removal experiment. The critical habitat 
extends an overlay of additional protection for those lands and he has not heard 
specifically that it has been withdrawn. Commissioner Hege said he would 
appreciate any information Mr. Worth could share. 

Commissioner Hege went on to ask if there is any sustainable timber harvest 
possible in Wasco County. Mr. Worth responded that he recognizes timber 
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harvest as a critical issue for Wasco County and suggested they add that to the 
discussion list for their January meeting. 

Commissioner Holliday asked about the future of Bear Springs Ranger Station. 
Mr. Hernandez reported that it has been a challenge. The Forest Service no 
longer has a need for the building which is owned by the Confederated Tribes of 
Warm Springs. The Tribes do riot want to bear the cost of maintenance. Its 
disposition has yet to be determined, but it is likely to go back to the Tribes. 

Chair Runyon adjourned the session for lunch at 11 :55 a.m. 

The session reconvened at 1 :00 p.m. 

Discussion Item - Public Health Transition 

Mr. Stone stated thaf the representatives from the Board of Health along with the 
representatives from the stakeholder counties met on December 3 to discuss the 
transition process for moving Public Health out from Wasco County. This meeting 
was to define how the new entity would be funded and how responsibilities would 
be divided between Wasco County and Public Health . 

He explained that funding is a three tiered system; he met with Commissioner 
Holliday and Monica Morris, Finance Manager, to develop a proposal: The new 
entity should be guaranteed a certain level of funding with discretionary funds 
from each county. The base funding would be state funding and fines, fees and 
revenues collected from running state-mandated services. Above that base
funding would be monies they get from the counties determined through the 
county budget process in negotiation with Public Health . That would bring them 
up to the current level or near that level. He reported that the idea had been shot 
down. 

Next they discussed having something more than the mandated level but not the 
"Cadillac" level. For Wasco County that would be what our cash outlay is in our 
current·budget. The counter proposal is somewhat reflected in the notes included 
in the packet. Bullet #2 creates the baseline funding, then there is tier one at a 
level to be determined, then tier two which brings them to current levels. They 
are currently operating at a $300,000 deficit. 

Commissioner Hege asked what the difference is between the baseline, tier one 
and tier two. Ms. Morris replied that there are a few programs that are County 
responsibilities such as Environmental Health - you can charge fees for those 
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services to offset the cost. School nursing is not mandated but we do pay for 
that. 

Commissioner Hege asked if Environmental Health would be part of the baseline. 
Mr. Stone responded that that is where it began to get confusing. There is a 
difference between what is state mandated and what is state funded . Ms. Morris 
added that she believes Environmental Health to be the only non-funded state
mandated program. 

Commissioner Holliday observed that Public Health has been spending down 
funds wh ich has allowed them to operate at the "Cadillac" level - a level of 
spending that cannot be maintained. 

Further discussion resulted in a consensus that the term "baseline" needs to be 
clearly defined. 

Ms. Morris reviewed her spreadsheet (attached) outlining where the money 
comes from for Public Health, both restricted and unrestricted funds. Some of the 
County funds go toward state mandated programs to supplement state program 
funding. The baseline, as defined by Mr. Stone, would be the restricted and 
unrestricted revenue that comes in from the state/federal government for 
mandated services. 

Commissioner Hege asked Ms. Morris to explain the $307,000. She responded 
that it is Household Hazardous Waste. As a result of a decision made by the 
Board of Health, they lived off of their beginning balance th is year. Since it was a 
problem for Wasco County to have that large balance, Public Health chose to 
spend down, but that is in conflict with our budget balance. We would have 
preferred that they offset County contributions for the year or save it rather than 
overspend on programs and not be able to maintain that level of service. 

Some discussion ensued regarding the overspending and how Public Health will 
deal with it. Commissioner Holliday pointed out that Sherman and Gilliam 
Counties are getting more services than ever and are willing to pay for them. 

Mr. Stone added that Wasco County needs to offer their compromise for what 
they want as a base level. If we are going to provide a service, we need to 
determine at.what level that service will be provided. What is Wasco County 
willing to agree to in order to provide that level of service? 
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Commissioner Hege stated that we can commit to provide a facility and services, 
but we cannot commit to a dollar amount since we cannot predict our revenue 
stream. Public Health should be subject to the same budget considerations as all 
other departments. 

Mr. Stone stated that he had presented that argument. He added that there is 
something in the document from the facilitator that Wasco County would fund a 
reserve for Public Health ; he has made it clear that we would not do that. 

Commissioner Hege asked if all counties pay for Public Health . Ms. Morris 
responded that there are 19 Oregon counties where Public Health is funded 
entirely with state and federal dollars. 

Mr. Stone added that it is important for Wasco County to define what facilities 
and services are going to be provided. Commissioner Hege noted that even if the 
County no longer provides payroll service, our costs will not be significantly 
reduced . Mr. Stone agreed stating that it will be necessary for Public Health to 
reduce services. Commissioner Hege asked if there was an estimated cost for 
the transition . Ms. Morris responded saying that it is generally thought the costs 
for the transition have been underestimated . 

***Further discussion resulted in a consensus that Public Health cannot be 
held harmless in the budget- Wasco County will not guarantee a specific 
annual amount of funding; Wasco County will execute agreed-upon service 
functions but will not act as CFO for Public Health; and that state and 
federal funding would be considered base funding with the possibility of 
adding clearly defined in-kind services to that base.*** 

Ms. Morris related that when she talked to a woman from the State she said it 
was unheard of that administrative costs are not taken out of the program costs. 
She was impressed with how generous the three counties have been to Public 
Health. 

Commissioner Hege asked if decisions had been made regarding what assets 
are the County's and what are Public Health 's. Mr. Stone replied that Public 
Health will be asking that all assets be transferred to them. Commissioner Hege 
stated that the County should be credited for any transferred assets. Mr. Stone 
noted that Public Health wants to use the in-kind formula Ms. Morris created for 
in-house transfers which does not translate to outside entities. 
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Ms. Morris interjected that there is a disconnect between what was said at the 
meeting and what Teri Thalhofer, Public Health Director, is saying. Ms. Morris 
contacted her for clarification and will be meeting with her tomorrow. Mr. Stone 
and Commissioner Hege will also attend the meeting . 

Chair Runyon adjourned the session at 2:25p.m. 

WASCO COUNTY BOARD 
OF COMMISSIONERS 

Scott Hege, County Commissioner 
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DISCUSSION LIST 

 
 
ACTION AND DISCUSSION ITEMS: 
 

1. NORCOR Funding Formula – Tyler Stone 

2. January BOCC Schedule – Kathy White 

3. Public Health Transition - Discussion 

 

ON HOLD: 
 

1. Wasco County website improvement 



 

 

Discussion List Item 

NORCOR  

 

 Funding Formula 



 
A JOINT RESOLUTION ESTABLISHING THE ALLOCATION OF COSTS FOR THE COUNTIES SUBSIDIES 
OF NORCOR CORRECTIONS AND ADOPTING THE FORMULA FOR FUNDING 
 
 

WHEREAS, Northern Oregon Corrections (hereinafter NORCOR) is an intergovernmental 
corrections entity formed under the authority of Oregon Revised Statutes, Chapter 190, 
consisting of the Counties of Gilliam, Hood River, Sherman and Wasco as member counties; and 

 
Whereas, Member Counties of NORCOR met in joint mediation on August 9, 2012 for 

the purpose of defining an equitable method of distributing the costs of the four counties 
portion of the NORCOR budget annually; and  

 
Whereas, the Member Counties arrived at a formula which served the combined 

interests of the several counties and agreed that each county would consider this formula in an 
open meeting of the governing board for approval before any county is bound by this formula; 
and 
 

Whereas, The Counties agree to act in good faith, and  
 
Now, Therefore, be it hereby resolved that the allocation policy and conditions are 

approved by the member counties as follows; 
 
This formula, once approved by each member county will continue in operation until 

changed by mutual consensus of the member counties in open session of the NORCOR board 
and then ratified by the governing bodies of each of the member counties. 

 
Annually beginning with the year 2013-14 the NORCOR Board of Directors will examine and 
approve a budget for the operation of NORCOR Corrections in the normal process prescribed by 
law. 
 
The portion of this budget which is not funded by other revenues and becomes the 
responsibility of the member counties will be allocated as follows;  
 
Since NORCOR is situated in The Dalles, Wasco County bears additional costs, such  
as the costs associated with crimes committed in the facility. The NORCOR formula is  
designed to compensate Wasco County for those costs by exempting it from a portion  
of the budget (10% in the first year and 7.5% thereafter) and then to allocate among the  
Counties the cost of running NORCOR based upon a weighted average of each  
County's use of the adult and youth beds. The percentage of use is calculated on a five  
year rolling average, to ease the impacts of peaks and valleys in bed usage.  
 
 
 



The Funding formula 
 
 
 
1) Each NORCOR County’s individual share of the overall budget will be initially  
based upon the following formula: 
 
The County’s % of use of the adult beds times the overall adult budget plus  
the County’s % of use of the juvenile beds times the overall juvenile budget  
 
For example, for the last five years, applying this  
formula results in the following individual contribution amounts:  
 
Adult: $3,500,000 Juvenile: $791,000 Overall  
 
W: 63.08% = $2,207,800 39% = $308,490  
 
H: 25.56% = $ 894,600    51% = $403,410  
 
S: 6.14% = $ 214,900 2% = $ 15,820  
 
G: 5.22% = $ 182,700 9% = $ 71,190  
 
 100.00% 101%3  
 
Each county's percentage of the overall budget in this example is therefore as  
follows:  
 
W: $2,207,800 + $308,490/$4,291,000 = 58.6%  
 
H: $ 894,600 + $403,421/$4,291,000 = 30.2%  
 
S: $ 214,000 + $ 15,820/$4,291,000 = 5.4%  
 
G: $ 182,700 + $ 71,190/$4,291,000 = 5.9%  
 
 100.1%  
 
 2) However, for the fiscal year 2013, Wasco County will be held harmless for  
10.00% of the budget. Thereafter, Wasco County will be held harmless for  
7.5% of the budget. The other three Counties will share in paying that portion  
of the budget based upon their proportionate share of use of the facilities.  
 
 



 
In this example, the shares are calculated as follows:  
 
30.2% + 5.4% + 5.9% = 41.5%  
 
H: 30.2%/41.5% = 72.8%  
 
S: 5.4%/41.5% = 13.1%  
 
G: 5.9%/41.5% = 14.2%  
 
Applying those percentages to the current budget gives the following  
additional contributions from Hood River, Sherman and Gilliam counties:   
 
$4,291,000 x 10% = $429,100   
 
H: 72.8% x $429,100 = $312,385  
 
S: 13.1% x $429,100 = $56,212  
 
G: 14.2% x $429,100 = $60,932  
 
 $429,529  
 
3) Applying the complete formula to the current budget yields the following  
contribution amounts in this example:   
 
$4,291,000 - $429,100 = $3,861,900  
 
 W: 58.6% x $3,861,900 = $2,263,073  
 
H: (30.2% x $3,861,900) + $312,385 = $1,478,679  
 
S: (5.4% x $3,861,900) + $56,212 = $264,755  
 
G: (5.9% x $3,861,900) + $60,932 = 288,784  
 
 $4,295,2914  
 
4) $4,291,000 x 100.1% = $4,295,291, meaning that when the rounding error is removed the 
formula works.  
 
 



Effective date: This resolution will be in full force and effect for fiscal year 2013-2014 upon the 
ratification of the governing board of each member county. 
 

GILLIAM COUNTY: 
 

______________________________                      ______________________________________ 
Pat Shaw, Judge           Michael Weimar, Commissioner 
 
______________________________                    _______________________________________                    
Dennis Gronquist, Commissioner        Date 
 
 
HOOD RIVER COUNTY: 
 
______________________________                 _______________________________________ 
Ron Rivers, Chair         Bob Benton, Commissioner 
 
 
______________________________                ________________________________________ 
Karen Joplin, Commissioner       Les Perkins, Commissioner 
 
______________________________                ________________________________________ 
Maui Meyer, Commissioner       Date 
 
SHERMAN COUNTY: 
 
______________________________               _______________________________________ 
Gary Thompson, Judge      Michael Smith, Commissioner 
 
 
_______________________________            _______________________________________ 
Steve Burnet, Commissioner     Date 
 
 
WASCO COUNTY:  
 
______________________________                _______________________________________ 
Rod Runyon, Chair        Scott Hege, Commissioner 
 
 
______________________________                _______________________________________ 
 Sherry Holliday, Commissioner      Date 

Approved as to Form 
 
 
Eric Nisley 
Wasco County District Attorney 
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MEMORANDUM  

TO: BOARD OF COUNTY COMMISSIONERS 

FROM: KATHY WHITE 

SUBJECT: BOCC SCHEDULING 

DATE: 11/30/2012 

 

SCHEDULING FOR JANUA RY 

Pursuant to ORS 204.020:  The term of office of each officer elected pursuant to ORS 204.005 
commences on the first Monday of January next following election to office. I have arranged with 
Judge Stauffer to officiate at a swearing in ceremony on the first Monday in January (the 7th). 

In addition, the first Wednesday in January, a regularly scheduled Board session, falls on the 2nd. 
Although certainly possible, it will be more difficult for me to prepare for that session with the 
holiday falling the day before. 

For these reasons, I propose that there be no session on January 2nd, a swearing-in ceremony on 
January 7th, and a regular session on January 16th. If there becomes a need or if the Board prefers, I 
can also schedule a session for January 9th.  
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1 
NCPHD Separate Entity Talks—Draft Agreements 12-3-12 

North County Public Health District – December 3, 2012 

 
DRAFT Preliminary Agreements 

 
The three counties met to discuss the terms of NCPHD as a separate entity.  To 
support stability and efficiency in the tri-counties’ public health system, the counties 
agreed to the following concepts pending discussion at the individual county level: 

  
A two-year agreement that provides the following: 

 

General Funding Process 

1. NCPHD will receive direct baseline funding from federal, state, public health fees 

and other public heath grants or contributions.    

2. NCPHD will make an annual budget request to the Board of Health (BOH) that 

reflects current level of services and includes: 

o Baseline funding amounts; 

o Tier 1- Additional funds required to support mandated public health 

services; and 

o Tier 2- Additional funds needed to support public health at current service 

levels (as of 2011/12 budget?). 

3. The BOH will discuss and agree on the gaps needed to be filled with county funds to 

keep public health at or as close to the level of services established in 2012. 

4. Upon approval of the budget request, the three county commission/court 

representatives will take the NCHPD budget request to their individual county for 

budget discussion and approval. 

o Counties may contribute with cash and/or in-kind contributions 

5. If a county is unable to contribute funds necessary to support the tier one and two 

requests, they will notify the BOH. 

6. The BOH will determine either a) which services will be covered by the other 

counties or b) at what level service will be reduced to the county who is unable to 

make full contribution.  

o All agree that in this two year period, Wasco County will be given flexibility 

with its cash contribution, with a commitment to the BOH that Wasco will do 

its ‘best possible’ to fill remaining funding gaps with General Fund. 

7. The BOH agrees to pay for public health programs first with state and federal funds, 

then with county contributions. 

8. The BOH agrees to maintain a Reserve Fund at a level safe enough to support 

sustainable funding of the tri-county public health services.  In maintaining a 

reserve fund, the BOH will also be sensitive to county funding issues and abilities. 

 



 

2 
NCPHD Separate Entity Talks—Draft Agreements 12-3-12 

In-kind Contributions from the Counties  

1. The three counties may make in-kind contributions for services or goods required 

by NCPHD that will be counted towards the funding requirements. 

2. In-kind services from counties will be clarified in a contract between NCPHD and the 

county that includes policies and procedures jointly developed to aid efficiency for 

all parties. 

o Contracts will be in place by July 1, 2013. 

3. For the next two years, Wasco County will provide in-kind funding similar to what it 

is currently providing less the list of functions that NCPHD will provide on its own 

(clarified below).   

Desired In-Kind Contribution from Wasco County 

 IT/GIS 

 Administration: EAS/Financial, HR (hiring, drug screening, identification, 

advertising) 

 Facility maintained, janitorial services 

 

NCPHD will budget to cover the costs of the following services: 

 Legal Counsel 

 Insurance:  health, auto, property, E&O, & unemployment 

 Audit  

 

Longer Term Stability Review 

If the counties determine that continuing this agreement beyond two years provides 

enhanced public health services to the north central region in a manner that benefits all 

three counties, a regularized ‘review period’ will be agreed to in order to provide stability 

for public health services.   This review period will set a fixed amount of time (e.g. three 

years) during which all parties understand that services will be provided and paid.  The 

regular review will aid learning and refinement of the terms, services and payment 

mechanisms that best support the north central service delivery model.   

 In the event that one county determines the shared services arrangement and 

agreement is not in its best interest, the three year period is intended to provide a ‘safe 

landing’ for public health services.    

Additional topics needing agreement terms (12/17 session): 

 Vehicles & property transfer (rate) 
 Hazardous Waste Recycling 
 Severability   
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1. Minutes 

a. 11.21.2012 

2. HR Solutions Contract 

 

 



 

 

Consent Agenda Item 

Minutes 

 

 11.21.2012 Regular Session Minutes 



 

 

 

 

 

WASCO COUNTY BOARD OF COMMISSIONERS 

REGULAR SESSION 

NOVEMBER 21, 2012 
 

  PRESENT: Rod L. Runyon, Chair of Commission 

Scott C. Hege, County Commissioner 

    Sherry Holliday, County Commissioner 

    Tyler Stone, County Administrator 

    Kathy White, Executive Assistant 
     

At 9:00 a.m. Chair Runyon opened the Regular Session of the Board of 

Commissioners with the Pledge of Allegiance. Mr. Stone added the Water Master 

Agreement with Hood River County to the Agenda. 

Teri Thalhofer came forward to provide background for the Public Health 

contracts submitted for Board approval. 

 

 North Gilliam County Health District Amendment: This is an ongoing 

agreement for service to provide immunization clinics twice each year. 

This amendment extends the agreement through the 2012-2013 fiscal 

year.  

 

{{{Commissioner Holliday moved to approve the North Gilliam County 

Health District Amendment. Commissioner Hege seconded the motion 

which passed unanimously.}}} 

 

 Amendment to Agreement for Healthy Start and Health Screening with 

North Central ESD Early Education: This amendment alters the payment 

process from a calculation formula to a quarterly set rate. Rather than 

calculate hours, Public Health will keep their resource expenditure within 

the allocated quarterly payment amount. 

 

{{{Commissioner Hege moved to approve the Amendment to the 

Agreement for Healthy Start and Health Screening with North Central EDS 

Discussion List  – Public Health Contracts 
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Early Education. Commissioner Holliday seconded the motion which 

passed unanimously.}}} 

 

 Amendment to Oregon Health Authority 2011-2013 IGA #138468 for the 

Financing of Public Health Service: This is grant funding to Public Health 

for software allowing them to sync their system to the State system which 

eliminates the need for double entries.  

 

{{{Commissioner Holliday moved to approve the Amendment to Oregon 

Health Authority 2011-2013 Intergovernmental Agreement #138468 for the 

Financing of Public Health Service. Chair Runyon seconded the motion 

which passed unanimously.}}} 

 

 Eleventh Amendment to Agreement #135575 Oregon Health Authority 

2011-2013 IGA for the Financing of Public Health Service: The TB case 

management money was eliminated from the budget which was not a 

surprise. This funding was minimal and Public Health has always funded 

this through other funding when necessary. In addition, tobacco funding 

had been designated to the incorrect line item – the dollar amount did not 

change, only the line item. 

 

{{{Commissioner Hege moved to approve the Eleventh Amendment to 

Agreement #135575 Oregon Health Authority 2011-2013 IGA for the 

Financing of Public Health Service. Commissioner Holliday seconded the 

motion which passed unanimously.}}} 

 

 Twelfth Amendment to Agreement #135575 Oregon Health Authority 

2011-2013 IGA for the Financing of Public Health Service: This 

amendment corrects the misplacement of tobacco funds as outlined in 

Amendment 11. In addition, Wasco County Public Health has partnered 

with Hood River through an MOU to do the work associated with Program 

Element #43 for the ACA Adult Grant. Those funds will be removed from 

the Wasco County Public Health budget and paid directly to Hood River 

County Public Health. 

 

{{{Commissioner Holliday moved to approve the Twelfth Amendment to 

Agreement #135575 Oregon Health Authority 2011-2013 IGA for the 
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Financing of Public Health Service. Commissioner Hege seconded the 

motion which passed unanimously.}}} 

 

 Adult Immunization Special Project Services Agreement with Hood River 

County Health Department: This agreement allows the NCPHD to invoice 

Hood River quarterly for the immunization coordinator. 

 

{{{Chair Runyon moved to approve the Adult Immunization Special Project 

Services Agreement with Hood River County Health Department. 

Commissioner Hege seconded the motion which passed unanimously.}}} 

Sheriff Eiesland came forward to explain that he had been discussing NORCOR 

payments with Finance Director, Monica Morris. Each quarter the County pays 

for NORCOR services at a baseline rate, paying a premium of $95.00 per day 

per bed for every bed over their allotment of 50 beds. A budget adjustment could 

be done each quarter for anything over the baseline rate, however Sheriff 

Eiesland has begun to monitor the bed count daily making decisions on which 

prisoners to release each day to bring the bed count to 50 or below. He feels it 

would be more efficient to do one budget adjustment at the end of the year rather 

than do one each quarter since funds will likely not run short until the final 

quarter. In the end, it will probably require a $70,000.00 budget adjustment to 

cover the shortfall.  

 

He also reported that he and District Attorney Nisley are investigating possible 

matrix programs that will help streamline decisions regarding which prisoners to 

release. He has also consulted with local Judges and received their support; it is 

already being done in Hood River.  

 

Commissioner Hege expressed concern that if all Wasco County prisoners being 

held at a give time were dangerous offenders, some may be released 

inappropriately in order to maintain the 50 or below bed count. Sheriff Eiesland 

assured him that would not be allowed; the human decision making element 

would not be eliminated by the matrix. The matrix would serve as a decision 

making tool only. He added that he believes it will be the City of The Dalles that 

will most often be affected by prisoner release decisions. 

 

Sheriff Eiesland also wanted to share with the Board that the work program for 

prisoners has begun and has thus far been very successful. Some have not 

Discussion List  – NORCOR Payments 
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reported for work crew and he is working with Community Corrections to set a 

time limit for reporting before the individual would be re-incarcerated. A lot of 

work is being accomplished and it is proving to be of great benefit to the County. 

He had contacted Maupin for input as to where they may be able to use the extra 

work, but has not heard back from them.  

 

Commissioner Holliday suggested that there is a lot of work to be done at local 

cemeteries throughout the County. Chief Deputy Sheriff Lane Magill who 

oversees the work program thanked her for the idea and said he would pursue 

that with the appropriate people.  

 

Commissioner Holliday commended Chief Deputy Magill for his work on this 

project. 

Sheriff Eiesland and Chief Deputy Magill shared with the Board that Jeannie 

Pesicka has been a member of the Organization of 9-1-1 Managers since 1993. 

At a recent meeting of that organization, Ms. Pesicka was presented with a 

Lifetime Achievement Award. Sheriff Eiesland expressed his appreciation for Ms. 

Pesicka’s dedication to her work saying that she is of great value to the County. 

The Board joined Sheriff Eiesland in praising Ms. Pesicka’s work and expressed 

their apprection, applauding her achievements.  

 

Mr. Stone updated the Board regarding the bomb-threat event recently 

experienced at the Courthouse. He was pleased that the building had been fully 

evacuated in less than 10 minutes. He reported that there will be an after-action 

meeting to address how we might improve our response.  Some of the issues will 

include the process of moving vehicles from the area and the fact that many staff 

exited the building without coats and/or keys; as a result they were cold and 

unable to get home. In addition, one person was apparently missing but had 

actually gone for a break – unknown to others.  

 

Commissioner Hege mentioned that the Courthouse Security Committee needs 

to be more active as they have only met once during his tenure. Mr. Stone 

agreed saying that they would be part of the after-action report.  

 

Discussion List – Award Recognition 
 

Open to Departments  – Recent Bomb Threat 
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John Roberts, Planning Department Director, came forward to introduce two 

newly hired members of his staff – reporting that his department is fully staffed 

for the first time since he was hired as Director. Kate Foster is the County’s new 

Codes Compliance Officer; Mike Wideman is the County’s newest Associate 

Planner. Mr. Widemen recently completed his graduate degree at Portland State 

University having worked as an intern in Portland. Ms. Foster explained that she 

has previous experience in planning and is concentrating now on learning the 

compliance side of the department. Toward that end, she has been able to speak 

with the former Codes Compliance Officer and found him to be a great resource. 

The Board joined Mr. Roberts in welcoming both Ms. Foster and Mr. Wideman 

aboard. 

 

Mr. Roberts also announced that their intern Sherzod Rakhmanov will soon be 

returning to his home in Uzbekistan; there will be a farewell potluck for him at the 

Planning Department on Tuesday, November 27th.  

 

Commissioner Hege asked if the GIS program being developed by Mr. 

Rakhmanov has been rolled out. Mr. Roberts responded that he is meeting about 

that with Dan Boldt, County Surveyor, and Tycho Granville, GIS Coordinator, 

today; he believes the program is close to being rolled out. The challenge will be 

sustaining it once Mr. Rakhmanov has left. He believes it will be ready to roll out 

no later than January 1, 2013, and he plans to do some marketing associated 

with that. 

At 9:34 a.m. Chair Runyon opened the Public Hearing for Title III Funds 

Obligation by outlining the process and asking all those who wished to be heard 

to sign in. He asked Kathy White to clarify the purpose of this hearing. Ms. White 

explained that a participating county may use Title III funds for authorized uses 

only after providing for a 45-day public comment period. The comment period is 

initiated by the county’s publication of a description of the proposed use in a 

publication of local record. We have published a notice of the County’s intent to 

obligate Title III funds and allowed for a 45-day comment period during which 

time we have received no public comment. Today’s hearing is to allow oral public 

comment after which the Board may finalize their intent with a motion to obligate 

Title III funds to search and rescue. 

Open to Departments – Planning Department Staff 
 

Agenda Item – Public Hearing for Title III Funds Obligation 
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Chair Runyon asked for any public comment. There being none he closed the 

hearing to comment.  

 

{{{Commissioner Holliday moved to approve Title III obligation of funds to 

Search and Rescue. Commissioner Hege seconded the motion which 

passed unanimously.}}} 

 

Commissioner Holliday commented that another Oregon county experienced 

some difficulty for not having followed the guidelines for the obligation of Title III 

funds.  

 

Mr. Stone commended Monica Morris, Finance Manager, and Ms. White for their 

diligence in getting the information necessary to properly execute the initiation, 

intent and obligation of these funds.  

 

At 9:39 a.m. Chair Runyon closed the Public Hearing for the Obligation of Title III 

funds and resumed the regular session. 

Ms. Morris came forward to explain the two budget adjustments being brought 

before the Board. 

 

 Order #12-047 Transferring Funds: Ms. Morris explained that Manatron 

has annual maintenance and support that the County contractually agreed 

to pay with the purchase of the software system. The annual maintenance 

was not expected to be necessary during this fiscal year, however, the 

project has moved along more quickly than anticipated; the conversion is 

sufficient in progress that the maintenance and support are now in effect. 

The annual amount is $11,820.00. Information Systems can support 

$3,400.00 from their current budget. The request is to transfer the balance 

of $8,420.00 from Contingency, General Fund to meet that obligation. 

 

Commissioner Holliday noted that this is a good program and will benefit the 

County for many years.  

 

{{{Commissioner Holliday moved to approve Order #12-047 in the matter of 
transferring $8,420.00 from general fund contingency to general fund 
computer software tax/assessment during fiscal year 2012-2013. 
Commissioner Hege seconded the motion which passed unanimously.}}} 

Agenda Item – Budget Adjustments 
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Resolution #12-019 Accepting and Appropriating Warm Springs Contracted 

Payment: Ms. Morris explained that the Warm Springs contract was not 

anticipated during this fiscal year as there had been no contract or budget 

appropriated for work on the reservation at the time of the budget hearings.  

Since that time, Warm Springs Confederated Tribes has offered a contract for 

work to be done this fiscal year in the amount of $53,900.00. Marty Matherly, 

Public Works Director has requested those funds be accepted and appropriated 

as follows: 

 

Chemicals and Materials     $27,000.00 

Contingency Account    $26,900.00 

 

Ms. Morris went on to say that it is very unusual for contract funds to be 

appropriated to contingency but that Mr. Matherly has assured her he has the 

capacity to complete the work within his current budget and wants those funds 

available in contingency for unforeseen expenditures.  

 

The Board noted that were he to need to funds to pay for labor, Mr. Matherly 

could come back to the Board to transfer the funds for that purpose. And in any 

case, he will have to come to the Board to expend those funds, whatever the 

purpose. 

 

Ms. Morris added that it is possible that this action is in conflict with the contract. 

Mr. Stone agreed to review the contract for any possible conflicts.  

 

{{{Commissioner Hege moved to approve Resolution #12-019 in the matter 

of accepting and appropriating unanticipated warm springs contracted 

payment during fiscal year 2012-2013. Commissioner Holliday seconded 

the motion which passed unanimously.}}} 

Ken Polehn, Fair Board Member, came forward to recommend that the Board 

appoint Chris Schanno to fill the Fair Board position recently vacated by Denise 

Minson. He reported that the Executive Committee had met Monday evening 

having interviewed both candidates. He explained that it had been a difficult 

decision as both candidates were well qualified and would have made excellent 

additions to the Board. In the end, they decided to recommend Mr. Schanno. He 

added that it is their hope to keep Jessica Burgener involved and will encourage 

Agenda Item – Fair Board Appointment 
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her to do so. The Board added that they would also reach out to Ms. Burgener to 

encourage her to remain involved. 

 

Some discussion ensued regarding the possibility of expanding the Fair Board, 

concluding with the decision to have it remain as is.  

 

{{{Commissioner Holliday moved to approve Order #12-057 appointing 

Chris Schanno to the Wasco County Fair Board. Commissioner Hege 

seconded the motion which passed unanimously.}}} 

 

Commissioner Hege asked about the status of the drain field at Hunt Park. Mr. 

Stone reported that they are within 8 hours of completion but are waiting to hear 

from DEQ. The County had thought that DEQ had already signed off on this part 

of the project as they have had the plans for months, but it was discovered that 

the permit had not been issued. Therefore, the project has been put on hold until 

this issue is resolved. Once the permit is issued, it will be a matter of connecting 

all the lines. 

 

Mr. Polehn stated that 2014 will be the 100th anniversary of the Wasco County 

Fair – the oldest county fair in the State of Oregon. The Fair Board hopes to have 

a substantial community celebration above and beyond what is normally done for 

the annual Fair. They plan to seek some financial support from the County in the 

next budget cycle. State Representative John Huffman has promised to introduce 

a resolution recognizing the anniversary.  

 

Commissioner Holliday suggested that they contact all available former Grand 

Marshalls to participate in the event. Mr. Polehn said they hoped to do that as 

well as reach out to former Fair Queens. 

 

Commissioner Hege asked Mr. Polehn how the water system was working at 

Hunt Park. Mr. Polehn responded that there have been very few problems and 

they are working to address the issues that have arisen. For the most part, it has 

been a great improvement to the Park.  

 

Commissioner Holliday pointed out that the mill site in Maupin is being 

demolished and may be a resource for supplies for Fair Grounds projects.  
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Mr. Polehn offered to be available more often to report on the Fair Board 

activities. The Board thanked him for his willingness and said they felt reports 

were good both immediately before and after each year’s fair and anytime 

something unusual is happening. 

Commissioner Hege explained that this board sets values for agricultural 

properties. 

 

{{{Commissioner Hege moved to approve Order #12-55 re-appointing Hal 

Lindell to the Board of Review. Commissioner Holliday seconded the 

motion which passed unanimously.}}} 

 

{{{Commissioner Hege moved to approve Order #12-56 re-appointing 

Lowell Foreman to the Board of Review. Commissioner Holliday seconded 

the motion which passed unanimously.}}} 

Dan Schwanz, Director of the Transportation Network, came forward and 

explained that each county or district is tasked with being the Special 

Transportation Funds distributing organization. They get funds from ODOT and 

then contract with organizations to provide transportation to the disabled and 

elderly. MCCOG has been doing this for Wasco County since 1987 and goes 

through the process of finding someone to provide those services. They also 

receive the funds which is what they are gearing up for now. The Advisory 

Committee makes recommendations to the Board regarding the expenditure of 

these funds. Today he is asking that five members be re-appointed. They are 

also seeking two new members and are currently working with Ms. White to 

advertise for those volunteer positions. He would like to have one of those two 

positions be filled by someone who resides in Southern Wasco County. 

Commissioner Holliday stated that she would look into who might be a good 

candidate for that position. 

 

{{{Chair Runyon moved to approve Order 12-048 re-appointing Marilyn 

Richardson to the Special Transportation Funds Advisory Committee. 

Commissioner Hege seconded the motion which passed unanimously.}}} 

 

Agenda Item – Board of Review Re-Appointments 
 

Agenda Item – Special Transportation Funds Advisory Committee 
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{{{Commissioner Holliday moved to approve Order 12-049 re-appointing 

Elwin Gount to the Special Transportation Funds Advisory Committee. 

Commissioner Hege seconded the motion which passed unanimously.}}} 

 

{{{Commissioner Hege moved to approve Order 12-050 re-appointing Dave 

Mason to the Special Transportation Funds Advisory Committee. 

Commissioner Holliday seconded the motion which passed 

unanimously.}}} 

 

{{{Chair Runyon moved to approve Order 12-051 re-appointing Louise 

Sargent to the Special Transportation Funds Advisory Committee. 

Commissioner Hege seconded the motion which passed unanimously.}}} 

 

{{{Commissioner Holliday moved to approve Order 12-052 re-appointing 

Lee Bryant to the Special Transportation Funds Advisory Committee. 

Commissioner Hege seconded the motion which passed unanimously.}}} 

 

Mr. Schwanz went on to say that he expects the next two years to be financially 

challenging in terms of how much money will be available and what restrictions 

might be placed on those funds. In addition, the new CCO is a wild card and until 

the rules are in place it is difficult to have a conversation about how the 

relationship will work.  

 

Commissioner Hege assured him that the CCO is aware of the importance of 

transportation in the delivery of health care. 

Glenn Pierce, Environmental Health Specialist Supervisor, came forward and 

explained that The Dalles Disposal and Mel’s Sanitary Service are both seeking 

rate increases beginning January 1, 2013. The Solid Waste Advisory Committee 

met last week to consider the requests and Mr. Pierce reported that they were 

recommending approval for both requests. The Dalles Disposal is asking for a 

1.9% increase in addition to .85% of CPI. Mel’s Sanitary, which has not 

requested an increase for five years, is asking for a 5% increase plus .85% of 

CPI. The committee encouraged Mel’s Sanitary to ask for incremental increases 

annually rather than coming in for substantial increases every few years. The 

recommendation for the increase is based on the rising price of fuel and 

operating costs. 

Agenda Item – Sanitation Fee Increase Requests 
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Some discussion followed regarding the early pay-off of a bond by Waste 

Connections. Nancy Mitchell with Waste Connections will follow-up on that with 

Mr. Stone.  

 

The Board first considered the rate increase for The Dalles Disposal. Nancy 

Mitchell, from the Wasco County Landfill, explained that although Waste 

Connections and The Dalles Disposal are owned by the same parent company, 

they are stand alone entities. 

 

{{{Commissioner Holliday moved to approve the recommendation of the 

Solid Waste Advisory Committee for a rate increase for The Dalles Disposal 

to take effect January 14, 2013. Commissioner Hege seconded the motion 

which passed unanimously.}}} 

 

Mel Barlow, with Mel’s Sanitary, came forward to explain that he had not asked 

for a rate increase previously because many of his customers are on fixed 

incomes and had not seen an increase in their Social Security benefits; he felt it 

would place an undue burden on them to raise rates. He went on to explain that 

the cost of health care has negatively impacted his ability to maintain full-time 

employees; the rate increase will allow him to provide benefits to all of his 

employees. 

 

Commissioner Holliday asked if the other entities had already approved the rate 

increases. Mr. Barlow responded that all had; Wasco County and the City of The 

Dalles are the last governing bodies to consider the increases.  

 

Chair Runyon stated that the Board would like to see Mr. Barlow each year 

regarding rate increases even if it is to explain why he is not requesting an 

increase. He added that, if nothing else, Mr. Barlow should be requesting the 

pass-through increase of .85 CPI. 

 

{{{Commissioner Holliday moved to accept the recommendation of the 

Solid Waste Advisory Committee to approve the requested rate increase to 

take effect on January 1, 2013, for Mel’s Sanitary. Commissioner Hege 

seconded the motion which passed unanimously.}}} 

 

Chair Runyon called a brief recess at 10:45 a.m. 
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The session was reconvened at 10:47 a.m. 

There was a brief discussion of the Treasurer’s Report included in the Board 

packet. The Board acknowledged that the accounts are inflated due to the 

property tax revenues currently being collected.  

Chair Runyon asked for any corrections or additions to the minutes. There were 

none. 

 

{{{Commissioner Holliday moved to approve the Regular Session Minutes 

for November 7, 2012. Commissioner Hege seconded the motion which 

passed unanimously.}}} 

Mr. Stone reported that the Helon system is in and that the security camera 

company would like to come in and complete their work.  

 

Chair Runyon said he thought that the AOC Fall Conference was good. He made 

some connections and has put forward a letter to be considered by the Public 

Safety Committee to use NORCOR to house prisoners from other counties. 

Further discussion ensued regarding the benefits of this plan not only for Wasco 

County but for other counties throughout the State. The Committee will be 

exploring the possibilities. 

Mr. Stone explained that when they learned that Lylas Anderson, Recordings 

Deputy, would be retiring at the end of the year, he and Linda Brown, County 

Clerk, began to discuss the possibility of restructuring the Clerk’s Office in an 

effort to economize.  

 

Ms. Brown said that they had talked about reclassifying David McGuaghey’s 

position if he could take on part or all of Ms. Anderson’s work. Mr. McGuaghey is 

reluctant to do so as he does not believe it is possible to combine the two 

positions effectively even at a higher rate of pay. In addition, she explained that a 

large part of the work in the office is around customer service and they pride 

themselves on providing a high level of service. The office is required to be open 

6 hours per day; one less person in the office will necessitate a lower level of 

Discussion Item – Treasurer’s Report 
 

Consent Agenda – 11.7.2012 Regular Session Minutes 
 

Commission Call 
 

Agenda Item – Clerk’s Office Restructuring 
 



WASCO COUNTY COURT 
REGULAR SESSION 
NOVEMBER 21, 2012 
PAGE 13 
 

customer service in order to accomplish the necessary duties of the office. They 

considered the possibility of closing the office on Fridays, but that that would 

make it very difficult for real estate transactions which must be recorded before 

funds can be released. Another possibility would be to hire a .5 position which 

requires a unique employee and would have to be closely tracked to keep from 

triggering benefits. 

 

Mr. Stone added that upgrading Helion technology, although costly, would realize 

some savings in staff time. Ms. Brown further stated that Helion projects a time 

savings of 15-20%, which would not be enough to offset the loss of a full-time 

employee or even to compensate for the loss of a half-time position. In addition, 

individuals and some of the local businesses will not use e-recording even it if is 

available.  

  

Ms. Brown concluded by saying that her staff does not believe the office can be 

effectively run with less staff than is currently there. She also understands the 

possibility of forced staff cuts in response to the economic environment and how 

difficult it would be to hire someone only to have to cut their position down the 

road. 

 

Commissioner Holliday expressed that she does not see how the Clerk’s office 

can function with less staff. She also said that in her opinion, Mr. McGuaghey is 

underpaid. Ms. Brown concurred but with the current pay structure it has not 

been possible to change that. 

 

Mr. Stone stated that he supports Ms. Brown’s recommendation to retain current 

staffing levels, saying that he feels that it was important to explore the 

possibilities.  

 

Commissioner Hege said that he thought the technology would still be helpful. 

Mr. Stone responded that they plan to pursue that in any case as it will be 

needed once the economy picks up. 

 

Ms. Brown added that the greatest benefit to the program upgrade will be the 

reduction of paper handling – many times the funds can just go directly to the 

Treasurer electronically which will save steps for that office as well.  
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Further discussion ensued regarding Mr. McGuaghey’s position and the pay 

structure. Mr. Stone explained that they have explored many options but not 

found one that didn’t create as many problems as it solved. He is hopeful that the 

compensation project will allow some movement in that area.  

 

{{{Chair Runyon moved to accept Mr. Stone and Ms. Brown’s 

recommendation to leave the Clerk’s office at current staffing levels – 

replacing Ms. Anderson with an entry level full-time person. Commissioner 

Holliday seconded the motion which passed unanimously.}}} 

Dan Boldt, County Surveyor, came forward and explained his request for the 

Board to accept a right of way for the widening of Haylift Lane. This required 

process has only recently come to his attention. He has learned that most 

cities/counties authorize someone to sign the acceptance of right-of-way; for 

some it is the Chairman of the Planning Commission while others designate the 

City Engineer or the Road Master. The Board asked that Mr. Boldt provide them 

with some language for making that designation and he agreed to do so. 

 

Some discussion ensued as to what position would be best suited to take on that 

responsibility. A consensus was reached that the Director of Public Works/Road 

Master would make the most sense.  

 

Further discussion continued as to the purpose of the right-of-way. Mr. Boldt 

explained that they require it according to State regulations. Although, no action 

may be planned at the time of the acceptance of the right-of-way, future 

developments may necessitate the widening of a road and hopefully by that time 

all the necessary right-of-ways will have been gathered to allow for that to 

happen. Right-of-ways are gathered owner by owner as property is subdivided. 

 

Commissioner Hege expressed frustration at the patchwork approach to getting 

right-of-ways and the requirement that they be granted when they may never be 

used.  

 

{{{Commissioner Holliday moved to accept the right-of-way for Wade 

Seaborn’s partition plat on Haylift Lane. Commissioner Hege seconded the 

motion which passed unanimously.}}} 

Agenda Item – Accepting Right of Way for Public Road 
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Mr. Stone explained that for many years Hood River County has paid for 50% of 

the cost of staffing and maintaining the Water Master Office used by both Wasco 

and Hood River Counties. The agreement that he is bringing forward to the 

Board formalizes that arrangement. Hood River County will pay for 50% of the 

salary for the administrative support as well as 50% of the rent and utility costs 

for that office. There is no cap on what that amount will be. 

 

Commissioner Hege asked why the other counties do not pay. Mr. Stone replied 

that the administrative assistant really only provides support for Bob in Wasco 

County and the State person in Hood River County. 

 

{{{Commissioner Holliday moved to approve the Intergovernmental 

Agreement for the Provision of Water Master Office Services. 

Commissioner Hege seconded the motion which passed unanimously.}}} 

 

Chair Runyon adjourned the session at 11:57 a.m. 
 

      WASCO COUNTY BOARD  

      OF COMMISSIONERS 
 

 

      ________________________________ 

      Rod L. Runyon, Chair of Commission 
 

 

      ________________________________ 

      Sherry Holliday, County Commissioner 

 

 

      ________________________________ 

      Scott Hege, County Commissioner 

Agenda Item – Water Master Agreement 
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Personal Services Contract 

This contract for personal services ("Contract") is entered into between Wasco County, 
511 Washington St. The Dalles, OR 97058 ("County'') and ("Contractor"). The County's 
primary contact for this Contract ("Contract Administrator") is Monica Morris, Finance 
Manager. 

The Parties hereby agree that: 
1. Effective Date; Duration. This Contract shall become effective on the date this 

Contract has been signed by every party hereto and approved by legal counsel for 
the County. Unless terminated or extended, this Contract shall expire when County 
accepts Contractor's completed performance or on February 28, 2013, whichever 
date occurs first. 

2. Statement of Work. In accordance with the terms and conditions ofthis 
Contract, Contractor shall perform the services as scheduled ("Work") and 
as set forth in Contractor's Quote dated Stmtember 27,2012, attached 
hereto as Exhibit "A" and incorporated herein by this reference. 

3. Contract Documents. In the event of·a conflict between or among the terms of 
this instrument, any proposal and/or request for proposals, the following order of 
precedence shall prevail: (a) this instrument, (b) attached exhibits; (c) the request 
for proposal, (d) the proposal. Nothing herein shall be considered as an 
acceptance of the terms of a proposal if the terms of the proposal conflict or are 
otherwise incompatible with the express terms contained herein or in the County's 
request for proposal. County's Request for Proposal dated 911212012 is attached 
hereto as Exhibit "B" and incorporated herein by this reference. 

4. Consideration. County shall pay Contractor the sum of $51,450 or at the hourly 
rates of $225 I $144 I $117 I $80 for satisfactory accomplishment of the Work 
required by this Contract. The MAXIMUM, NOT-TO-EXCEED AMOUNT of 
compensation payable to Contractor under this Contract, which includes any 
allowable expenses or reimbursement, is $51,450. 

5. Billing and Payment Schedule. At least thirty (30) days prior to due date of 
payment, Contractor shall prepare and submit to Wasco County, Attention: Finance 
Department, 511 Washington St. The Dalles, OR 97058, an invoice of services 
rendered. Payment shall be made upon Contract Administrator's approval and 
acceptance of Contractor's completed Work described herein. If this Contract 
specifies an end product, an amount up to 10 percent of the total sum of money to 
be paid for the satisfactory accomplishment of the Work may be withheld until all 
required Work is completed and accepted. Interim payments to Contractor for 
partial completion of tasks or services may be made only upon prior written 
authorization of County. When made, interim payment shall release County from 
any further obligation for payment to Contractor for Work performed or expenses 
incurred as of the date of the invoice of services rendered. 
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6. Availability of Funds. County has sufficient funds currently available and 
authorized for expenditure to finance costs of this Contract within County's 
current fiscal period; provided, however, that continuation or extension of the 
Contract after the end of the fiscal period in which this Contract is written is 
contingent upon a new appropriation for each succeeding fiscal period. If 
sufficient funds are not provided in future County-approved budgets of County 
(or from applicable federal, state or other sources) to permit County in the 
exercise of its reasonable administrative discretion to continue this Contract, or if 
County abolishes the program for which benefit this Contract was executed, 
County may terminate this Contract without further liability by giving Contractor 
not less than 30 days notice. In determining the availability of funds, County 
may use the annual budget adopted for it by its County Commission. 

7. Assignment and Sub-Contractors. Contractor shall not assign, sell, subcontract, 
dispose of or transfer rights or delegate duties hereunder, either in whole or in 
part, without the County's prior written consent; provided, however, that money 
due to Contractor may be assigned, if the County is given written notice thereof, 
but any assignment of money shall be subject to all proper setoffs and 
withholdings in favor of the County. In no instance shall such consent relieve 
Contractor of any obligations hereunder. Any assignee, transferee or 
subcontractor shall be considered the agent of the Contractor and be bound to 
abide by all provisions of this Contract. Contractor, and its surety, if any, shall 
remain liable to County for complete performance of this Contract as if no such 
assignment, sale, subcontracting, disposal, transfer or delegation had occurred, 
unless County otherwise agrees in writing. The provisions of this Contract shall 
be binding upon and shall insure to the benefit of the parties hereto and their 
respective successors and permitted assigns, if any. 

8. Termination. The parties may effect termination of this Contract in the manners 
indicated: 

a. Parties' Right to Terminate for Convenience. This Contract may be 
terminated at any time by mutual written consent of the parties. 

b. County's Right to Terminate for Convenience. County may, at its sole 
discretion, terminate this Contract in whole or in part upon 30 days notice to 
Contractor. 

c. County's Right to Terminate for Cause. County may terminate this 
Contract, in whole or in part, immediately upon notice to Contractor, or at 
such later date as County may establish in such notice, upon the occurrence 
of any of the following events: 

1. County fails to receive funding, or appropriations, limitations, or 
other expenditure authority at levels sufficient to pay for 
Contractor's Work; 

n. Federal or State laws, regulations or guidelines are modified or 
interpreted in such a way that either the work under this Contract 
is prohibited or County is prohibited from paying for such work 
from the planned funding source; 

111. Contractor no longer holds any license or certificate that is 
required to perform the work; or 
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iv. Contractor commits any material breach or default of any 
covenant, warranty, obligation or agreement under this Contract, 
fails to perform the work under this Contract within the time 
specified herein or any extension thereof, or so fails to pursue the 
work as to endanger Contractor's performance under this Contract 
in accordance with its terms, and such breach, default or failure is 
not cured within 10 business days after delivery of County's 
notice, or such longer period as County may specify in such notice. 

d. Consultant's Right to Terminate for Cause. Contractor may terminate 
this Contract upon 30 days' notice to County if County fails to pay 
Contractor pursuant to the terms of this Contract and County fails to cure 
within 30 business days after receipts of Contractor's notice, or such 
longer period of cure as Contractor may specify in such notice. 

e. Remedies. (i). In the event or termination pursuant to subsections a, b, c 
(i), c(ii), or d of this Section, Contractor's sole remedy shall be a claim for 
the sum designated for accomplishing the work multiplied by the 
percentage of work completed and accepted by County, less previous 
amounts paid and any claim(s) which County has against Contractor. If 
previous amounts paid to Contractor exceed the amount due to Contractor 
under this subsection, Contractor shall pay any excess to County upon 
demand. (ii) In the event oftermination pursuant to subsection c(iii) or 
c(iv) of this Section, County shall have any remedy available to it in law or 
equity. If it is determined for any reason that Contractor was not in default 
under subsection c(iii) or c(iv) of this Section, the rights and obligations of 
the parties shall be the same as if the Contract was terminated pursuant to 
subsection b ofthis Section. 

f. Consultant's Tender upon Termination. Upon receiving a notice of 
termination of this Contract, Contractor shall immediately cease all 
activities under this Contract, unless County expressly directs otherwise in 
such notice of termination. Upon termination of this Contract, Contractor 
shall deliver to County all documents, information, works-in-progress and 
other property that are or would be deliverables had the Contract been 
completed. Upon County's request, Contractor shall promptly surrender to 
anyone County designates, all documents, research or objects or other 
tangible things needed to complete the work 

9. Force Majeure. Neither party shall be held responsible for delay or default 
caused by war, insurrection, acts of terrorism, strikes, lockouts, labor disputes, 
riots, terrorist acts or other acts of political sabotage, volcanoes, floods, 
earthquakes, fires, acts of God, acts of public enemy, epidemic, quarantine 
restrictions, freight embargoes, lack of transportation, governmental restrictions 
or priorities, severe weather, or any other uncontrollable or unforeseeable act or 
circumstance beyond a party's reasonable control and without the fault or 
negligence of the party. The affected party, however, shall make all reasonable 
efforts to remove or eliminate such cause of delay or default and shall, upon 
cessation of the cause, diligently pursue performance of its obligations under this 
Contract. In the event of such delay, the party delayed shall give written notice 
of the delay and the reason therefore to the other party within 30 days after the 
delayed party learns of the delaying event. An extension of time for any such 
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cause shall be for the period of duration of the cause. Delays under this 
paragraph shall not be the basis for additional compensation payable to the 
Contractor. 

10. Modification. Any modification of the provisions of this Contract shall not be 
enforceable unless first reduced to writing and signed by both parties. A 
modification is a written document, contemporaneously executed by County and 
Contractor, which increases or decreases the cost to County over the agreed sum or 
changes or modifies the Statement of Services or Delivery Schedule. Any such 
modification shall be effective only in the specific instance and for the specific 
purpose identified in the modification. In the event that Contractor receives any 
communication of whatsoever nature from County that Contractor contends gives 
rise to any modification of this Contract, Contractor shall, within 15 calendar days 
after receipt, make a written request for modification to County. Contractor's 
failure to submit such written request for modification in a timely manner is a basis 
upon which County may refuse to treat said communication as a modification. In 
connection with any modification to the Contract affecting any change in price, 
Contractor shall submit a complete breakdown of labor, material, equipment and 
other costs. If Contractor incurs additional costs or devotes additional time on 
project tasks which were reasonably expected as part of the original Contract or 
any mutually approved modifications, then County shall be responsible for 
_payment of only those costs for which it has agreed to pay. 

11. Access to Records. Contractor shall maintain all books, documents, papers and 
records relating to this Contract in accordance with generally accepted accounting 
principles. In addition, Contractor shall maintain any other records pertinent to this 
Contract in such a manner as to clearly document Contractor's performance. 
County, state and federal government, and their duly authorized representatives, 
shall have access to Contractor's books, documents, papers, plans, writings and 
records that are directly pertinent to this Contract for the purpose of performing 
examinations and audits and making excerpts and transcripts. Contractor shall 
retain and keep accessible all such fiscal records, books, documents, papers, 
plans, and writings for a minimum of three years from the date of Contract 
expiration, or such longer period as may be required by applicable law, following 
final payment and termination of this Contract, or until the conclusion of any 
audit, controversy or litigation arising out of or related to this Contract, whichever 
date is later. Contractor is responsible for any audit discrepancies involving 
deviation from the terms of this Contract and for any commitments or 
expenditures in excess of amounts authorized by County. The state and federal 
governments and their duly authorized representatives are intended beneficiaries 
of the terms of this provision. 

12. Compliance with Applicable Laws. Contractor shall comply with all federal, 
state and local laws, ordinances, rules, regulations and executive orders applicable 
to the Work to be performed under this Contract. Failure or neglect on the part of 
Contractor to comply with any or all such laws, ordinances, rules or regulations 
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shall not relieve Contractor of these obligations or the requirements of this 
Contract. Without limiting the foregoing, Contractor shall comply with all 
federal, state and local civil rights and rehabilitation laws prohibiting 
discrimination because of race, sex, national origin, religion, age or disability, and 
shall comply with all applicable provisions ofORS 279A, 279B and 279C 
relating to public contracts, which are hereby incorporated and the applicable 
terms therein shall be binding upon County and Contractor. The parties shall 
comply with any state or federal law or regulation specific to the funding source 
that supports this Contract. 

13. Independent Contractor; Responsibility for Taxes and Withholding. The Work 
to be rendered under this Contract is that of an Independent Contractor. Contractor 
is not to be considered an agent or employee of County for any purpose. Contractor 
shall be solely and entirely responsible for its acts and for the acts of its agents or 
employees during the performance of this Contract. As used herein, "Independent 
Contractor" means that: 

a. Contractor is free from direction and control over the means and manner of 
providing labor or services, subject only to County's right to specify the 
desired results. 

b. Contractor is responsible for obtaining all required business registrations or 
professional occupational licenses. 

c. Contractor furnishes the tools or equipment necessary to perform the 
contracted labor or services. 

d. Contractor has the authority to hire and fire Contractor's employees. 
e. Contractor is registered under the ORS Chapter 701 to provide labor or 

services for which such registration is required. 
f. For labor and services performed as an Independent Contractor in the previous 

year, Contractor has either filed federal and state income tax returns in the 
name of Contractor's business or in the alternative. Contractor has filed a 
Schedule C tax form as part of Contractor's personal income tax return. 

g. Contractor represents to the public that the labor or services described herein 
are to be provided by an independently established business. 

h. Payment to the Contractor is made upon completion or performance required 
herein, or is made based on a periodic retainer. 

Neither Contractor nor any of Contractor's agents or employees is entitled to any 
of the benefits (including, but not limited to, social security, workers' 
compensation and unemployment insurance benefits) that County provides its 
employees. Contractor shall be responsible for all federal or state taxes applicable 
to compensation or payments paid to Contractor under this Contract. Unless 
Consultant is subject to backup withholding, County will not withhold from such 
compensation or payments any amount to cover Contractor's federal or state tax 
obligations. 

14. Representations and Warranties; Standard of Care. Contractor represents and 
warrants to County that: 
a. Contractor has the power and authority to enter into and perform this Contract; 
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b. When executed and delivered, this Contract shall be a valid and binding 
obligation of Contractor enforceable in accordance with its terms; 

c. If Contractor provides personal service under this Contract, the Work under this 
Contract shall be performed in a good and workmanlike manner; 

d. If Contractor provides professional services under this Contract, the Work 
under this Contract shall be performed in accordance with generally accepted 
professional practices and principles and in a manner consistent with the level 
of care, skill and diligence ordinarily exercised by members of the profession 
currently practicing under similar conditions; and 

e. Contractor shall, at all times during the term of this Contract, be duly 
licensed to perform the Work, and if there is o licensing requirement for the 
profession or Work, be duly qualified and competent. 
The warranties set forth in this Section are in addition to, and not in lieu 
of, any other warranties provided. 

15. Ownership of Work Product. Contractor is an independent contractor for 
purposes of determining whether Contractor's work product is ''work made for 
hire" under provisions of the U. S. Copyright Act, 17 U.S.C. 101-810. If 
Contractor's work meets the definition of a work made for hire by an independent 
contractor, then the work shall be considered a work made for hire and the County 
shall be deemed the work's author. If Contractor's work does not meet the 
definition of work made for hire by an independent contractor, then Contractor 
hereby irrevocably assigns and transfers to the County all right, title and interest in 
such work product, whether arising from copyright, patent, trademark, trade 
secret, or any other state or federal intellectual property law or doctrines. 
Contractor waives and releases all rights relating to the use of the work described 
in or encompassed by the State of Work of this Contract, including any rights 
arising under 17 U. S. C.1 06A. Reuse of work product by County or others for 
purposes outside the scope of the Statement of Work of this Contract shall be 
without liability to Contractor. 

16. Indemnity. With regard to the Contractor's performance in connection with 
or incidental to the Work, but excluding its performance of professional services 
and the indemnification and hold harmless aspects thereto as set forth below in 
this Section, the Contractor shall defend, indemnify, protect and hold the County, 
its officials, agents, employees and volunteers harmless from and against any and 
all claims, suits, actions, losses, costs or judgments of any nature for damages or 
injuries to any person or property, including injury to the Contractor's or its 
subcontractors' employees, agents or officers, which arise from or are connected 
with or are caused or claimed to be caused by the negligent, reckless or willful 
acts or omissions of the Contractor and its subcontractors and their agents, 
officers or employees, in performing Work herein, and all expenses of 
investigating and defending against same, including attorney fees and costs at trial 
~d on appeal; provided, investigating and defending against same, including 
attorney fees and costs at trial and on appeal; provided, however, that the 
Contractor's duty to indemnify and hold harmless shall not include any claims or 
liability arising from the established sole negligence or willful misconduct of the 
County, its officials, agents, employees or volunteers. With regard to the 
Contractor's performance of professional services, Contract shall defend, 
indemnify and hold harmless the County, its officials, agents, employees and 



-
volunteers from and against any and all claims, costs, suits, actions, losses, 
expenses and damages, including attorney's fees and costs at trial and on appeal, 
arising from the willful misconduct or negligent acts, errors or omissions of the 
Consultant and/or its sub- consultants associated with the Work. 

17. Insurance. Contractor, at Contractor's own expense, shall procure and maintain in 
full force and effect for the duration of Contractor's Work under this Contract the 
types and coverage amounts of insurance conforming to these minimum 
requirements. 

18. Workers' Compensation Insurance and Employer Liability Insurance 
Workers' Compensation Insurance in compliance with ORS 656.107, which requires 
subject employers to provide Oregon workers' compensation coverage for all their 
subject workers. Out-of-state employers must provide Oregon workers' 
compensation coverage for their workers who work in Oregon, unless existence of 
extraterritorial coverage is established pursuant to ORS 656.126(3). 

All Contractors and subcontractors required to procure and maintain in full force and 
effect for the duration of Contractor's or subcontractor's Work under this Contract 
Employer Liability Insurance with a combined single limit, or the equivalent, or not 
less than $1 ,000,000 each employee per accident for bodily injury by accident or 
disease. 

Contractor shall require and ensure that each of its subcontractors who provide labor 
or services in connection with this Contract operates in compliance with ORS 
656.017 by providing Oregon workers' compensation coverage for all their subject 
workers. Contractor shall require proof of such Workers' Compensation Insurance 
and Employer Liability Insurance by receiving and keeping on file a certificate of 
insurance from each subcontractor and anyone else directly employed by either the 
Contractor or subcontractor. 

Workers' Compensation Insurance and Employer's Liability Insurance coverage is 
required under this Contract of all Contractors who are employers. If Contractor is 
legally exempt from any requirement to provide Worker's Compensation Insurance 
coverage for the Work to be performed under this Contract, Contractor hereby 
represents that Contractor understands and agrees that under ORS 656.006(13), an 
"employer" is any person who contracts to pay remuneration for and secures the 
right to direct and control the services of any person. Contractor understands and 
agrees that if Contractor is exempt from coverage under ORS 656.027 and engages 
individuals in performance of this Contract who are not exempt from coverage under 
ORS 656.027, then Contractor shall provide Workers' Compensation Insurance 
coverage for all such individuals. If the Contractor does not provide that insurance, 
Contractor may be deemed a non-complying employer for purposes of Oregon law 
and agrees to hold County harmless from and indemnify County against any and all 
claims for compensation benefits made against the Contractor as a non-complying 
employer. If Contractor is declaring Contractor exempt from any requirement to 
provide workers' compensation coverage, Contractor must initial here: 
otherwise Contractor shall procure and maintain the required insurance. 

19. Commercial General Liability Insurance. General Liability Insurance with a 



combined single limit, or the equivalent, of not less than $1,000,000 covering, but 
not limited to, liability for personal injury and property damage. The policy shall be 
written on an occurrence basis on ISO Form CG 00 01, or its equivalent, and shall 
include blanket contractual liability coverage for the assumed liability under this 
Contract and broad form property damage coverage including completed operations. 
Wasco County, and its officials, employees and agents shall be named as additional 
insureds under ISO Form CG 20 10 (Additional Insureds-Owners, Lessees or 
Consultants), or its equivalent, with respect to the Work to be provided under this 
Contract. The Commercial General Liability Insurance coverage required by this 
Contract is with respect only to the Work described in this Contract, and has no 
relationship to, or bearing upon, other projects of the insured. The insurance 
coverage is primary to any self-insurance program. 

20. Automobile Liability Insurance. Automobile Liability Insurance with an each 
accident limit, or the equivalent, of not less than $1,000,000 covering, but not 
limited to, liability for bodily injury and property damage, together with coverage 
for "any auto", including owned, non-owned and hired autos used in connection 
with the performance of the Work. The policy shall be written on an occurrence 
basis on ISO Form CA 00 01, or its equivalent, including an omnibus insurance 
clause. Wasco County, and its officials, employees and agents shall be named as 
additional insured under the policy if Contractor's Work entails transporting people 
for the County. The policy cannot be excess to a self-insurance program; any 
deductible cannot exceed $5000. If Contractor is declaring Contractor excused 
from any requirement to provide Automobile Liability Insurance coverage because 
Contractor does not use an automobile in connection with work under this contract, 
Contractor may initial here: ; otherwise contractor shall procure and 
maintain the required insurance. 

21. Insurance Certification; Other Insurance Requirements. Before Contractor 
commences Work under this Contract, Contractor shall furnish County, through its 
Risk Manager, with acceptable certificates evidencing the types, amounts and 
issuers of insurance coverage meeting the minimum requirement of this Contract. 
The certificate shall specify all of the parties who are Additional Insureds. If a 
certificate of insurance coverage is unavailable from a particular insurer, alternative 
proof of insurance coverage acceptable to County shall be arranged. Renewal 
certificates of insurance shall be furnished no later than 15 days before the 
expiration of the policy. Any deductibles or self-insured retentions must be stated 
on the certificate of insurance, which shall be sent to and approved by County's 
Risk Manager in advance to commencement ofWork under this contract. 

In all instances concerning all forms of insurance required by this Contract: 

a. The insurance shall be issued by a company authorized to do insurance 
business in the State of Oregon or by a non-admitted insurer subject to the 
Oregon Surplus Lines Law (ORS 735.400 to 735.495); 

b. Upon request, complete copies of insurance policies, trust agreements, etc. 
shall be provided to County; 

c. Contractor shall be financially responsible for all pertinent deductibles, 
self- insured retentions and/or self-insurance amounts; 



d. Umbrella or Excess Liability Insurance may be used to achieve the above 
minimum liability limits, so long as policy is endorsed to state it is "As 
Broad as Primary Policy." If Umbrella or Excess policy is evidenced to 
comply with minimum limits, a copy of the Underlying Schedule from the 
Umbrella or Excess Liability Insurance policy may be required; 

e. Contractor shall provide County not less than 30 days written notice of 
Contractor's intent to cancel, terminate or make any material change 
affecting required insurance coverage; 

f. Until such time as the insurance is no longer required by the County, 
Contractor shall provide the County with renewal or replacement evidence 
of insurance no less than 30 days before the expiration or replacement ofthe 
required insurance. If at any time during the period when insurance is 
required by the Contract, an insurer shall fail to comply with the 
requirements of this Contract, as soon as Contractor has knowledge of any 
such failure, Contractor shall immediately notify the County and 
immediately replace such insurance with an insurer meeting the 
requirements. 

g. Except for Professional Liability Insurance, the insurance shall be provided 
by a carrier with A. M. Best's Rating of A- or better and Financial 
Performance Rating of 7 or better. Contractor's Professional Liability 
Insurance policy shall be written by an insurer satisfactory to County and 
may be written on a claims made basis, provided Contractor, at 
Contractor's own expense, maintains the Professional Liability Insurance 
in full force for not less than 24 months following completion of this 
Contract; and 

h. The insurance provided by Contractor and its subcontractors shall apply on 
a primary basis and be required to respond and pay prior to any other 
available coverage. Any insurance maintained by the County shall be 
excess of and shall not contribute with the insurance provided by 
Contractor and its subcontractors. 

i. County reserves the right to review the types of coverage and limits of 
insurance required herein from time to time. In the event that County 
changes its insurance requirements after this Contract has been signed, 
County will provide notice to Contractor of the new requirements. 
Contractor shall promptly modify its coverage to comply with the new 
requirements and provide County with updated evidence of said notice, the 
receiving party submitting to the aggrieved party a written response. 

J. Coverage. Contractor will be entitled to an adjustment in the Contract price 
for any increase in premium resulting from such changes, provided Contractor 
can establish with reasonable certainty that the increased premium was due to 
changes required by County. Premium savings from any changes shall be 
refunded to County. 

19. Limitation of Liabilities. Neither party shall be liable for (i) any indirect, 
incidental, consequential or special damages under the Contract or (ii) any 



damages of any sort arising solely from the termination of this Contract in 
accordance with its terms; provided, however, this provision does not apply to 
liability arising under or relating to Section 8(e)(ii)(Termination) or Section 14 
(Representation and Warranties: Standard of Care). 

20. Notice. Except as otherwise expressly provided in this Contract, any 
communications between the parties hereto or notices to be given hereunder shall 
be given in writing by personal delivery, facsimile, or mailing the same, postage 
prepaid, to Contractor or County at the address or number as identified herein 
above, or to such other addresses or numbers as either party from time to time may 
designate in writing. Any communication or notice so addressed and mailed shall 
be deemed to be given five ( 5) days after mailing. Any communication or notice 
delivered by facsimile shall be deemed to be given when receipt of the transmission 
is generated by the transmitting machine. To be effective against County, such 
facsimile transmission must be confirmed by telephone notice to the Contract 
Administrator. Any communication or notice by personal delivery shall be deemed 
to be given when actually delivered. 

21. No Third Party Beneficiaries. County and Contractor are the only parties to this 
Contract and are the only parties entitled to enforce its terms. Nothing in this 
contract gives, is intended to give, or shall be construed to give or provide any 
benefit or right, whether directly, indirectly or otherwise, to third persons unless 
such third persons are identified by name herein and expressly described as 
intended beneficiaries of the terms of this Contract. 

22. Conflict of Interest. Contractor hereby represents that no employee of the 
County, or any partnership of corporation in which a County employee has an 
interest, will or has received any remuneration of any description from Contractor, 
either directly or indirectly, in connection with the letting or performance of this 
Contract, except as specifically declared in writing. 

23. Disclosure of Social Security Number. Contractor must provide Contractor's 
Social Security Number unless Contractor provides a federal tax ID number. 
Social Security numbers provided pursuant to County will be used for the 
administration of state, federal and local tax laws. 

24. Dispute Resolution. Any disputes under this Contract not resolved by the parties 
through direct communication shall be dealt with first by the aggrieved party giving 
the other party written notice of the dispute and, within 20 days after receipt of said 
notice, the receiving party submitting to the aggrieved party a written response. The 
notice and response shall include a statement of each party's position and a 
summary of the evidence and arguments supporting its position. Any disputes not 
resolved by this process shall be submitted to mediation before commencement of 
litigation. The mediator shall be named by mutual agreement of the parties or by 
obtaining a list of five qualified persons from the parties and alternatively striking 
names. The mediator shall have the duty and responsibility to assist the parties in 
resolving all issues submitted for mediation. The parties shall cooperate and 
operate to resolve all matters in dispute with the assistance of the mediator. The 
parties shall share the mediator's fees and expenses equally, unless they agree 
otherwise. The mediation shall terminate by: (a) written agreement signed by the 
parties; (b) determination by the mediator that the parties are at an irresolvable 



impasse; or (c) two unexcused absences by either party from the mediation session. 
The mediator shall not participate in any claim or controversy arising out of this 
Contract and may not be called as a witness to testify in any proceeding involving 
the subject matter of mediation. ORS 36.100 to 36.245 shall apply to the entire 
process of mediation. 

The mediation shall commence at a mutually acceptable time and place within sixty 
days of the date of the aggrieved party's notice. Mediation may continue as often 
and as long as the mediator and the parties reasonably deem necessary to exchange 
relevant information and to attempt to resolve the dispute. Should the mediation 
fail to settle such dispute within 60 days of the commencement of mediation, or if 
the party receiving said notice, do not meet within sixty days of said notice, either 
party may terminate mediation. The parties shall share equally the costs of the 
mediator. Each party shall be responsible for its own costs of mediation. 

25. Survival. Expiration shall not extinguish or prejudice County's right to enforce 
this Contract with respect to any breach of a Contractor warranty or any default or 
defect in Contractor performance that has not been cured. All representations, 
indemnifications, warranties and guarantees made in, required by or given by the 
Contractor in accordance with this Contract, as well as all continuing obligations 
indicated in the Contract, will survive final payment to the Contractor, completion 
of the Work and termination or completion of the Contract. 

26. Time is of the Essence. Time is of the essence under this Contract. 

27. Governing Law. This Contract is entered into and is to be performed in Oregon 
and shall be governed and construed in accordance with the laws of the State of 
Oregon, without resort to any jurisdiction's conflict oflaws, rules or doctrines. Any 
claim, action, suit, or proceeding between County and Contractor arising from or 
relating to this Contract shall be brought and conducted solely and exclusively 
within the Circuit Court of Wasco County, Oregon, or, if the claim must be brought 
in a federal forum, the United States District Court for the District of Oregon. 
Contractor hereby consents to in personam jurisdiction of said courts. 

28. Captions. The captions or headings in this Contract are for reference purposes 
only and shall not affect in any way the meaning or interpretation of this 
Contract. 

29. Merger. This Contract (including, to the extent provided herein, any attached 
exhibits) constitutes the entire and integrated agreement between the parties and 
supersedes all prior contracts, negotiations, representations or agreements, either 
written or oral. There are no understandings, agreements, representations, oral or 
written, not specified herein regarding this agreement. 

30. Waiver. County's failure to enforce a provision of this Contract shall not 
constitute a continuing waiver, shall not constitute a relinquishment of County's 
right to performance in the future and shall not operate as a waiver of County's 
right to enforce any other provision of this Contract. 

31. Severability. If any term or provision, or portions thereof, of this Contract is 
declared by an arbitrator or a court of competent jurisdiction to be illegal, invalid, 



void or otherwise unenforceable, each such term or provision shall be enforced only 
to the extent it is not in violation of law or is not otherwise unenforceable; all other 
provisions and requirements of this Contract shall remain in full force and effect 
insofar as possible to preserve the lawful anticipated benefits of this Contract to the 
parties. 

Certification 
The individual signing on behalf of Contractor hereby certifies and swears under penalty of perjury: (a) the number 
shown on this form is Contractor's correct taxpayer identification; (b) Contractor is not subject to backup withholding 
because (i) Contractor is exempt from backup withholding, (ii) Contractor has not been notified by the IRS that 
Contractor is subject to backup withholding as a result of a failure to report all interest or dividends, or (iii) the IRS has 
notified Contractor that Contractor is no longer subject to backup withholding; (c) s/he is authorized to act on behalf of 
Contractor, s/he has authority and knowledge regarding Contractor's payment of taxes and to the best of her/his 
knowledge, Contractor is not in violation of any Oregon tax laws; (d) Contractor is an independent Contractor as 
defined in ORS 670.600; and (e) the Contractor data set forth herein is true and accurate. 

The parties, by their signature below, acknowledge having read and understood the 
Contract and agree to be bound by its terms and conditions. 

AGREED TO BY THE PARTIES HERETO: 

Wasco County, Oregon 

By: ____________ _ 

Title:. _____________ _ 

Date: _____________ _ 

Contractor: HR Answers, Inc. 

By:G~\j},,~~ 
Titl~ .PI(£StDC-;JT 

Date: __ /_/_-2____;{,;......_·_- I____;Z;;;.._ __ 
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ANSWERS..,. 
Whatever The Question! 

PORTLAND METRO 

7659 SW Mohawk St. 

Tualatin, OR 97062 

(503) 885-9815 

WILLAMETTE VALLEY 

7287 Park Terrace Dr. NE 

Suite 101 

Keizer. OR 97303 

(503) 463-7269 

www.hranswers.com 

877-287-4476 

TRANSMITTAL LETTER 

September 27, 2012 

Tyler Stone 
Chief Administrative Officer, Wasco County 
Wasco County Courthouse 
511 Washington Street 
The Dalles, OR 97058 

RE: Our Response to Your RFQ related to Organizational Compensation 
Structures 

Emailed to: tylers@co.wasco.or.us 

Dear Tyler: 

It is a pleasure to offer this response to your Request for Quotes to assist 
Wasco County in updating its compensation practices and structures so that 
they better serve the County's current needs and situation. We appreciate 
having the opportunity to present our qualifications to perform this work 
for your organization. 

To address some of the likely questions about our firm, we offer the 
following information. HR Answers, Inc. is a sub-S corporation 
established in 1985. Our primary business address is 7659 SW Mohawk 
St., Tualatin, OR 97062, phone 503-885-9815, and fax 503-885-8614. Our 
web site address is http://www.hranswers.com. Judith Clark, President, as 
the sole owner of the firm, is the person legally authorized to bind HR 
Answers, Inc. to contractual obligations, and her contact information is the 
same as above. The firm's federal Employer Tax Identification Number is 
93-1175193. Our firm operates primarily in Oregon and Washington, but 
has been privileged to work in virtually all 50 states. 

HR Answers certifies that we are committed to non-discrimination in 
employment practices, and that we are Resident Proposer as defined in 
ORS 279A.1201(1). 

If selected for this work, HR Answers, Inc. commits to perform the services 
in keeping with our philosophy to be as invested in your success as we are 
in our own. The size of our firm and number of available professional staff 
members allows us to assure you of our ability to perform this work, and 

Affirmative Action Plans • Career Counseling • Coaching • Compensation • Compliance • Employee Relations • Handbooks • Harassment • HR Audit 

HR Forms • HR Hotline • HR Resource Guides • Internal Investigations • Job Descriptions • Organizational Development 

Opinion Surveys • Outplacement • Outsourcing • Performance Management • Recruitment • Resource Library • Termination • Training • Workshops 



Tyler Stone, Chief Administrative Officer 
Wasco County 

September 27,2012 

we commit to perform the services with the time period specified in the RFQ, including 
adherence to the timeframe and deadlines stated, assuming availability of the necessary 
resources including interviewees and other necessary client staff, prompt return of 
information, etc. Our proposal is irrevocable for 90 days from the date of this submission. 

Please let us know if you have any questions about the information we have provided, or if we 
can provide additional detail or assistance to aid in your evaluation of our qualifications. We 
look forward to participating in an interview to present our proposal, and having the chance to 
discuss our work approach and qualifications with you. 

Sincerely, 

~~R 
Prestoent 

JC/sb 

enclosures 

HR. Answers, Inc. Page ii 



SIGNATURE PAGE 

The undersigned proposes to perform all work as listed in the specification section, for the price(s) stated; and that 
all articles supplied under any resultant contract will conform to the specifications herein. 

The undersigned agrees to be bound by all applicable laws and regulations, the accompanying specifications and by 
County policies and regulations. 

The undersigned, by submitting a quote, represents that: 
a. The Proposer has read and understands the specifications. 
b. Failure to comply with the specifications or any terms of the Request for quote may disqualify the Proposer and 

find them as being non-responsive. 

The undersigned certifies that the quote has been arrived at independently and has been submitted without any 
collusion designed to limit competition. 

The undersigned certifies that all addenda to the specifications have been received and duly considered and that all 
cost adjustments associated with the addenda are reflected in this quote. 

(Circle one answer) 
Addendum No (s). N/A Acknowledged? Yes No 

Resident Proposer?"' 

If awarded a contract pursuant to this quote, Proposer 
will extend the terms, conditions and prices 
of such contract to other public agencies? 

Form of Business: 

Yes No 

Yes No 

_--=.:X,__ corporation ___ partnership ___ sole proprietor 
___ other (Please describe): --------------

We therefore offer and make this quote to furnish services at the price(s) indicated herein in fulfillment of the 
attached requirements and specification of the County. 

September 27.2012 
Date 

Judith L. Clark 503-885-9815 
Printed Name Telephone Number (Area Code) 

President jclark@hranswers.com 
Title Email Address 

HR Answers Inc. 93-1175193 
Firm TIN or SSN 

7659 SW Mohawk St.. Tualatin OR 97062 
Address 

"'"Resident Proposer" means a bidder that has paid unemployment taxes or income taxes in this state during the 12 
calendar months immediately preceding submission of the bid, has a business address in this state and has stated in 
the bid whether the bidder is a "resident proposer." 

HR Answers, Inc. Page iii 
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Response to Request for Quote 

Assistance in Development of Options regarding Organizational 
Compensation Structures for Wasco County 

September 2012 

SECTION 1 -INTRODUCTION To HR ANsWERS, INc. 

HR Answers, Inc. (HRA) is a regional consulting firm headquartered in Tualatin, Oregon, with a 
branch office in Keizer, Oregon. It was founded in 1985 and is the largest independent human 
resources consulting firm in the Pacific Northwest. With our combined offices, we have a regular staff 
of 12 consultants and administrative support members. Our consulting staff includes both specialists 
and generalists who have more than 300 years of combined experience and a wealth of practical, tested 
solutions to offer our clients. In addition, through our temporary staffing division, we have a flexible 
staff consisting of an additional 20 HR professionals. HRA has staff members who serve as Adjunct 
Faculty at the University of Washington and Portland State University. One of the major emphases of 
this teaching is in the area of compensation and reward systems. Judy Clark, the firm's President, has 
taught this material for over 30 years in the academic arena. This teaching expertise is brought to the 
delivery and supervision of all client work. 

Most of our consultants are Professionals in Human Resources (PHR) or Senior Professionals in Human 
Resources (SPHR) certified by the Human Resources Certification Institute, Alexandria, VA. Two of the 
staff members also possess CPC designations (Certified Professional Consultants) that are conveyed by 
the International Guild of Professional Consultants. Another consultant has a CCP designation (Certified 
Compensation Professional) through the WorldatWork Society of Certified Professionals. In addition, 
another staff member has been certified as a trained mediator. We also have one staff member who is an 
attorney licensed in both Oregon and Washington. His knowledge base covers both union and non-union 
environments which may be of particular interest to Wasco County. 

We believe that our proposal will demonstrate our unique qualifications and the background and 
experience we would bring to any work for the County, including: 

• We are a firm known and respected for both the quality of our work and the professional 
competence of our staff, thereby increasing the likelihood of favorable reception by employees 
to our interactions and recommendations. 

• We are noted for the quality of our deliverables, as hopefully is shown in the organization and 
presentation of this response to the Request for Proposal. 

• We have substantial experience in assisting Public Sector organizations with a wide variety of 
human resources projects, including many compensation projects. We use both traditional 
and customized approaches to fit the specific needs of the individual organization. With our 
clients we have created a variety of different types of systems, including introducing pay for 
performance in some of our public sector client organization, even in a unionized environment. 

HR ANSWERS, INC. Page 1 
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Response to Request for Quote 
Organizational Compensation Assistance 
Wasco County 

September 2012 

• We place major emphasis on communicating and working closely with client project managers 
to achieve understanding, consensus, and ownership of the project results. This is especially 
critical when communications need to be open and transparent because they are about 
compensation. 

HR Answers is an Equal Opportunity Employer registered as a Woman-owned Business Enterprise 
(WBE) in the state of Oregon, and is committed to bringing about diversity in the workplace. 

SECTION 2- PROJECT APPROACH/METHODOLOGY 

Our Understanding of Your Needs 
Wasco County is operating with a compensation structure that was established in the 1980's. It does 
not meet the County's current needs or situation. The County, which serves 25,000 residents, is a 
complex organization with approximately 174 employees in both full and part time positions. There 
are three unions that will be covered by this work, as well as a non-represented group of employees. 
There are approximately 128 positions shown on the current Salary Matrices of the County, however 
this number includes positions that are no longer occupied or budgeted for. 

Based on our understanding of your needs, it appears that Wasco County is requesting that the 
approved consulting firm provide the following: 

1. A draft/final Compensation Philosophy, followed by the drafting of a Compensation Policy 
and Procedure to guide future County actions regarding compensation. 

2. Identification of compensation issues along with consultant suggestions regarding actions or 
changes needed to deal with possible FLSA concerns, possible assessment of Lilly 
Ledbetter issues, determination of the essential functions from the current Job Descriptions, 
and ideas about portions of typical Job Description content that is missing or needed in the 
current materials. 

3. A determination of benchmark positions along with a rationale for why those positions were 
selected. 

4. Definition of the ''market" for compensation purposes and identification of what 
comparators are most appropriate, including guiding the discussion of whether or not the 
market includes private employers or is public sector only. 

5. Conduct a direct market survey for the selected positions and using published materials for 
the remaining positions. 

6. Options and Recommendations regarding methodologies for establishing internal equity; 
implementation of the selected method. 

7. A Benefits Analysis so that Total Compensation can be assessed, modified (if necessary), 
and communicated to employees. 

HR. ANSWERS, INC. Page2 
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Response to Request for Quote 
Organizational Compensation Assistance 
Wasco County 

September 2012 

8. Presentations about the findings and results of the work to various audiences ranging from 
the Board of Commissioners to employees. 

Deliverables will include a written narrative report detailing the work done and the findings; a 
Compensation Philosophy and Policy; documentation regarding the internal equity process (Job 
Evaluation); salary survey summary sheets for each position that is surveyed either by direct market or 
through the use of published data; a Benefits Summary comparing Wasco County benefits with other 
counties' offerings; recommendations about positions that are either below or above the market 
selected; a standardized Job Description format that may be helpful in creating more complete 
documentation; and suggested definitions and details of possible titling conventions to be used so that 
the organization can address the concerns about similar positions in different parts of the County and to 
aid in maintain titling consistency after the project is completed. 

Project Philosophy 
Every client is entitled to customized services and products that meet their particular needs. Our services 
and products are developed to meet client specific objectives. Our approach to this project will be to 
initially and promptly meet with the designated individuals to discuss all of the current issues related to the 
study, gather pertinent documents, and develop a communications process. At the time of this meeting we 
would also hope to completely identify the market position desired so that appropriate processes can be 
determined for selecting salary surveys to be used once the Job Descriptions are finalized. We would also 
wish to talk about the number of interviews to be done and how best to accomplish this large segment of 
the work. 

Throughout the study we will work collaboratively with the County to ensure open and transparent 
processes and communication of our analysis, results, and recommendations. In addition, we will 
provide any staff training or employee educational sessions necessary to ensure full understanding of 
the work being completed. 

Work Plan 
This section of our proposal addresses the specifics of the requested work, and our proposed process to 
carry out all project elements. 

Meeting with County management 
The first step in this project will be to meet with designated individuals to discuss in detail the issues 
and concerns leading up to this RFQ, and to finalize the scope of work and all deliverables. During this 
meeting, we would request copies of all relevant documents so that we might better understand the 
issues, current pay practices, Job Descriptions, titling, and job documentation. Also during this 
meeting, we will establish all of the dates by which progress reports are to be submitted by e-mail or in 
personal meetings, and review the project steps and processes. 

Meeting with Union Representatives 
The next step would be to meet with the Union Representatives to get acquainted, listen to their 
concerns and gain an understanding of their perspectives. This would also be a time to lay out the 
project work plan and determine where their input and ideas would be critical and beneficial to the 
project. 
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Response to Request for Quote 
Organizational Compensation Assistance 
Wasco County 

Market Definition 

September 2012 

We recommend first ensuring that there is written agreement about the definition of market and 
determination of what "markets" are to be included/considered in this work. This document will serve 
as the guide for market research, identification of which counties would serve best as primary 
comparators and determination of what published resources will be most appropriate. Such questions 
as what you want pay to do for the County, where do you lose employees to and where do you hire 
employees from, the practices of other Counties, benefits provided and how that impacts pay, etc. are 
all part of what we would want to discuss with you. 

Job Descriptions, Job Titling, and FLSA Assessment 
We will present a Job Description format that helps the organization ensure that all the elements of a 
good Job Description are in place and understood by users of the documents. We will also create a Job 
Analysis Questionnaire (JAQ) that can be used to obtain information when a job is being newly created 
or significantly revised. We will also work with you to determine how titling can best be done and 
made most meaningful for employees and relevant for the organization. Different types of titling will 
be considered, including Classification (Administrative Assistant I, II, III, etc.), Job Family titling 
(Accounting Clerk, Senior Accounting Clerk, etc.), and individual titles reflecting departmental 
assignment. Once a titling convention has been selected, we will make recommendations that reflect 
that type, as well as work with you to determine how best to designate j~b differences based on FLSA 
requirements. An example of this might be that the Specialist title is used for nonexempt employees 
while the Coordinator title is used for exempt positions. We will also provide our opinion about any 
classification issues we identify. 

Market Study 
We will work with Wasco County to identify sources of salary information that would be most 
meaningful to you, including use of the Milliman Survey you already possess. We have a variety of 
surveys (approximately 40) in our Library, many of which may be appropriate for the County 
depending on its decision regarding surveying both public and private employers. A sample of a 
Survey Summary Sheet is attached for your review. It depicts the information that we collect and 
shows how the data is aged forward to the desired point in time as well as geographically adjusted to 
your location as necessary, which should address a couple of the questions you identified in your RFQ. 

Internal Equity (Job Evaluation) 
It is great that Wasco County is looking at ways to determine internal value and comparability across 
the organization. Studies have shown that about 70% of employee dissatisfaction rises from employees 
feeling that their job is not viewed equitably from an internal perspective. HRA has constructed a 
variety of internal equity processes (classification, point factor, ranking, etc.) with various clients. In 
concert with County management and with the assent of the unions, we would work with you to 
determine the best method for addressing these internal equity questions. 

Benefits Assessment 
Another aspect of this work would be for HRA to assess the current benefit program offered by Wasco 
County against the benefit offerings of other Counties and/or local employers. If our findings on your 
behalf are typical, it may be that your benefits are more generous than those of other employers, so you 
can use that information to your advantage when recruiting or explaining the Total Compensation 
associated with County employment. 
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Wasco County 

Final Presentation/Communications 

September 2012 

The project will conclude with our offer to present the findings and any recommendations to whatever 
audiences that the County wishes. At the very least, we would anticipate a close-out meeting with 
County management and another one with the Union Representatives. It may be that a general meeting 
is appropriate, a meeting for the Commissioners, or some other aggregation of individuals is the 
appropriate forum. 

Six-Month Follow-up 
As is our practice, we will plan to provide a check-in for you after six months following the conclusion 
of the project in order to answer questions or offer advice as requested. Our project follow-up services 
are included at no additional cost during this period. Our objective is to help ensure that the results are 
fully understood and actionable if desired. 

Communications 
It is our practice to meet with our clients as necessary to keep all parties informed of the status of the 
project. We will schedule meetings as appropriate for both parties to review work completed to date or 
to review the status of any work. We will also provide weekly email updates of work completed and 
next steps. Our proposal includes the costs of four such meetings, but it may be that you will request 
additional visits to meet the communication objectives or where additional coordination would be 
beneficial. We are accustomed to working remotely with many of our clients through conference calls, 
etc. so additional meetings may not be needed, but we are ready to travel as you consider necessary. 

We suggest that in order to initially inform all parties about the study, we typically conduct a meeting 
with employees when we first meet with whomever is going to guide the work. It has been our 
experience that when the employees are informed about the steps and analysis that would be taken in 
conducting the work, there is a greater acceptance of the final outcomes. 

Project Schedule 
Based on the work to be performed, we can commit to completing all work within a four month period 
assuming availability of interviewees and prompt return of the JAQs. Typically organizations say that 
they want to complete the work in as quick a time period as possible. Our experience is that 
organizations encounter a variety of other challenges which often delays the response of decisions 
needed. We are suggesting that a more realistic timeframe may be four to six months, because it has 
been our experience that compensation work often involves drafts and then re-writes of the material. If 
that doesn't occur in your case, then the timeframe may be less. The size of our staff allows use of 
several consultants on any task in order to meet a client timeline. It has been our experience that we 
can make up approximately 50% of any client delays. 

Outcomes and Performance 
It is our philosophy to create a partnership approach with our client in conducting compensation studies. 
We seek client involvement during project planning in order to assure the results meet all study objectives. 
We believe no work should occur in isolation. The consulting team will continuously monitor the 
consulting work to make sure the study objectives are met. We ask that the consulting team and Wasco 
County jointly determine evaluative criteria so the progress and success of the project can be measured 
against the objectives. 
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We are occasionally asked to provide a statement of risk regarding this type of work. Therefore, based on 
our current understanding of the project, we believe that the risks fall into two areas. One of those is 
potential misunderstanding about the work, the level of autonomy, and the organizational impact of 
positions, which can create a conflict between the employee doing the work and the supervisor responsible 
for work assignment. There can be times when there is disagreement about work complexity, what 
knowledge or background is necessary to proficiently complete the work, etc. These disagreements that 
can surface as a result of this type of project can strain the relationships between employees and their 
supervtsors. 

Another more significant risk is that this project regarding employee pay could heighten expectations and 
create dissension if the County finds that there is no reason to or is financially unable to implement any 
compensation changes as a result of the work. This could cause hard feelings or mistrust, especially in a 
unionized environment. We can help to mitigate this somewhat through the communication process and 
by reinforcing the fact that no commitment to making changes is part of this project, and that it is primarily 
a process to streamline position classification and bring more modern thinking to the County's pay 
programs. But it is likely that there will still be some disappointment or unhappiness. By working 
together to manage this, this risk may be lessened. 

SECTION 3- PROJECT STAFF 

Project Team Structure/Internal Controls 
The consulting team will continuously monitor the consulting work to make sure the original study 
objectives are met. All of our internal project work is done on a team basis, wherein we collaborate, 
review, and analyze all work. The team's project manager will provide the quality assurance review for all 
of our deliverables. 

Staff Qualifications/Project Team 
A consulting firm is only as good as the people and expertise it brings to the specific project. In this 
section, we identify the consultants who would specifically be working on the project. The nature and 
timeliness of this project requires senior level personnel who have the expertise and experience to do the 
job right the first time. 

In many cases, our clients selected us to perform compensation work that is fair to the employees and the 
organization, given fiscal, political, cultural, and historical issues and constraints. We understand the 
issues and sensitivities associated with any compensation work, and would bring that sensitivity to your 
project. 

The primary HR Answers' consulting team for this project, and their profiles, are: 

HR ANSWERS, INC. Page6 



Response to Request for Quote 
Organizational Compensation Assistance 
Wasco County 

JUDY CLARK, SPHR, CPC- PRESIDENT; PROJECT OVERSIGHT AND MEETINGS 

September 2012 

Judy Clark, Owner and President ofHR Answers, Inc., has more than 35 years ofhuman resources 
experience, more than 25 of which have been in consulting. Prior to starting HR Answers, Inc., she 
worked in healthcare both while she was going to school and then later as an HR Director, with 
promotions up to Assistant Administrator. Additionally, she serves as adjunct faculty to the School of 
Business at Portland State University and at the University of Washington, teaching a variety ofHR 
classes in the Human Resource Management certificate programs. Judy is certified as a Senior 
Professional in Human Resources (SPHR) through the Human Resource Certification Institute and as a 
Certified Professional Consultant (CPC) through the International Guild of Professional Consultants. 
She served for six years on the national board of the Society for Human Resource Management 
(SHRM), and recently completed a term on the board of the SHRM Foundation. She also served for 
five years on the national Board of Directors for SHRM's Consultants Forum, including a term as 
President of the Board. She has a busy national presentation and training schedule, giving more than 
15 presentations each month throughout the country, some of which are designed to assist other HR 
professionals attain their professional certifications. She is often sought out for media commentary, 
and has served as an Expert Witness for court cases on numerous occasions, many of them involving 
issues of employee compensation. Judy has been a writer for the Portland Business Journal and 
Oregon Business Magazine, a manuscript reviewer for the national HR Magazine, and serves on a 
variety of community service boards and committees. 

TINA WEBER, SPHR, CCP- SENIOR CONSULTANT 

Tina Weber is a Senior Consultant with over 20 years ofhuman resources experience in both the 
public and private sectors. Prior to her 15 years in consulting, she held human resources positions with 
the State of Missouri-Department of Mental Health. Tina is a generalist with a broad background that 
includes compensation, benefits administration, human resources practices audits, employee relations, 
affirmative action, human resources policy and procedure development, and employment law 
compliance. She has completed hundreds of compensation studies for clients in a variety of industries. 
Tina received herBS in Business Administration-Human Resources Management from Portland State 
University. She is certified as both a Senior Professional in Human Resources (SPHR) by the Human 
Resource Certification Institute, and as a Certified Compensation Professional through the 
WorldatWork Society of Certified Professionals. In addition, she is a member of the Society for 
Human Resource Management (SHRM), WorldatWork, the Portland Human Resource Management 
Association (PHRMA), the Columbia Willamette Compensation Group, and the NW EEO Association. 
In addition, Tina is a current board member and Past President of the Portland Human Resource 
Management Association. 

IIARRIET SAXE- SENIOR CONSULTANT 

Harriet Saxe is a Senior Consultant with more than 25 years of human resources experience. She has 
worked in multiple federal agencies including NASA, the U.S. Office of Personnel Management 
(OPM), and the U.S. Department of Veterans Affairs (VA). While with the VA, she received an award 
from Portland Public Schools for launching an employment program for at-risk teens, and a Hammer 
Award from the Office of the Vice President for her role in a significant regional reorganization that 
was replicated on a national basis. Harriet has been with HR Answers, Inc. for seven years and has 
been assigned to numerous public sector compensation projects. Additionally, Harriet provides 
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consulting services for small- and medium-sized private sector organizations. Her areas of expertise 
are in classification and compensation, organization design, recruitment and selection, and training. 
She is a member of the Society for Human Resource Management (SHRM). Harriet graduated from 
the University of Maryland with a major in Economics and minor in Business Administration. 

Other consultants may also assist on this project as needed to meet timelines and work product. HR 
Answers has an extensive staff of consultants who routinely work on our large compensation projects. 
For additional staffbios, please visit our website, www.hranswers.com. 

Experience of the Consultant 
We believe that our extensive experience working with Public Sector organizations, coupled with our wide 
range3 of experience with compensation projects will be invaluable in partnering with you on this project. 
Following is a partial list of our Public Sector clients: 

Bend Parks and Recreation District 
Benton County 
Canby Utility Board 
Central Oregon Community College 
Central Oregon Irrigation District 
Central Washington University 
Chelan County 
City of Astoria 
City of Canby 
City of Eugene 
City of Forest Grove 
City of Gresham 
City of Keizer 
City of Kennewick 
City of Ketchikan 
City of Lincoln City 
City of Longview 
City of Lynnwood 
City of Maple Valley 
City of Molalla 
City of Monmouth 
City ofNewport 
City of Pacific 
City of Pasco 
City of Portland 
City of Renton 
City of Rogue River 
City of Sammamish 
City of SeattJe 
City of Spokane Valley 
City of Toppenish 
City of Troutdale 
City of Tualatin 
City ofTukwila 
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City ofUnalaska 
City of Vancouver 
City of Warrenton 
City of Washougal 
City of Wenatchee 
City of Woodburn 
Clackamas County Fire District #1 
Clackamas County Housing Authority 
Clackamas River Water District 
Clark College 
Clark County 
Clark Regional Wastewater District 
Clean Water Services 
Cleveland Hopkins International Airport 
Coal Creek Utility District 
Columbia 9-1-1 
Columbia Gorge Community College 
Deschutes County 
Deschutes County Public Library 
Douglas County Fire District #2 
Eugene Public Schools 
Federal Public Defender District of Oregon 
Flathead Valley Community College 
Fort Vancouver Regional Library 
Franklin Pierce School District 
Grant County PUD 
Gresham Police Department 
Hood River County 
Housing Authority of Clackamas County 
Housing Authority of Portland 
Housing Authority of Yamhill County 
Keizer Fire District 
Kenton County Airport Board 
King County 
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King County Library System 
Kitsap County 
Kitsap Regional Library 
Klickitat County 
Lake Washington School District #414 
Lane Community College 
Lane County 
Linn-Benton Community College 
Marion County 
Marion County Fire District # 1 
Marion Education Service District 
McMinnville Water and Light 
Metro Regional Center 
Metropolitan Exposition-Recreation Commission 
Metropolitan Public Defender's Office 
Montana University System 
Mt. Hood Community College 
Multnomah County Dept. of Aging & Disability 
Multnomah County District Attorney's Office 
Multnomah County Education Service Dist. 
Multnomah County Health Department 
Multnomah County Sheriff's Office 
Multnomah Education Service District 
Municipal Employees Association 
Municipality of Metropolitan Seattle 
Northern Wasco County PUD 
Oak Lodge Sanitary District 
Oregon Coast Community College 
Oregon Department of Agriculture 
Oregon Department of Environmental Quality 
Oregon Department of Transportation 
Oregon Employment Department 
Oregon Health Sciences University 
Oregon Judicial Department 
Oregon Liquor Control Commission 
Oregon Secretary of State's Office 
Oregon State Bar Association 
Oregon State University 
Oregon State Vocational Rehabilitation 
Port ofBellingham 
Port of Cascade Locks 
Port ofHood River 
Port of llwaco 
Port of Kalama 
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Port of Olympia 
Port of Portland 
Port of Skagit County 
Port of St. Helens 
Port ofTacoma 
Port ofVancouver, USA 
Portland Community College 
Portland Development Commission 
Portland Public Schools 
Portland State University 
Salem Public Schools 
Salem-Keizer Public School District 
San Juan County 
Seattle Public Utilities 
Seattle-King County Board of Realtors 
Silver Lake Water and Sewer District 
Skagit County PUD 
Skamania County 
Skamania County Economic Development 
Commission 
Snohomish County Community Transit 
Southwest Suburban Sewer District 
Southwest Washington Health District 
Tacoma School District #10 
Tillamook County 
TriMet 
Tualatin Hills Park and Recreation District 
Tualatin Valley Fire and Rescue 
Tualatin Valley Water District 
Umatilla Education Service District 
University of Alaska at Anchorage 
University of Washington 
Vancouver Housing Authority 
Wallowa County Healthcare District 
Wasco County 
Washington Cty. Consolidated Comm. Agency 
Washington Dept. of Labor and Industry 
Washington State Bar Association 
Washington State Department of Revenue 
Washington State University 
Western Federal Lands Highway 
Western Washington University 
Willamalane Park and Recreation District 
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References 
Following is a list of contacts who can serve as our references and discuss our ability to perform the 
services needed under this RFQ. We have included the contact name and information about the work 
done for them. 

Portland Development Commission 
Classification and Compensation 
Contact Name: Eric Iverson, Legal Counsel 
Phone: 503-823-3346 
Email: iversone@pdc.us 

This project is still underway, with work now moving to the salary survey process. The 
compensation philosophy, draft job descriptions, titling options, and identification of 
using a Classification approach have been completed. This project is coordinated 
through a Labor- Management Committee. Deliverables have included draft policies, 
classification materials, FLSA recommendations, writing more than 75 draft job 
descriptions, developing Job Family categories, etc. 

San Juan County 
Classification and Compensation Study 
Contact Name: Pamela Morais, Human Resources Manager 
Phone: 360-370-7403 
Email: pamelam@sanjuanco.com 

This project included working with a Labor-Management Committee regarding each step of the 
process, a direct and published survey market assessment, creation of an internal equity process 
(Job Evaluation system), development of new job descriptions, creation of new pay ranges, a 
benefit assessment, and development of implementation strategies to phase in the findings over 
an extended period of time. 

Clark Regional Wastewater District 
Classification and Employee Benefits Study 
Contact Name: Hugh Findlay, Director of Human Resources and Risk Management 
Phone: 360-750-5876 
Email: hfindlay@crwwd.com 

We recently completed a compensation and employee benefits study for this client located in 
Vancouver, Washington. This study included working with an Employee Compensation 
Committee regarding recommendations for pay practices and benefits changes. 

Portland State University 
Compensation and Classification Study 
Contact Name: Pam Hutchins, Associate Director for Human Resources 
Phone: 503-725-5990 
Email: hutchp@pdx.edu 

We worked with the Associate Director for Human Resources and her staff in the establishment 
of a compensation system for approximately 450 Unclassified and Unrepresented positions. 
Using our understanding of higher education institutions, and guided by input from PSU 
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subject-matter specialists, 15 job families were identified along with four levels within each 
family. Benchmark positions were identified for each job family and level, and we conducted 
published pay research using CUP A and cross-industry salary survey data. Simultaneously, we 
lead subject-matter experts in the development of job evaluation factors that assure internal 
equity within and between job families. 

Should you be interested in talking with other organizations for whom we have conducted similar 
work, please just let us know and we can provide additional contact information. 

SECTION 4- COST PROPOSAL 

The cost of our services is based on an estimate of the time required to carry out all of the steps 
necessary for the required work and billed at our discounted consulting rates (10% off our usual 
rates) for public sector organizations: 

Principal Consultant ........................................ $225/hour 
Senior Consultants ........................................... $144/hour 
Professional Consultants ................................. $117 /hour 
Administrative support/Travel time .................. $80/hour 

Before offering an estimate for this work, there are two important comments to make. First, the size of 
this project as described in the RFQ is comprehensive. It may be that the County will choose to 
eliminate one or more of the aspects of work identified above, choosing to take it on internally or 
stepping away from that portion of the work at this time. 

Secondly, if it were agreed that an expanded benchmarking process for the salary surveys would be 
satisfactory, then the survey work would not be done for all positions, but rather for something more 
like 50 to 75. Again, this would have the effect of reducing the project fees. 

Below you will find a fee estimation for each of these approaches. It may also be possible that you 
would like to configure this differently than either of these two options ... we would be happy to work 
with you to ensure that your needs are met, and that the financial investment is manageable. 

• Option One: All of the work as identified in the RFQ and as outlined above, 
conducting all the work for approximately 128 positions including Job 
Description assessment, approximately 128 salary surveys, development of an 
internal equity process, Benefits Analysis, meetings, report writing, and 
administrative support 

240 hours at $145 per hour 
70 hours at $225 per hour 

·Plus mileage and travel time (at $80 per hour) for four visits to your location 

Estimated total fee for Option One: 
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Estimated total fee for Option Two: $39,922 

Our billings are done monthly, and include detail on the work completed during the billing period as 
well as itemization of any expenses incurred, which are billed on a rembursable basis. Our payment 
terms are Net 15 days. 

It is our policy to discuss our fees with clients in order to meet all budget requirements for the work. If 
after review of this proposal it is determined that some work could be eliminated, or the scope of work 
changed, we will be pleased to discuss a revised fee estimate with you. 

SECTION 5- SUMMARY 

HR Answers is eminently qualified to carry out the work required to bring this project to a successful 
and acceptable conclusion. Our many years of consulting experience and our work with other public 
sector organizations provides us with insight that other firms may not possess. In particular, we would 
like to emphasize our many years of experience in conducting compensation work. We are confident 
in the skills we have developed to conduct these studies in a highly professional and successful manner. 

It is our plan to assign three of our most experienced senior consultants to this work, each of whom has 
worked extensively in compensation issues and who have combined consulting experience of over 100 
years. Because of the size of our firm, we can assure you that all work will be completed as scheduled 
and/or agreed. We are able to back up our assigned consultants with other staff members should it be 
necessary. 

It would be our pleasure to conduct this work for you, and we truly hope to have the opportunity to do 
so. 

Judith (Judy) Clark, SPHR 
President 
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Confidential APPENDIXC 
Organization Name 

Salary Survey 
(Dollars per Year) 

Sample Report 

POSITION: Chief Information Officer 

Survey Source/Date: Milliman NW Mgt. & Prof. 2007 

WEIGHTED 
AVERAGE 

NO. 
COMPANIES 

NO. S A LARY R A NGE 
INCUMBENTS MINIMUM MIDPOINT MAXIMUM 

Job Title: Information Systems Manager $93,765 115 313 $77,210 $96,733 $116,256 
Scope: Data for All Industries, OR/WAilO, adjusted to Portland, OR 

Job Summary: "Manages all data processing activities, including systems analysis, programming, computer systems, and auxiliary operations. Provides data 
processing services to all user departments. Establishes technical standards, methods, and priorities. Advises senior management on data 
processing plans, projects, and capabilities. Supervises all information systems staff. typically requires a degree and 8 or more years experience. 
Top position in smaller organizations less than 1,000 employees." 

Survey Source/Date: TCS Not-for-Profit 2007 
Job Title: Information Systems Dir. $100,499 45 47 $70,953 $90,121 $109,289 

Scope: National data adjusted to Portland, OR 

Job Summary: "Directs and coordinates all planning and production activities of the information systems department in a not-for-profit organization. This position 
is responsible for directing and managing through subordinates the systems design, programming, hardware and software installation and 
operation. Position typically reports to the top executive in the organization." 

Survey Source/Date: National IT & Eng. Survey 2007 
Job Title: Information Technology Dir. $110,276 54 62 $85,399 $108,738 $132,077 

Scope: National data adjusted to Portland, OR 
Job Summary: "Responsible for all corporate information technology activities including systems analysis, programming, and computer and auxiliary operations. 

Under a broad corporate plan, develops policies, procedures, technical standards, methods, and schedules. Oversees the strategic relationship 
between information technology and other functions within the organization. Maintains the organization's awareness of developments in 
information technology and computer hardware and software for the formulation of long- and short-range plans for the acquisition and 
implementation of new equipment and techniques. Reports to top management on information technology plans, projects, performance and 
related matters. Directs and provides functional direction to middle IT managers in a division, subsidiary, or region. In small and mid-sized 
organizations is the top IT position reporting to the top-level executive." 

AVERAGES $96,941 214 422 $77,854 $98,531 $119,207 

FACTORED AVERAGE TO: 08/08 $100,252 214 422 $80,475 $101,848 $123,221 

HR Answers, Inc . . 9/27/2012 



JUDITH (JUDY) CLARK, CPC, SPHR 
~PRESIDENT, HR ANSWERS, INC.~ 

SUMMARY 
Over 35 years human resource experience, more than 25 in consulting. Serves as Adjunct Faculty to the 
School of Business at Portland State University (30 years) and at University of Washington (15 years), 
teaching Compensation; Advanced Compensation; Communication, Counseling, and Conflict Resolution, 
Staffing, and Performance Management courses. Certified as a Senior Professional in Human Resources 
(SPHR) through the Human Resource Certification Institute. Credentialled as a Certified Professional 
Consultant (CPC) by the International Guild of Professional Consultants. An active member of the 
Northwest Human Resource Management Association (NHRMA) and the Society for Human Resource 
Management (SHRM), having served six years on the national Board, and six years, including two years 
as Secretaryffreasurer of the Board of Directors for the SHRM Foundation. 

ACCOMPLISHMENTS 

• Served as Past President on the Board of Governors for the Consultants' F arum, a national 
organization of Human Resources Consultants. 

• Provides expert witness testimony on a variety ofHR subjects. 

• Is a founding member of the Oregon Association of Management Consultants. 

• Serves on the advisory board of Portland State University Professional Development Center for the 
Human Resource Certificate Program. 

• Served on the Advisory Board of the Executive Officers Club 

• Serves as Chair of the Oregon Chapter Alzheimer's Board of Directors. 

• Certified as "Shades of Gray" sexual harassment trainer (one of only five, nationwide) by Pacific 
Resources Group. 

• Is an ad hoc columnist for the Business Journal regarding employment and office issues (9 years). 

• Was a manuscript reviewer for the national Society for Human Resource Management HR Magazine 
(7 years). Served as an editor and reviewer for SHRM Foundation's series of Employment Practice 
Guidelines. 

• Was co-developer of the Student Internship Program at Portland State University for Business and 
Human Resource students. 

• Has been a National presenter at the SHRM, Credit Union Executives, College and University 
Personnel Association, UWC, NBI, National Bar Association Executives national conferences, etc. 
and international presented at the Latin America HR Symposium in Bogota', Colombia and the 
Southern European HR Annual Conference in Nicosia, Cyprus. 

• Served as a reviewer on HR texts for Irwin Publishers (2 years). 

• Was a national panelist for the Personnel Practices Forum for the Bureau of National Affairs (2 
years). 

• Served on the Multnomah County Salary Commission (2 terms), the Governor's Task Force on 
Public Employee Compensation, and the Citizens Review Committee for the City of Portland Fire 
Police Disability and Retirement Fund. 

• Is a past board or personnel committee member of the American Red Cross (Oregon Trail Chapter), 
Youth Adventures, Inc., Children First foi Oregon, Clackamas Challenge Center, Institute for 
Professional and Managerial Women, Oregon Lung Association, and Mt. Joseph's Care Center. 

• Recipient of the Woman Executive of the Year from the Business Jouma/2004, Finalist for the HR 
Leadership Award of2010, HR Innovations Award in 2005, Distinguished Member Award for 
Northwest Human Resources Association 1998, Finalist for the Award of Excellence for Society for 
Human Resource Management 1998, Outstanding Faculty Award for Professional Certificate 
Programs Portland State University in 1995, the HR Award of Excellence from the Portland Chapter 
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(PHRMA) in 1991, and the Londahl-Risley Community Service Award in 1987 from CCI 
Enterprises. Is a frequent presenter and trainer, involved in local politics, and active in community 
affairs. 

CAREER HISTORY 

HR. ANSWERS, INC., 1985 - present 
President/Owner, 
Regional and national consulting flrm providing full HR services to all industries, all-size employers, and 
all business sectors 

EAS1MORELAND GENERAL HOSPITAL 
Executive-in-Charge of hospital sale, 1985 
HR Director and Assistant Administrator, 1979 -1985 

EQUITABLE SAVINGS AND LOAN 
Personnel Interviewer 
Employment Manager 
Assistant Director of HR 

CUMMINGS & ASSOCIATES STAFFING 
Employment Counselor 
Agency Branch Manager 

GROUP HOME COORDINATOR, Sonoma County, California 

EDUCATION 

1979-1985 

1975- 1979 

1972- 1975 

1967- 1972 

PORTLAND STATE UNIVERSITY, COLLEGE OF SAN MATEO, PORTLAND COMMUNITY COLLEGE, 
UNIVERSITY OF WASHINGTON, MARYLHURST COLLEGE 

Academic emphases in Communications, Human Resource Management, Economics and Marketing. 

Details about articles written and expert witness citations available upon request. 



TINA WEBER, SPHR, CCP 

SUMMARY 

~SENIOR CONSULTANT~ 

More than 20 years of broad-based experience as a Human Resources generalist in both public and 
private sectors. Expertise in compensation, affirmative action, benefits administration, employee 
relations, employment law compliance, and human resource policies and procedures development. 

• 
• 
• 
• 
• 
• 
• 

ACCOMPLISHMENTS 

Developed compensation programs for clients in a variety of industries . 

Conducted hundreds of pay studies . 

Developed affirmative action plans for federal contractors . 

Developed HR. policies and procedures for employee handbooks or supervisor manuals . 

Reviewed and audited HR. policies, practices, and procedures . 

Assisted employers regarding federal or state employment law compliance, or employee issues . 

Facilitated performance appraisal process and assisted managers with questions . 

CAREER HISTORY 

HR ANSWERS, INC. June 1997 - present 
Senior Consultant 2004-current, Professional Consultant 1998-2004, Associate Consultant 1997-
1998 
Provide professional human resources advice and work products to a broad range oflocal, regional, or 
national public or private organizations in the areas of compensation (design, analysis, and 
administration), affirmative action, policies and procedures, employee relations issues, and 
employment law compliance, including: 

• Advise clients and work one-on-one to resolve employee relations issues, comply with 
employment laws, and implement human resources best practices. 

• Complete HR practices audits involving review of handbooks, policies, forms, and practices and 
provide recommendations for improvement or to lessen employment risk. 

• Create or revise employee handbooks or supervisor/manager policy manuals. 

• Conduct compensation studies and design compensation programs including job descriptions, 
market pay analyses, job evaluation point factor systems, benefits analysis, pay structures, and 
performance management systems. Collect and analyze data, and report results. Provide 
recommendations to management and assist with implementation. 

• Develop employee opinion surveys for clients, conduct surveys, and report results. 

• Perform job analysis for private sector organizations, and classification studies for public sector, 
through employee interviews and review of documentation. 

• Prepare affirmative action programs or annual updates for employers with federal contracts; create 
plan narratives, perform statistical analyses of data, and prepare required reports. Advise 
employers on best practices and meeting requirements. 

• Deliver client training programs on affirmative action and compensation. 

• Manage multiple projects simultaneously for public and private sector consulting clients. 

• Establish and maintain positive client relations; collaborate with clients on project work and 
deliverables. 

• Develop consulting proposals and business opportunities. 
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LIQUID SUNSHINE SHOPS, PORTLAND, OR January 1995-May 1997 

Office Administrator (part-time while finishing college) 

• Managed daily office functions of 3-store retail business including inventory/file maintenance, 
answer vendor calls, phone in reorders, distribute incoming/outgoing mail 

• Prepared purchase orders, receiving reports, and price tags using point-of-sale software program 
• Received merchandise orders, verified shipment accuracy, tagged merchandise 
• Verified and approved vendor invoices for payment; prepared weekly accounts payable. 

ST. JOSEPH STATE HOSPITAL, ST. JOSEPH, MO November 1989-November 1994 

Personnel Assistant 

• Provided human resources services for two hospitals and 650 employees 
• Advised managers/employees regarding employment policies, union contracts, or employee issues 
• Initiated and prepared on-line personnel transactions for employee appointments or status changes 

while exercising independent judgment in applying state merit system rules to each situation 
• Counseled employees regarding retirement benefits, and administered leave of absence programs 
• Coordinated operations of department unit that included payroll, benefits administration, workers 

compensation, and time and attendance reporting. Supervised four employees. 

EDUCATION 

Bachelor of Science in Business Administration, Human Resources Management and General 
Management, Portland State University, Portland, Oregon 

PROFESSIONAL CERTIFICATIONS 

Senior Professional in Human Resources (SPHR), Human Resources Certification Institute, 
Washington, DC 
Certified Compensation Professional (CCP), WorldatWork Society of Certified Professionals, an 
affiliate ofWorldatWork, Scottsdale, AZ 

PROFESSIONAL MEMBERSHIPS 

Society for Human Resource Management (SHRM) 
Portland Human Resource Management Association (Board Director for past five years) 
Columbia Willamette Compensation Group and NW EEO Association 



HARRIET SAXE 

SENIOR CONSULTANT, HR ANSWERS, INC. 

SUMMARY 

~ SENIOR CONSULTANT~ 

More than 20 years of broad-based experience as a Human Resources generalist in both public and 
private sectors. Expertise in compensation, FLSA determinations, organization design and change, 
workforce planning, performance management, employee relations, complaint inquiries, training and 
development, coaching, counseling. 

ACCOMPLISHMENTS 

• Developed compensation programs for clients in a variety of industries. 

• Conducted hundreds of pay studies. 

• Recipient of Vice President's Hammer Award for contribution to innovative reorganization of Federal 
installation. Design was replicated in 50 offices across the country. 

• Recipient of Portland Public School Award for creating a citywide employment program for teen parents 
and other high school students not bound for college. 

CAREER HISTORY 

HR ANSWERS, INC. 2001 - present 
Senior Consultant 2007-current, Professional Consultant 2001-2007 
Provide professional human resource advice and work products to a broad range of local, regional, or 
national public or private organizations in the area of compensation (design, analysis, and 
administration) including: 

• Conduct position audits and classify high-profile positions for public- and private-sector employers 

• Develop classification specs and/or write job descriptions for administrative, technical, 
professional, and blue-collar positions 

• Develop pay structures for various public, not-for-profit, and for-profit employers. Provide 
recommendations to management and assist with implementation. 

• Conduct market pay analyses. Collect data and report results. 

• FLSA research and recommendations 

• Manage multiple projects simultaneously for public and private sector consulting clients. 

• Establish and maintain positive client relations; collaborate with clients on project work and 
deliverables. 

• Develop business opportunities. 

US DEPARTMENT OF VETERANS AFFAIRS, PORTLAND, OR 1993-2000 

Senior Analyst, Office of the Director 
Duties required expertise in human resource management, business budgeting, and planning and 
project management. Supervised small staff and lead numerous project and task groups. Work 
examples include: 

• Coached and counseled top managers through major organizational change. Established strategic 
goals; shifted to team based decision-making; reengineered critical work processes. Resulted in 
dramatic increase in production capacity and garnered national recognition. 

• Set recruitment strategies to meet goals for diversity and succession planning. 
• Developed and executed $7.5M HR budget 
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• Recommended to Director and top managers best approaches for employee complaints, misconduct 
issues, requests for exceptions to standard HR practices, etc. 

• Developed and presented training programs and workshops 

VARIOUS FEDERAL AGENCIES, PHILADELPHIA, PA AND PORTLAND, OR 

Human Resources Generalist 

• Administered the full range of professional HR programs 
• Documented duties and made classification and pay determinations 

JO+years 

• Conducted staffing activities including recruiting, affirmative action, skill analysis, preliminary 
interviews, and job offers 

• Resolved employee relations issues including attendance and leave, complaints, discipline, and 
counseling 

• Assured supervisors applied performance appraisal systems in fair and timely fashion. 
• Developed and taught HR classes and workshops. 

EDUCATION 

Bachelor of Arts in Economics, University of Maryland, College Park, Maryland. Graduated with 
Highest Honors; elected to Phi Beta Kappa academic honor society. 

PROFESSIONAL MEMBERSHIPS 

Society for Human Resource Management (SHRM) 
Columbia Willamette Compensation Group 
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WA~CO COUJ~JT.r'¥ 

SHERIFF 

To: Board of County Commissioners 

Re: Sheriffs Office Vehicle Purchases 

511 \Vashington Street, Suite 102 
The Dalles, Oregon 97058 

Phone (541)506-2580 
Fax (541)506-2581 

The Sheriffs Office respectfully requests a special procurement exemption pursuant to the Wasco 

County Local Contract Review Board Rules: 

Section 28 paragraph 3- "A contract-specific special procurement is a contracting procedure that does 

not utilize a competitive selection process for the purpose of entering into a single contract or a number 

of related contracts for the acquisition of specified goods or services on a one-time basis or for a single 

project." 

Section 28 {2) "The local contract review board may approve a special procurement if the board finds 

that the written request demonstrates that the use of a special procurement will: 

{b) Result in substantial cost savings to the contracting agency or to the public;" 

for the purchase of County Sheriffs vehicles in the 2012-2013 fiscal year. 

Although our recommended quote from Ray Schultens Motors totals $1,608.48 more than State rate, 

we estimate a cost of more than $4,000.00 in resources (staff time as well as travel costs) to bring the 

vehicles to the county. That cost will not be incurred with a local purchase. Therefore we will realize a 

savings of over $2,000.00 by purchasing the vehicles locally. 

Thank you, 

Sheriff Rick Eiesland 



WIAsco CouNTif 
SHERIFF 

511 Washington St., Suite #102 
The Dalles, Oregon 97058 

Phone 541-506-2580 
Fax 541-506-2581 

PARTOL VEHICLE BID FOR THE SHERIFF'S OFFICE/WASCO COUNTY 

The Wasco County Sheriffs Office has made a request for quotes for new patrol vehicles. Part of this 
process included sending requests to ORPIN dealers, Ford, Dodge and Chevrolet. Additionally, bids were 
submitted using the same vehicle specifications to the local dealerships for the aforementioned 
manufactures. Below you will find the breakdown of the individual pricing of each vehicle. 

2013 Dodge Durango A WD 
Withnell Dodge $26, 720* 
Wilsonville Dodge $26,671 * 
Umess Motors $26,869 
(Note: Gladstone/Tonkin* 
Dodge did not give a bid). 

2013 Ford Utility 
Suburban Auto Group $25,011 * 
Northside Ford $25,258* 
Gresham Ford $25,300* 
Schultens Motors $25,113.24 

*Delineates an ORPIN participant 

2013 Chevy Tahoe 
Hubbard Chevy 
Ron Tonkin Chevy 
Suburban Auto Group 
Bob Stone 

2013 Ford Expedition 
Suburban Auto Group 
Northside Ford 
Gresham Ford 
Schultens Motors 

$28,832* 
$29,868.30* 
$28,842* 
$29,422 

$29,963* 
$28,115* 
$28,260.80* 
$27,691 

Based on the aforementioned request for quotes it has been determined to purchase four vehicles from 
Ray Schultens Motors, (2 Ford Expeditions ($55,382) and 2 Ford Utility vehicles ($50,226.48)), for a 
total of $105,608.48. 

The Sheriffs Office realizes the listed quote is $1608.48 over budget and would formally request the 
additional monies be secured from the Board of Commissioners. The Sheriffs Office will adjust its 
budget to compensate for this overage. 

Please note that ORPIN was contacted due to a possible issue that when ORPIN quotes were secured 
using that process. Contact was made with Joshua Rogers at ORPIN inquiring about this process and we 
were advised it was not mandatory that Wasco County use an actual ORPIN quote for the purchase of the 
vehicles. Furthetmore Wasco County was advised we could secure vehicle purchases if we found them at 
a lower pricing that an ORPIN dealership. (See attached ORPIN e-mail). 



Sincerely, 
Rick Eiesland 
Sheriff 

jl r-Q o County Sheri~fs Offic. CJ 
~ {~ ~ 



1126112 Wasco County Mail- Vehicle Quotes 

Vehicle Quotes 

Lane Magill <lanem@co.wasco.or.us> 
To: joshua.rogers@state.or.us 

Mon, Nov26, 2012 at 3:18PM 

Cc: Don Uhalde <donu@co.wasco.or.us> 

Joshua, 

The Wasco County Sheriff's Office is in the process of requesting quotes for new patrol vehicles. As part of this 
process, Wasco County, sent request for quotes to eight ORPIN Dealerships with specific vehicle 
codes/specifications for purchase pricing. Additionally, the Sheriff's Office gave the same vehicle codes to all 
three local dealerships, again requesting quotes for these vehicles. After several weeks we received bids from all 
the aforementioned dealerships. (Note: The local dealerships did not know the final bid price from the ORPIN 
dealerships prior to submission). 

Here is the question .... As part of the ORPIN price quote process the Sheriff's Office has been ad\>ised that if 
request for quotes is pro\>ided to ORPIN, then ORPIN is the only way the Sheriff's Office can purchase these 
vehicles. Is this accurate? 

Thanks for your assistance and I look forward to hearing from you. 

Sincerely, 

Lane Magill 
Chief Deputy 
Wasco County Sheriff's Office 
The Dalles Oregon 
541-506-2592 (Desk phone) 
541-506-2580 (Main desk phone) 
lanem@co. oosco. or. us 

ROGERS Joshua • SSD SPO <joshua.rogers@state.or.us> Mon, Nov 26, 2012 at 4:03 PM 
To: Lane Magill <lanem@co.wasco.or.us> 
Cc: REYNOLDS Da\>id * SSD SPO <da\>id.reynolds@state.or.us>, Don Uhalde <donu@co.wasco.or.us> 

Chief Magill, 

Thank you for the email, I am very happy you have used the State Direct Dealership Price Agreements in 
conjunction with your own authority (to quote your local dealerships) to quote new Special Service 
Vehicles. The State Price Agreements are available for use by participating members (ORCPP) but are not 
mandatory, due to each localities own authority to spend their funds. While the State strives to be the 

lowest overall quote on any commodity we know that if your own local dealership quoted a lower price 
that you are in factgetting a very good price and in the end it is because those dealers know you are 
quoting the Price Agreement dealers that they (local dealers) sharpen their pencils and in the end we all 

win with lower prices. 

t tps: lim ail. google. com/ m ai1/?u i=2&ik=c 12f d091 d 7 & v iew=pt&s ea rch=in box&th = 13b3f 037f e43988a 1/2 



Wasco County lv1ail -Vehicle Quotes 

There is no need to worry, you followed the process exactly and we at the State are happy to have helped 
in your county receiving an overall savings. 

As always we do like to see the quotes our users are getting, this helps the State track pricing and 
availability. We do not ever contact the quoted dealerships and never release the information, we use it 
internally for our own data collection and fine tuning. 

Questions or concerns, please feel free to contact Dave or myself anytime. Josh 

Thank You, 

J osliua l(ogers cPPB & oPAc 

Procurement & Contract Specialist Ill 

P(503) 373-7255 F(503) 373-1626 

From: Lane Magill [mailto:lanem@co.wasco.or.us] 
Sent: Monday, November 26, 2012 3:18PM 
To: joshua.rogers@state.or.us 
Cc: Don Uhalde 
Subject: Vehicle Quotes 

!Quoted text hidden] 

Lane Magill <lanem@co.wasco.or.us> Mon, Nov 26, 2012 at 4:13 PM 
To: ROGERS Joshua* SSD SPO <joshua.rogers@state.or.us> 
Cc: REYNOLDS David* SSD SPO <david.reynolds@state.or.us>, Don Uhalde <donu@co.wasco.or.us> 

Joshua, 

Thanks for the quick response with this question. I have scanned and attached the price quotes we will be using 
for this process. Please note this will/should have final approval from the Board of Commissioners in the next 
day or so. 

Lane 
[Quoted text hidden) 

t9 20121126172507. pdf 
48K 

ttps: //mail. goog!e. com I m ail/?ui=2&ik =c 12f d091 d7 & v iew=pt&s earch=inbox&th=13b3f 037f e43988a 212 



11/27/12 Wasco County  Mail - Vehicle quotes

1/1https://mail.google.com/mail/u/0/?ui=2&ik=7d850ab937&v iew=pt&search=inbox&th=13b42f 8444473ee6

Kathy White <kathyw@co.wasco.or.us>

Vehicle quotes
1 message

Lane Magill <lanem@co.wasco.or.us> Tue, Nov 27, 2012 at 9:44 AM
To: Scott Hege <scotth@co.wasco.or.us>, Rod Runyon <rodr@co.wasco.or.us>, Sherry Holliday
<sherryh@co.wasco.or.us>, Monica Morris <monicam@co.wasco.or.us>, Kathy White <kathyw@co.wasco.or.us>,
Tyler Stone <tylers@co.wasco.or.us>, Rick Eiesland <ricke@co.wasco.or.us>

Dear Board of Commissioners,

I'm sending each of you this request since the Sheriff and I will be gone at the OSSA Convention during the BOC
meeting.  Attached you will find the quotes for new vehicle purchases for the county.  As part of the budget
process it was estimated it would take approximately $104,000.00 to purchase four (4) new vehicles.  As noted in
the quotes we are over budget for $1608.48.  The Sheriff's Office is willing to adjust its budget to cover the
overage.

Since the Sheriff or myself can not be at the next meeting I would formally request these quotes and information
be discussed at the next BOC meeting for approval.  (I would be available for a phone call to the BOC meeting if
any explanations are needed at that time).  

Kathy,

If this information could be added to the agenda I would appreciate it.  

Monica,

I have compiled a file for all the quotes that I have received in case you need them for your records.  

Once again, please feel free to contact me with any questions and thanks for your consideration in this matter.

Sincerely,     

-- 
Lane Magill
Chief Deputy 
Wasco County Sheriff's Office
The Dalles Oregon
541-506-2592 (Desk phone)
541-506-2580 (Main desk phone)
lanem@co.wasco.or.us

2 attachments

Letterhead 2013 Vehicle Bid Sheet.docx
223K

20121127103701.pdf
89K

mailto:lanem@co.wasco.or.us
https://mail.google.com/mail/u/0/?ui=2&ik=7d850ab937&view=att&th=13b42f8444473ee6&attid=0.1&disp=attd&realattid=f_ha1apakl0&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=7d850ab937&view=att&th=13b42f8444473ee6&attid=0.2&disp=attd&realattid=f_ha1aqxgt1&safe=1&zw


3191 

PA 

STATE OF OREGON 
INDEX OF STATEWII:lE FLEETPRlCEAGREEMENTS 

Version 257. 

NOTICE 
The 3191 is an Index ONLY you must use ORPIN and the Price Agreement numbers for specific 

information about the Agreements listed 

Start Date . VEHICLE.>' , ·. ..:. 
and CATEGORYiDESCRIPTJbN: 

End. Date 
09/30/2008 

& 
12/31/2013 

POLICE MOTORCYCLE: Beaver State dba: 
BMWNW

Eugene 
8655 2011 BMW R1200RTP Police Motorcycle 1 -$19,686.36 OPEN 

BMW R1200RT-P 

Ordering Process for the Direct Dealership Awards 

NOTICE: Any vehicles ( including police packages) available to listed Dealerships from specified manufacturers 
(FORD,GM, DODGE, ETC) may be purchased. 

Best Practice (User Guide): 

1) Determine Need 

2) Get Price Agreement numbers from 3191 and look up Price Agreements on ORPJN 

3) Send a Quote to each applicable Dealership* (SEE NOTES BELOW) 

4) Determine best overall cost Quoted** 

5) Place Order 

HINT: Using the determined Manufacurers Webiste (FORD.COM, CHEVROLET.COM, DODGE. COM, ETC.) Build the vehicle using 
the MFG's "Build Your Own" vehicle section. Once built to Specification, print the buildout sheet, scan and attach to email with all 

dealerships included in the email TO line. Press send. (An Email Fleet Contact list can be created for ease of process) 

*Negotiation using the Quote process- The thought process is to Quote not only the specific manufacturer but also the entire list of 
manufacturers (MFG) able to provide comparable vehicles in the determined class (we call this the horizontal quote and vertical quote 
up and down between dealerships of the same MFG and side to side between all MFG's). Notice each Dealership on your quote to the 
fact you are using the State of Oregon Price Agreements and that you are sending a quote to each MFG's dealership, if you so desire, 

also to the comparable vehicle MFG's with a vehicle in the same class. Example- midsize 4 door sedan, a quote to all dealerships 
within a MFG and also all MFG's able to provide a comparable midsize 4 door sedan. Even if a MFG is predetermined, a possible much 
lower price could be available for the same class of car by a dealership of a different MFG. At this point, a determination is made if the 

cost savings are the sole determining factor. 

**Best overall cost should include: purchase price, delivery (if applicable), ect. 

The Direct Dealership Price Agreements were established to provide State and Local agency customers with a broad selection of 
model vehicles and manufacturers in varied geographical locations throughout the State. These Agreements are in place to enable 

users to purchase vehicles that better meet their business needs, leverage pricing, and maximize dollars. 

Page 1 of 18 
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PA Direct D~alership p~= ,,~ '\nr~ ,c '"!nts . ·· · · .. 
Start Date : .. . , . . . -I . . ·.~ .;;;JUO<"'III ~I . 

and 
.,_,_ A :No; . ·. ., .. :,··.• .·, .·:: .•' .. •••· .. · . . r :. ·'. ·'·· .·. 

. · ... -...... / . . •·.· ··: ·. ······'·.···· • . ·::{:' ·.:.:,·.:::-•:::::: •• · ........ . }<.'' 

;;;~;~~;~ 0426 Bulle~ ~~ro ~~RD·P ~"" 

""'"" .(~· 

;;;~;~~;~ 0427 TI~·;;~a• ,; Ford E~~~D · All • ~ .. ·~·~~ 
'rnm 

4/05/2010 ~. •h• och~~ Auto Group E:,.~,R~ ·All ~"" 0429 
4/06/2015 Sandy vregon ornm 

4/29/2010 0434 McRobert Motor dba FORD -All 
4/29/2015 Gresham Ford Email: 
4/05/2010 0435 Northside Ford FORD -Trucks and SUV's 
4/06/2015 Portland Oregon Email: stucker@northsidetrucks.com 

··. ·.··. ::·. . •: .: . •••• . : ::··: .• ,, ..... "''''" :<>•:.X':.:·,···-·•.•:: :: 

3/10/2010 0428 VWofSalem VOLKSWAGEN -All Vehicles Available 
3/10/2015 Salem Oregon Email: rropp@hondaofsalem.com 

•, ·. '• ·•·.···· : .. ·.•.•· .. ·· ..... -.', • .. ···· ·-:::. ·-/~ ··~···"·,·:< : .. ·;· ': • ... 
10 TBD I I ·All V i 

·.· .. · ·.···· ·.·. •' > •·· . • .. ·" · .• •:•:'.i·.,· ... ::..c,:.,~;,r t<c" : ···• ,', ' :.>::.: ~ ;:<:,:,t }•.: ••..• 

4/13/2010 0432 
~· .. yo•~· , __ Jeep, .. Dodge of .,_ ·r ·All 

4/13/2015 
(to include: Chrysler, Jeep and Dodge Brands) 

.. i i I Email: rnm 

4/19/2010 0442 With nell Motor Co. 
Email: I. All .~ ... ~·~~ ntn rnm Y"'p>f / Salem 

4/19/2010 0443 Ron Tonkin DODGE -All Available 
4/20/2015 Email: 

.. •... .·•··· ·.•.···-:··~ ~·········· ·.: ...... :,::. '''•"'·•"·"' ·'··:>,'i,.;,<•Li· ··:,;,:,:; ;-,:, .. :; 

4/12/2010 0433 ICI I 
Email: iT - All V' 4/12/2015 

~~~ 0439 DSU ··~·~·It & GMC Em~:~•u I ur«:> ~,!11 : ~~·::~:",.nm I 1 vregon 
4/20/2010 0440 s~~cty "' 

:T ·All 
4/20/2015 Email: .nn rnm 

mn<~n~~ 0445 Ron Tonki~ Oregon :T . All Available / 

··· .. :.· "···~~~:.,. ·,,··· ·.·· .. ··•: .. 
::·· R~n~~~ki~~ · ... . .. :: :::;, 

~~;;~~;~ 0465 Ema:I;AII ·~· ·~·~~ i rn~ 
·. :. •.. ·.··· ... ;.·. •: ::·>· :-·:,.:;·.,·.•.··:,: •. ,.:•,:,::::::: ,. •: ,;•x 

,;~·.~~~~ 0480 r<on 1 onKm n, IV~~:~·AII 
ornm 
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2222 West 6th Street 
P.O. Box610 
The Dolles, Oregon 97058 
541 296·2166 • Fax 541 296-6630 
www.bobstoneauto.com 

FAX COVER SHEET 

DATE: 1\- JQ~ \ :±-
DELIVER TO: lol'lc:_ No":)' \\ 

COMPANY: qh:lm ~"'~ '/ 
I 

COMMENTS: \..!:\" ~ \ ~1,\\ 
to"'orr<> v.J Jla11 bs 

TOTAL PAGES:~ wJh (0\}C?. 

FAX#: 5L!\- '506-,)SB \ 

'""''" _______ ,.., "''"""'- -·· -·-~------------
Chevrolet " Buick ., .GMC .. Suboru 

ZOO/TOO~ XYd ~~:LT HOl ZTOZ/OZ/TT 



OM Globa!Connect Page 1 o1'2 

m ·,;;.-:·· ... : 
J~'l:r:e~; r::qu;~u 

: .. R08 .STON!~: n:;[:tVJAY .\Urt;r :_:r:i...: I"U1. 
'"'>'li;n;i·· tidit My Profile Logout 

PLAN & FORECAST O~OE;.R VEHICLES MANAGE 
INVENTORY LOCA'rG V~HICLES OELIVI;"R V!!HIC1ES REPOR'I'S & TOOLS 

Vehicle D<i>tail- VIN 1GNSK2E03CR311016 

f-lP.C. 166416 Nc11;.~: BOB STONG 11REEWAY AUTO CEN!a~ 

V(.'hitU' Spocifications 

1· G'../. \''11: flQI m,:~!I..:O ,my ~.;,)~~(II jlt":IH;)' ;~ljt:~ln:r;n!~ !I' tl'lG CBS8 Q! lt13f!-;Lii{t(C !Jfil/1\~l info: mal ion if; lhl~ S1J•iVfr31)1 PI;;>:'!!'~ 
ft;·l<,>l 10 (;c\to<ll vt;h:c:·~ ~nvrAc~ fot cvmplch.> p(h,:lrl{; if1\Qrrl''-<;ti011. 

Gw.sion: CHEVROLET 

:,~OI.U:I: CX.1070S- Tahoe: 15oo .4WD 

ltlt:P.rrlfv!1!.:: 1 LQokup lncontlvea by VIN 

Prc•(c.·rtod 1 
E:qvtpmt~n: Gt¢~:p: 1FL- FL1 Commerdat oeeot .... ,\ 

OPI.ion Pilcka.ge ~'t; 7 
Prim~,./ \.~Jr:..r: SOU .. Suft\I'Yiit V\tlito Exterior Color?! 

Gr~vntiury Color NIA • NIA 
Tf~:"f\: 19C- Ebooy Cloth rntertor Trtm 

~ng•M: LMG- Eng!M; S,SL, V·S., Flex Fuel, 
SF!, V-8 

7tilnur.i!.i:()jl; MYC • Ttun:;missfon, 6 Spae?Aulo 

O•.hr!; •)pt;ons: 19C: !::bony Cloth rnt~ri¢1' TrW. 
1FL: Fl1 Ccmmarclai OecOf OptiOn P.ae~MO
SDU; Summit 'M-tac Eidcrior Color 
515: $eat Trim overtide, Ftont Cloth/Rear Vinyl . 

ISEO) 
5W4; Vchiclo Special Service, Municipal (SgO)· 
66~; Reller Door Handles, fnop{Uative 
GCS: Ballery • 730 CCA (SEO) 
G.Jl: AuxJUary PoWer, 100 ANP, Ff0!\1 Md RC~( 

ISEO) 
GJ3: Wiring· Gri!la lamp a.nd $peakers 
eJ4: Wilin!J • Horn/Siren C!rcult 
6J7: FI:!!Mt SY$I&M 
6NS: Rear VVindow Switehe$, h\OI)e(~tivc 
6N6: Rear Door Locks, InoperatiVe 
7X6: S!XIl!tltn.O, lcll. Hand 
9NS: ConsOle Oeh:teo: FlO« F~l (SEO) 
A95; Scat: High Back Bucket DriVer 3t1d. 

p~~{;C'nl10f 
AG1: $est Adju~et (Driver's Sido) 
AG2: Seat Adjuster {Pa$s~ng~t St<fe) -
AJ1: Gk1ss: Deep Tinted '{ 
/>Jit8: BenCh $eat: 2M Row · / 
AP8: R(lmote Strut Aceomod31Jons Patj(~ge 
ATO; Thitd Rv.v Seal lkiGta. 
AU3: Power Doot Loel<!< 
BG9: Floor Covortng: Rubberized Vlrlyl, B!~l< 
eVE: A5$\~t Stops 
¢6A: GVW R~tiM 7:wJ L& L 
CJ3: Ctlma!e Control, MM\1.~ • MWHi•ZOI'IO 
DLa: Mirrors, 0/$, Power, Healed 
E52: Uflgate wlth W'iperiWasher 
GUG: R&<~t Ax!~. 3.42 RatiO 
K47; AlrC~Mer, H~l'l CU!J:uci1y . 
K5L: Heavy.-Outy CQo!~ ECJ\IiJ)I"i\enl r: 
KNP: Transmission Cooling SYslem /.' 
LMG:Engino: S.3L, V-8, Flax f'ual, SF I, v..a 
MYC:TfOO$ffiis::;ion, 6 SJWed Auto 
N1;.1: AZ.ICTJMA/MOIMEINJINY/ORIPNR!NTN/A 
NOH:l-Case, Elee;tr<mie Av!OUO.e 'WI Rotory Diill 

Conrrota 
NX7: V>moals: 17~ steal 
NZZ: Skid Pla!ss: Off-Road 
QGI: Ti~$: P265nOR17 BWAH-Scason 
R9Z: SOld Ordct Exj)Qd!lc 
U2J: S!riusXM S~let'"M R®io, Dele~"le 
UEO: OnMar oe:ete 

· UN9: Grounding Straps 
USB: RM~.Mt/FM S\oroo.Auto Tono, CD 
U'TI: Qround $tuds,.Auxl!!{l(y, Re::u . 

Compartmoot 
'176; Rcx:ov~rY Hook-s 

Prfotltwoit:l! 

1::1JEni eod,~: 5000 • Veh!e!e C&fiVei~d \¢ 
Oaa!ar 

Ordc!IJ; OFZXPG 
MSBP \'II DFC1 ~9,47~.00 

Ord-:•r 'fV(I~: ~ec- ~teet pouuc:~I 
Subdivision 

/,ge il hlvt.'ll!bfy; 1S~ 

St~~N: NIA 

https://www.autopatiners.net/apps/naowb/naowb/locatevehicle/lc_05_body.do 

ZOO/ZOO® 

!1/2/2012 
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Prepared For: 
Lane Magill 

Wasco County Sheriffs Office 

Prepared By: 
OJ ANDERSON 

Suburban Auto Group 

36936 Hwy. 26 

Sandy, OR 97055 

Phone: (503) 668-5555 

Fax: (503) 668-4359 
Email: dj@suburbanautogroup.com 

2013 Ford Expedition 
U1G 4WD 4dr XL 

Photo may not represent exact vehicle or selected equipment. 

Lane 
$29963.00 Per State of Oregon Price Agreement #0429 



Prepared For: 
Lane Magill 
Wasco County Sheriff's Office 

Prepared By: 
DJANDERSON 
Suburban Auto Group 

36936 Hwy. 26 

Sandy, OR 97055 
Phone: (503) 668-5555 
Fax: (503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 FleeVNon-Retail Ford Expedition 4WD 4dr XL U1 G 

PRICING SUMMARY 
PRICING SUMMARY- 2013 Fleet/Non-Retail U1G 4WD 4dr XL 

DlrNet lnv MSRP 

Base Price $37,141.00 $39,830.00 

Total Options: -$6,966.00 $395.00 

Vehicle Subtotal $30,175.00 $40,225.00 

Advert/Adjustments -$1,207.00 $0.00 

Destination Charge $995.00 $995.00 

GRAND TOTAL $29,963.00 $41,220.00 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 251.0, Data updated 11/13/20121:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
November 20, 2012 3:06:22 PM Page 2 



Prepared For: 
Lane Magill 
Wasco County Sheriffs Office 

Prepared By: 
DJANDERSON 
Suburban Auto Group 
36936 Hwy. 26 
Sandy, OR 97055 
Phone: (503) 668-5555 
Fax: (503) 668-4359 
Email: dj@suburbanautogroup.com 

2013 FleeUNon-Retail Ford Expedition 4WD 4dr XL U1 G 

SELECTED MODEL & OPTIONS 
SELECTED MODEL- 2013 Fleet/Non-Retail U1G 4WD 4dr XL 

kru!l! 
U1G 

Description Dlr Net lnv MSRP 

2013 Ford Expedition 4WD 4dr XL $37,141.00 $39,830.00 

SELECTED VEHICLE COLORS- 2013 Fleet/Non-Retail U1G 4WD 4dr XL 

.c_rum Description 

Interior: No color has been selected. 

Exterior 1: No color has been selected. 

Exterior 2: No color has been selected. 

SELECTED OPTIONS- 2013 Fleet/Non-Retail U1G 4WD 4dr XL 

CATEGORY 

Code Description 

EMISSIONS 
422 CALIFORNIA EMISSIONS 'Required on units for CA, CT, MA, MD, ME, 

NY, NJ, OR, PA, Rl, VT & WA registration. Optional for Cross-Border 
States' 

ENGINE 
995 5.4L SOHC 24-VALVE V8 FFV ENGINE (STD) 

TRANSMISSION 
446 6-SPEED AUTOMATIC TRANSMISSION W/OD (STD) 

AXLE 
X15 3.31 AXLE RATIO (N/A w/102A Equipment Group) 

SERIES ORDER CODE 
100A 100A EQUIPMENT GROUP ORDER CODE -inc: base vehicle 

TIRES 
T5N 

PAINT 
Z1 

P265/70R17 ALL-TERRAIN OWL TIRES (STD) 

OXFORD WHITE 

Dlr Net lnv 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM Auto Book, Data Version: 251.0, Data updated 11/13/2012 1:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
November 20, 2012 3:06:22 PM Page 3 



Prepared For: 
Lane Magill 
Wasco County Sheriffs Office 

Prepared By: 
DJANDERSON 
Suburban Auto Group 

36936 Hwy. 26 
Sandy, OR 97055 

Phone: (503) 668-5555 
Fax: (503) 668-4359 
Email: dj@suburbanautogroup.com 

2013 FleeVNon-Retail Ford Expedition 4WD 4dr XL U1 G 

SELECTED MODEL & OPTIONS 
SELECTED OPTIONS· 2013 Fleet/Non-Retail U1G 4WD 4dr XL 

CATEGORY 

Code Description 

PAINT SCHEME 

SEAT TRIM 
FL 

STANDARD PAINT 

STONE, CLOTH FRONT BUCKET SEATS 

SEATING ARRANGEMENT 
40/20/40 SPLIT-FOLDING 2ND ROW SEAT (STD) 

ADDITIONAL EQUIPMENT 
536 HD TRAILER TOW PKG -inc: class IV hitch receiver, wiring harness w/4-

pin & 7 -pin connector, HD aux trans oil cooler, HD radiator, electronic 
braking wiring kit, integrated trailer brake controller 

186 BLACK PLATFORM RUNNING BOARDS 

DEALER INSTALLED I PROCESSING OPTIONS 
.Disc Discount 

OPTIONS TOTAL 

Dlr Net lnv 

$0.00 

$0.00 

$0.00 

$345.00 

INC 

-$7,311.00 

-$6,966.00 

MSRP 

$0.00 

$0.00 

$0.00 

$395.00 

INC 

$0.00 

$395.00 

An underlined code indicates that the options have been applied by the dealer. All sales prices established solely 
by dealer. 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 251.0, Data updated 11/13/2012 1:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
November 20, 2012 3:06:22 PM Page 4 



Prepared For: 
Lane Magill 

Wasco County Sheriffs Office 

Prepared By: 
DJANDERSON 

Suburban Auto Group 

36936 Hwy. 26 

Sandy, OR 97055 

Phone: (503) 668-5555 

Fax: (503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 Fleet/Non-Retail Ford Expedition 4WD 4dr XL U1 G 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT· 2013 Fleet/Non-Retail U1G 4WD 4dr XL 

ENTERTAINMENT 

• AMIFM stereo w/CD/MP3 player -inc: premium sound system w/(6) speakers, speed sensitive volume, aux input jack, 
rear audio controls 

EXTERIOR 

• P265/70R17 all-terrain OWL tires 

• 1711 aluminum wheels 

• Black roof side rails w/black crossbars 

• Mold-in-color black bumpers 

• Chrome grille 

• Dual reflector headlamps -inc: auto lamps, rain lamps 

• Fog lamps 

• Black heated pwr mirrors -inc: puddle lamps, spotter mirrors 

• Solar tinted front glass 

• Privacy tinted rear glass 

• Front intermittent windshield wipers 

• Rear intermittent windshield wiper 

• Chrome door handles 

• Easy Fuel capless fuel filler 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 251.0, Data updated 11/13/20121:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
November 20, 2012 3:06:22 PM Page 5 



Prepared For: 
Lane Magill 

Wasco County Sheriffs Office 

Prepared By: 
DJANDERSON 

Suburban Auto Group 

36936 Hwy. 26 

Sandy, OR 97055 

Phone: (503) 668-5555 

Fax: (503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 Fleet/Non-Retail Ford Expedition 4WD 4dr XL U1 G 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT- 2013 Fleet/Non-Retail U1G 4WD 4dr XL 

INTERIOR 

• Cloth front bucket seats -inc: 6-way pwr driver seat, manual driver lumbar & recline, manual passenger seat 

• Cloth 40/20/40 split-folding 2nd row seat 

• Center console -inc: large floor storage, trans shifter, coin holder, (2) headphone jacks, pen/pencil holder 

• 1st & 2nd row floor mats 

• Leather-wrapped tilt steering wheel 

• Instrument cluster -inc: tachometer, trip odometer, compass, outside temp display 

• Pwr windows w/1-touch driver up/down 

• Pwr door locks w/auto lock 

• Remote keyless entry 

• SecuriCode keyless entry keypad 

• Cruise control 

• Perimeter alarm 

• SecuriLock passive anti-theft system 

• Manual climate control -inc: rear aux controls 

• Rear window defroster 

• Glove box storage 

• Cigar tighter 

• Cupholders -inc: (4) in 1st row, (2) in 2nd row, (3) in 3rd row 

• Pwr points -inc: (2) in 1st row, (1) in cargo area 

• Electrochromic rearview mirror 

• Overhead console -inc: sunglass holder, conversation mirror 

• Sunvisors w/dual illuminated mirrors 

• Grab handles -inc: 1st row, 2nd row, liftgate 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 251.0, Data updated 11/13/20121:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
November 20, 2012 3:06:22 PM Page 6 
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Lane Magill 

Wasco County Sheriff's Office 

Prepared By: 
DJANDERSON 

Suburban Auto Group 

36936 Hwy. 26 

Sandy, OR 97055 

Phone: (503) 668-5555 

Fax: (503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 FleeUNon-Retail Ford Expedition 4WD 4dr XL U1 G 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT- 2013 Fleet/Non-Retail U1G 4WD 4dr XL 

• Lighting -inc: 1st row reading lamps, 1st row/cargo area dome lamps, delayed accessory lighling, illuminated door 
switches 

• Illuminated entry 

• Coat hooks -inc: (2) in 2nd row, (2) in 3rd row 

• 3rd row storage bins 

MECHANICAL 

• 5.4L SOHC 24-valve VB FFV engine 

• 6-speed aulomatic transmission w/OD 

• 3.31 axle ratio (N/A w/102A Equipment Group) 

• 4-wheel drive 

• Integrated class IV trailer tow prep -inc: 4-pin connector 

• Trailer sway conlrol 

• Front tow hooks 

• Double wishbone front suspension 

• Multi-link independent rear suspension 

• Pwr variable assist steering 

• 4-wheel anti-lock disc brakes 

• Single exhaust 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Dala Version: 251.0, Data updated 11/13/20121:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
November 20, 2012 3:06:22 PM Page 7 



Prepared For: 
Lane Magill 

Wasco County Sheriffs Office 

Prepared By: 
DJANDERSON 

Suburban Auto Group 
36936 Hwy. 26 

Sandy, OR 97055 
Phone: (503) 668-5555 

Fax: (503) 668-4359 
Email: dj@suburbanautogroup.com 

2013 Fleet/Non-Retail Ford Expedition 4WD 4dr XL U1 G 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT- 2013 Fleet/Non-Retail U1G 4WD 4dr XL 

SAFETY 

• AdvanceTrac w/roll stability control (RSC) 

• Traction control -inc: brake assist & engine braking 

• Dual-stage front airbags -inc: driver seat position sensor, crash severity sensing, seat belt pretensioners & load-limiting 
retractors 

• Safety Canopy -inc: front side-impact airbags, front/rear side curtain airbags 

• MyKey system -inc: top speed limiter, audio volume limiter, early low fuel warning, programmable sound chimes, 
Beltminder w/audio mute 

• Child safety rear door locks 

• LATCH system on rear outboard seats 

• S.O.S. post crash alert system 

• Tire pressure monitoring system 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 251.0, Data updated 11/13/20121:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
November 20, 2012 3:06:22 PM Page 8 
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2013 Ford Utility Police Interceptor 
K8AAWD 4dr 

Photo may not represent exact vehicle or selected equipment. 
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Lane Magill 
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Fax: (503) 668-4359 
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2013 FleeUNon-Retail Ford Utility Police Interceptor AWD 4dr K8A 

PRICING SUMMARY 
PRICING SUMMARY- 2013 FleetiNon-Retall KSA AWD 4dr 

DlrNet lnv MSRP 

Base Price $27,996.00 $29,705.00 

Total Options: -$2,919.00 $0.00 

Vehicle Subtotal $25,077.00 $29,705.00 

Advert!Adjustments -$891.00 $0.00 

Destination Charge $825.00 $825.00 

GRAND TOTAL $25,011.00 $30,530.00 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/2012 1 :00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
October 30, 2012 5:40:45 PM Page 2 
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Lane Magill 
Wasco County Sheriff's Office 
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DJANDERSON 
Suburban Auto Group 
36936 Hwy. 26 
Sandy, OR 97055 
Phone: {503) 668-5555 
Fax: {503) 668-4359 
Email: dj@suburbanautogroup.com 

2013 Fleet/Non-Retail Ford Utility Police Interceptor AWD 4dr K8A 

SELECTED MODEL & OPTIONS 
SELECTED MODEL· 2013 Fleet/Non-Retail K8A AWD 4dr 

Code Description 

K8A 2013 Ford Utility Police Interceptor AWD 4dr 

SELECTED VEHICLE COLORS· 2013 Fleet/Non-Retail K8A AWD 4dr 

Code Description 

Interior: No color has been selected. 

Exterior 1: No color has been selected. 

Exterior 2: No color has been selected. 

SELECTED OPTIONS· 2013 Fleet/Non-Retail K8A AWD 4dr 

CATEGORY 

Code 

EMISSIONS 
422 

ENGINE 

Description 

CALIFORNIA EMISSIONS 'Required on units for CA, CT, MA, ME, MD, 
NJ, NY, OR, PA, Rl, VT & WA registration. Optional for Cross-Border 
States' 

99R 3.7L TI-VCT V6 FFV ENGINE {STD) 

TRANSMISSION 
44C 6-SPEED AUTOMATIC TRANSMISSION -inc: column shifter (STD) 

SERIES ORDER CODE 
500A 500A EQUIPMENT GROUP ORDER CODE -inc: base vehicle 

PRIMARY PAINT 
YZ OXFORD WHITE 

PAINT SCHEME 
STANDARD PAINT 

SEAT TRIM 

Dlr Net lnv 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/2012 1 :00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
October 30, 2012 5:40:45 PM Page 3 
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DJANDERSON 
Suburban Auto Group 

36936 Hwy. 26 
Sandy, OR 97055 
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Fax: (503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 Fleet/Non-Retail Ford Utility Police Interceptor AWD 4dr K8A 

SELECTED MODEL & OPTIONS 
SELECTED OPTIONS - 2013 Fleet/Non-Retail KSA AWD 4dr 

CATEGORY 

C2.d.e. 
SEAT TRIM 

Description 

9W CHARCOAL BLACK, CLOTH FRONT BUCKETS SEATS & VINYL REAR 
BENCH SEAT 

DEALER INSTALLED I PROCESSING OPTIONS 
Disccunt 

OPTIONS TOTAL 

Dlr Net lnv 

$0.00 $0.00 

$0.00 

$0.00 

An underlined code indicates that the oplions have been applied by the dealer. All sales prices established solely 
by dealer. 

Report content is based on current data version referenced. Any performance-related calculalions are offered solely as 
guidelines. Actual unit performance will depend on your opera ling condilions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/20121:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporalion. All rights reserved. 

Customer File: 
October 30, 2012 5:40:45 PM Page 4 
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Wasco County Sheriffs Office 

Prepared By: 
DJANDERSON 

Suburban Auto Group 

36936 Hwy. 26 

Sandy, OR 97055 

Phone: {503) 668-5555 

Fax: {503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 Fleet/Non-Retail Ford Utility Police Interceptor AWD 4dr K8A 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT- 2013 Fleet/Non-Retail KSAAWD 4dr 

ENTERTAINMENT 

• AMIFM stereo wiCDIMP3 player -inc: {6) speakers, clock 

• Roof-mounted antenna 

EXTERIOR 

• 18" x 8.0" painted black steel wheels 

• P245155R18 all-season BSW tires 

• 18" full-size spare tire 

• Lower black bodyside cladding 

• Black spoiler 

• Black grille 

• Bi-functional halogen projector head lamps 

• LED tail lamps 

• Manual-folding black pwr mirrors wlintegrated spotter mirror 

• Acoustic laminated windshield 

• 2nd/3rd row privacy glass 

• Speed-sensitive intermittent wipers 

• Rear dual-speed wiper 

• Black door handles 

• Fixed glass liftgate -inc: door lock cylinder, black handle 

• Driver/front passenger/liftgate lock cylinders 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GMAutoBook, Data Version: 248.0, Data updated 10/23/20121:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
October 30, 2012 5:40:45 PM Page 5 



Prepared For: 
Lane Magill 

Wasco County Sheriffs Office 

Prepared By: 
DJANDERSON 

Suburban Auto Group 

36936 Hwy. 26 

Sandy, OR 97055 

Phone: {503) 668-5555 

Fax: {503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 FleeUNon-Retail Ford Utility Police Interceptor AWD 4dr K8A 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT- 2013 Fleet/Non-Retail KSA AWD 4dr 

INTERIOR 

• Front police grade cloth bucket seats -inc: driver 6-way pwr adjuster & 2-way manual lumbar adjustment, passenger 2-
way manual adjuster, seatback steel intrusion plates 

• Fold-flat 60/40 split rear vinyl bench seat 

• Universal tray top center instrument panel for mounting aftermarket equipment 

• HD thermoplastic elastomer flooring 

• FronVrear scuff plates 

• Tilt steering wheel w/cruise & audio conlrols 

• Calibrated speedometer 

• Engine hour meter 

• Front seat Belt-Minder system 

• Pwr windows -inc: driver 1-touch down w/disable feature 

• Pwr door locks -inc: operable rear door locks & handles 

• Pwr adjustable pedals wid river dead pedal 

• MyFord -inc: police cluster, 4.2" color LCD screen center stack "smart display," 5-way steering wheel switches, 
redundant controls 

• Cruise control 

• Single-zone manual climate control 

• Particulate air filter 

• Rear window defroster 

• Simple fleet key 

• Locking glove box 

• {2) front pwr points 

• Overhead console w/sunglass holder 

• Front passenger side grab handle 

• Driver/front passenger door tether straps 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/2012 1:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
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Wasco County Sheriffs Office 

Prepared By: 
DJANDERSON 

Suburban Auto Group 

36936 Hwy. 26 

Sandy, OR 97055 

Phone: (503) 668-5555 

Fax: (503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 FleeUNon-Retail Ford Utility Police Interceptor AWD 4dr K8A 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT- 2013 Fleet/Non-Retail KSA AWD 4dr 

• Dual color-keyed sun visors 

• Interior lighting -inc: driver/passenger overhead console task light, 1st row red/white overhead dome light 

• 2nd row overhead map light 

• Cargo hooks 

MECHANICAL 

• 3.7L Ti-VCT V6 FFV engine 

• 6-speed automatic transmission -inc: column shifter 

• 3.65 rear axle ratio 

• All-wheel drive 

• Engine oil cooler 

• HD 78-amp/hr (750 CCA) maintenance-free battery -inc: battery saver 

• 220-amp alternator 

• Prewire for 2-way radio 

• Pwr pigtail harness 

• Rear recovery hooks 

• Independent fronVrear suspension 

• Electric HD pwr steering 

• 4-wheel HD disc brakes w/HD fronVrear calipers 

• True dual exhaust 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/2012 1 :00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 
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October 30, 2012 5:40:45 PM Page 7 
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Suburban Auto Group 

36936 Hwy. 26 

Sandy, OR 97055 

Phone: (503) 668-5555 

Fax: (503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 FleeUNon-Retail Ford Utility Police Interceptor AWD 4dr K8A 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT. 2013 FleeUNon-Retail K8A AWD 4dr 

SAFETY 

• AdvanceTrac w/roll stability control & hydraulic brake assist 

• Anti-lock brakes w/traction control 

• 2nd generation front airbags -inc: side seating position roll curtain airbags & safety canopy 

• SOS post-crash alert system 

• Seat belts -inc: pretensioner energy-management system, 1st row height adjustment 

• Lower anchors & tethers for children (LATCH) system on rear outboard seat locations 

• Child safety locks (capped) 

• Tire pressure monitoring system -inc: spare tire 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/2012 1 :00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
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2013 Chevrolet Tahoe 
CK10706 4WD 4dr 1500 Commercial 

Photo may not represent exact vehicle or selected equipment. 
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Email: dj@suburbanautogroup.com 

2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1 070 

PRICING SUMMARY 
PRICING SUMMARY- 2013 Fleet/Non-Retail CK10706 4WD 4dr 1500 Commercial 

Dlr Net /nv M.SBJ>_ 

Base Price $38,826.00 $43,140.00 

Total Options: -$10,979.00 -$5,400.00 

Vehicle Subtotal $27,847.00 $37,740.00 

Advert/Adjustments $0.00 $0.00 

Destination Charge $995.00 $995.00 

GRAND TOTAL $28,842.00 $38,735.00 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/20121:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 
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2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1070 

SELECTED MODEL & OPTIONS 
SELECTED MODEL· 2013 Fleet/Non-Retail CK10706 4WD 4dr 1500 Commercial 

~ 

CK10706 

Description Dlr Net lnv MSRP_ 

2013 Chevrolet Tahoe 4WD 4dr 1500 
Commercial 

$38,826.00 $43,140.00 

SELECTED VEHICLE COLORS· 2013 Fleet/Non-Retail CK10706 4WD 4dr 1500 Commercial 

~ Description 

Interior: No color has been selected. 

Exterior 1: No color has been selected. 

Exterior 2: No color has been selected. 

SELECTED OPTIONS· 2013 Fleet/Non-Retail CK10706 4WD 4dr 1500 Commercial 

CATEGORY 

Code Description 

SUSPENSION PKG 
ZW7 SUSPENSION PACKAGE, PREMIUM SMOOTH RIDE {STD) 

EMISSIONS 
NE1 EMISSIONS, CONNECTICUT, MAINE, MARYLAND, MASSACHUSETTS, 

NEW JERSEY, NEW YORK, OREGON, PENNSYLVANIA, RHODE 
ISLAND, VERMONT AND WASHINGTON STATE REQUIREMENTS 

ENGINE 
LMG ENGINE, VORTEC 5.3L V8 SFI FLEXFUEL with Active Fuel Management, 

capable of running on unleaded or up to 85% ethanol {with gas - 320 hp 
[238.6 kW]@ 5400 rpm, 335 I b-It of torque [452.2 N-m]@ 4000 rpm, with 
E85 ethanol - 326 hp [243.1 kW] @ 5300 rpm, 348 lb-ft of torque [469.8 N
m]@ 4400 rpm), iron block {STD) 

TRANSMISSION 

AXLE 

MYC TRANSMISSION, 6-SPEED AUTOMATIC, ELECTRONICALLY 
CONTROLLED with overdrive and tow/haul mode {STD) 

Dir Net lnv 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/2012 1 :00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
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DJANDERSON 
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Sandy, OR 97055 
Phone: (503) 668-5555 
Fax: (503) 668-4359 
Email: dj@suburbanautogroup.com 

2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1070 

SELECTED MODEL & OPTIONS 
SELECTED OPTIONS- 2013 FleeUNon-Retail CK10706 4WD 4dr 1500 Commercial 

CATEGORY 

l&lffi 
AXLE 

GU6 

Description 

REAR AXLE, 3.42 RATIO (Included and only available with (KSL) Heavy
Duty Trailering Package.) 

PREFERRED EQUIPMENT GROUP 
1FL COMMERCIAL PREFERRED EQUIPMENT GROUP Includes Standard 

Equipment 
WHEEL TYPE 

NX7 WHEELS, 4 -17" X 7" (43.2 CM X 17.8 CM) STEEL 

TIRES 
QGI TIRES, P265/70R17 ALL-SEASON, BLACKWALL (STD) 

PAINT SCHEME 
ZY1 SOLID PAINT 

PAINT 
SOU SUMMIT WHITE 

SEAT TYPE 
A95 SEATS, FRONT BUCKET WITH PREMIUM CLOTH (AG1) 6-way power 

driver and (AG2) front passenger seat adjusters, adjustable head 
restraints, (AM1) driver manual lumbar control, floor console and rear 
storage pockets 

SEAT TRIM 
19C 

RADIO 

EBONY, PREMIUM CLOTH SEAT TRIM 

Dlr Net lnv M.SRE. 

INC INC 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$794.75 $935.00 

$0.00 $0.00 

USB AUDIO SYSTEM, AM/FM STEREO WITH MP3 COMPATIBLE CD $0.00 $0.00 
PLAYER seek-and-scan, digital clock, auto-tone control, Radio Data 
System (RDS), speed-compensated volume, TheftLock and auxiliary audio 
input jack (STD) 

ADDITIONAL EQUIPMENT 
5W4 IDENTIFIER FOR SPECIAL SERVICE VEHICLE. Utilized to identify a -$4,853.50 -$5,710.00 

vehicle as a police/fire special service vehicle for marketing, order-build 
process and emission certification purposes (Must be specified.) *CREDIT* 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/20121:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
October 30, 2012 5:27:27 PM Page 4 



Prepared For: 
Lane Magill 

Wasco County Sheriffs Office 

Prepared By: 
DJANDERSON 

Suburban Auto Group 
36936 Hwy. 26 

Sandy, OR 97055 
Phone: (503) 668-5555 
Fax: (503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1070 

SELECTED MODEL & OPTIONS 
SELECTED OPTIONS- 2013 Fleet/Non-Retail CK10706 4WD 4dr 1500 Commercial 

CATEGORY 

~ Description Dlr Net lnv 

ADDITIONAL EQUIPMENT 
K5L TRAILERING PACKAGE, HEAVY-DUTY includes (KNP) auxiliary external INC 

transmission oil cooler and (KC4) engine oil cooler, provides increased 
trailering capabilities (Includes (GU6) 3.42 ratio rear axle. Required with 
(JL 1) trailer brake controller.) 

6J1 IGNITION 1 00-amp main power supply wiring at instrument panel and 
trunk cargo area. (Requires (5W4) Identifier for Special Service vehicle.) 

KNP COOLING, AUXILIARY TRANSMISSION OIL COOLER, HEAVY-DUTY 
AIR-TO-OIL (Included and only available with (K5L) Heavy-Duty Trailering 
Package.) 

KC4 COOLING, EXTERNAL ENGINE OIL COOLER, HEAVY-DUTY AIR-TO
OIL, INTEGRAL TO DRIVER SIDE OF RADIATOR (Included and only 
available with (K5L) Heavy-Duty Trailering Package.) 

K47 AIR CLEANER, HIGH-CAPACITY 

NOH TRANSFER CASE, ACTIVE, 2-SPEED ELECTRONIC AUTOTRAC with 
rotary controls, includes neutral position for dinghy towing. (Requires 4WD 
models. Included with (K5L) heavy-duty trailering package.) 
BATTERY, 660 COLD CRANKING AMPS with 80 amp hour rating 
(Requires (5W4) Identifier for Special Service vehicle.) 
KEY, SINGLE, 2-SIDED (Requires (5W4) Identifier for Special Service 
vehicle.) 
LUGGAGE RACK, DELETE (Requires (5W4) Identifier for Special Service 
vehicle.) 
WIPERS, FRONT INTERMITTENT WET-ARM with flat blade and pulse 
washers (Requires (5W4) Identifier for Special Service vehicle.) 

UN9 RADIO SUPPRESSION, BRAIDED BRASS STRAPS attached to various 
body locations (Requires (5W4) Identifier for Special Service vehicle.) 

AG2 SEAT ADJUSTER, FRONT PASSENGER 6-WAY POWER (With (5W4) 
Identifier for Special Service vehicle, included and only available with (A95) 
front bucket seat.) 

ATD SEAT DELETE, THIRD ROW PASSENGER (Requires a fleet or 
government order type.) *CREDIT' 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

INC 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/20121:00:00 PM 
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Prepared For: 
Lane Magill 
Wasco County Sheriffs Office 

Prepared By: 
DJANDERSON 

Suburban Auto Group 
36936 Hwy. 26 

Sandy, OR 97055 
Phone: (503) 668-5555 
Fax: (503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 Fleet/Non-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK 1070 

SELECTED MODEL & OPTIONS 
SELECTED OPTIONS- 2013 Fleet/Non-Retail CK10706 4WD 4dr 1500 Commercial 

CATEGORY 

!&ill! Description 

ADDITIONAL EQUIPMENT 
UT7 GROUND STUDS, AUXILIARY 2 per vehicle in the rear compartment 

(Requires (5W4) Identifier for Special Service vehicle.) 
UEO ONSTAR, DELETE *CREDIT* 

SAFETY BELTS, 3-POINT, DRIVER AND FRONT PASSENGER IN ALL 
SEATING POSITIONS (Requires (5W4) Identifier for Special Service 
vehicle.) 

SHIP THRU CODES 
VPV SHIP THRU, PRODUCED IN ARLINGTON ASSEMBLY AND SHIPPED 

TO KERR INDUSTRIES AND ONTO ARLINGTON ASSEMBLY (MSRP = 
$130.00) 

DEALER INSTALLED I PROCESSING OPTIONS 
.Disc Discount 

SPECIAL EQUIPMENT OPTIONS 
9N5 FLOOR CONSOLE DELETE Deletes the floor console and associated 

audio equipment that is included with premium cloth high back bucket 
seats. All exposed floor areas will remain untrimmed (Requires RPO (A95) 
front bucket seats with premium cloth.) *CREDIT* 

5T5 SEATS, REAR VINYL WITH FRONT CLOTH SEATS Provides vinyl rear 
seats and cloth front seats (Requires interior trim code (19C) Ebony and 
RPO (AZ3) front 40/20/40 split-bench with premium cloth seats or RPO 
(A95) front bucket with premium cloth seats.) 

OPTIONS TOTAL 

Dlr Net lnv 

INC 

INC 

INC 

INC 

-$6,389.00 

-$531.25 

INC 

-$10,979.00 

INC 

INC 

INC 

INC 

$0.00 

-$625.00 

INC 

-$5,400.00 

An underlined code indicates that the options have been applied by the dealer. All sales prices established solely 
by dealer. 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/20121:00:00 PM 
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Prepared For: 
Lane Magill 

Wasco County Sheriffs Office 

Prepared By: 
DJANDERSON 

Suburban Auto Group 

36936 Hwy. 26 

Sandy, OR 97055 

Phone: (503) 668-5555 

Fax: (503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1 070 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT- 2013 Fleet/Non-Retail CK10706 4WD 4dr 1500 Commercial 

ENTERTAINMENT 

• Audio system, AM/FM stereo with MP3 compatible CD player seek-and-scan, digital clock, auto-tone control, Radio 
Data System (RDS), speed-compensated volume, TheftLock and auxiliary audio input jack 

• Audio system feature, 6-speaker system (With (5W4) Identifier for Special Service vehicle, includes 8-speaker system) 

• SiriusXM Satellite Radio, delete 

EXTERIOR 

• Wheels, 4- 17" x 7" (43.2 em x 17.8 em) steel 

• Tires, P265/70R17 all-season, blackwall 

• Wheel, 17" (43.2 em) full-size, steel spare 

• Tire carrier, lockable outside spare winch-type mounted under frame at rear 

• Tire, spare P265/70R17 all-season blackwall 

• Luggage rack side rails, roof-mounted, Black 

• Fascia, front color-keyed 

• Fascia, rear color-keyed 

• Assist steps, Black 

• Headlamps, dual halogen composite with automatic exterior lamp control and flash-to-pass feature 

• Mirrors, outside heated power-adjustable, manual-folding (Mirror caps are Black.) 

• Glass, Solar-Ray deep-tinted (all windows except light-tinted glass on windshield and driver- and front passenger-side 
glass) 

• Wiper, rear intermittent with washer 

• Door handles, Black 

• Liftgate with liftglass rear door system with rear-window wiper/washer 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/20121:00:00 PM 
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Prepared For: 
Lane Magill 

Wasco County Sheriffs Office 

Prepared By: 
DJANDERSON 

Suburban Auto Group 

36936 Hwy. 26 

Sandy, OR 97055 

Phone: {503) 668-5555 

Fax: {503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1070 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT- 2013 FleeUNon-Retall CK10706 4WD 4dr 1500 Commercial 

INTERIOR 

o Seats, front 40/20/40 split-bench, 3-passenger, driver and front passenger manual reclining, center fold-down armrest 
with storage, lockable storage compartments in seat cushion {includes auxiliary power outlet), adjustable outboard 
head restraints and storage pockets {With vinyl seats also includes {AM1) driver manual lumbar control. With vinyl 
seats requires {19V) Ebony vinyl and (BG9) Black rubberized-vinyl floor covering) 

o Seats, second row 60/40 split-folding bench, 3-passenger with center armrest with 2 cup holders {Vinyl seats included 
and only available with {AZ3) front 40/20/40 vinyl split-bench seats, SEQ {5T5) second and third row vinyl with front 
cloth seats or {9S1) seats, driver and passenger front, individual seats in vinyl trim.) 

o Seat adjuster, driver 6-way power 

o Seats, third row 50/50 split-bench, 3-passenger removable, all-belts-to-seat 

o Headliner, cloth 

o Floor covering, Black rubberized-vinyl 

o Steering column, Tilt-Wheel, adjustable with brake/transmission shift interlock 

o Steering wheel, vinyl 

o Steering wheel controls, mounted cruise controls 

o Instrumentation, analog with speedometer, odometer with trip odometer, fuel level, voltmeter, engine temperature, oil 
pressure and tachometer {With {5W4) Identifier for Special Service vehicles, includes 120 mph speedometer and 
engine hour meter.) 

o Warning tones headlamp on, key-in-ignition, driver and right-front passenger safety belt unfasten and turn signal on 

o Windows, power with driver Express-Down and lockout features 

o Door locks, power programmable with lockout protection {With {5W4) Identifier for Special Service vehicle, Auto 
Lockout is disabled on Driver door.) 

o Remote vehicle starter prep package includes Remote Keyless Entry {Remote vehicle starter fob available as a Chevy 
Accessory.) 

o Cruise control, electronic with set and resume speed 

o Theft-deterrent system, vehicle, PASS-Key Ill 

o Heater, rear auxiliary with rear passenger heating ducts 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/2012 1:00:00 PM 
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Prepared For: 
Lane Magill 

Wasco County Sheriffs Office 

Prepared By: 
OJ ANDERSON 

Suburban Auto Group 

36936 Hwy. 26 

Sandy, OR 97055 

Phone: (503) 668-5555 

Fax: (503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1070 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT· 2013 Fleet/Non-Retail CK10706 4WD 4dr 1500 Commercial 

o Air conditioning, tri-zone manual HVAC controls with individual climate settings for driver, right-front passenger and 
rear seat with rear controls located in floor console with front bucket seats and in the roof console with front bench seat 
(With 5W4, rear controls located in roof console) 

o Air conditioning, rear auxiliary 

o Defogger, rear-window electric 

o Power outlets, 3 auxiliary, 12-volt includes 2 on the instrument panel and 1 in the cargo area 

o Mirror, inside rearview manual day/night 

o Visors, driver and front passenger Illuminated vanity mirrors, padded with cloth trim, extends on rod 

o Assist handles, front passenger and second row outboard 

o Lighting, interior with dome light, driver- and passenger-side door switch with delayed entry feature, cargo lights, door 
handle or Remote Keyless Entry-activated illuminated entry and map lights in front and second seat positions (With 
(5W4) Identifier for Special Service vehicle, does not include driver- and passenger-side door switch with delayed entry 
feature.) 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM Auto Book, Data Version: 248.0, Data updated 1012312012 1 :00:00 PM 
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Prepared For: 
Lane Magill 

Wasco County Sheriffs Office 

Prepared By: 
DJANDERSON 

Suburban Auto Group 

36936 Hwy. 26 

Sandy, OR 97055 

Phone: (503) 668-5555 

Fax: (503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 FleeVNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1 070 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT. 2013 FleeUNon-Retall CK10706 4WD 4dr 1500 Commercial 

MECHANICAL 

• Engine, Vortec 5.3L VB SFI FlexFuel with Active Fuel Management, capable of running on unleaded or up to 85% 
ethanol (with gas - 320 hp [238.6 kW] @ 5400 rpm, 335 I b-It of torque [452.2 N-m] @ 4000 rpm, with E85 ethanol - 326 
hp [243.1 kW]@ 5300 rpm, 3481b-ft of torque [469.8 N-m]@ 4400 rpm), iron block 

• Transmission, 6-speed automatic, electronically controlled with overdrive and tow/haul mode 

• Rear axle, 3.08 ratio (Not available with (K5L) Heavy-Duty Trailering Package.) 

• Suspension Package, Premium Smooth Ride 

• GVWR, 7300 lbs. (3311 kg) (Standard on 4WD models.) 

• 4-wheel drive 

• Transfer case, active, single-speed, electronic Autotrac with rotary controls, does not include neutral. Cannot be dinghy 
towed. (Requires (GU4) 3.08 rear axle ratio. Not available on 2WD models or with (K5L) heavy-duty trailering package.) 

• Battery, 660 cold cranking amps with 80 amp hour rating 

• Alternator, 160 amps 

• Trailering equipment includes trailering hitch platform, 7-wire harness with independent fused trailering circuits mated 
to a 7-way sealed connector and (VR4) 2" trailering receiver 

• Recovery hooks, front, frame-mounted (Standard on 4WD models. Available on 2WD models.) 

• Suspension, front coil-over-shock with stabilizer bar 

• Suspension, rear multi-link with coil springs 

• Steering, power 

• Brakes, 4-wheel antilock, 4-wheel disc, VAG power 

• Powertrain grade braking 

PACKAGE 

• Fleet Package 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/2012 1 :00:00 PM 
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Prepared For: 
Lane Magill 

Wasco County Sheriffs Office 

Prepared By: 
DJANDERSON 

Suburban Auto Group 

36936 Hwy. 26 

Sandy, OR 97055 

Phone: (503) 668-5555 

Fax: (503) 668-4359 

Email: dj@suburbanautogroup.com 

2013 Fleet/Non-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1070 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT· 2013 FleeUNon-Retail CK10706 4WD 4dr 1500 Commercial 

SAFETY 

• StabiliTrak, stability control system with traction control includes electronic trailer sway control and hill start assist 

• Daytime Running Lamps with automatic exterior lamp control 

• Air bags, dual-stage frontal, driver and right-front passenger with Passenger Sensing System (right-front passenger air 
bag status on overhead console) (Always use safety belts and the correct child restraints for your child's age and size. 
Even in vehicles equipped with air bags and the Passenger Sensing System, children are safer when properly secured 
in a rear seat in the appropriate infant, child or booster seat. Never place a rear-facing infant restraint in the front seat 
of any vehicle equipped with an active frontal air bag. See the Owners Manual and child safety seat instructions for 
more safety information.) 

• Air bags, head curtain side-impact, first and second row outboard seating positions with rollover sensor, Includes third 
row seating positions with (AS3) passenger third row bench seat (Head curtain side air bags are designed to help 
reduce the risk of head and neck injuries to front and rear seat outboard occupants on the near side of certain side
impact collisions. Always use safety belts and the correct child restraints for your child's age and size, even in vehicles 
equipped with air bags. Children are safer when properly secured in a rear seat in the appropriate infant, child or 
booster seat. See the Owners Manual and child safety seat instructions for more safety information.) 

• Air bags, seat-mounted side-impact, driver and right-front passenger for thorax and pelvic protection (Always use 
safety belts and the correct child restraints for your child's age and size, even in vehicles equipped with air bags. 
Children are safer when properly secured in a rear seat in the appropriate infant, child or booster seat. See the Owners 
Manual and child safety seat instructions for more safety information.) 

• OnStar, 6 months of Directions and Connections plan includes, Automatic Crash Response, Emergency Services, 
Crisis Assist, First Assist, Injury Severity Predictor, Stolen Vehicle Assistance, Stolen Vehicle Slowdown, Remote 
Ignition Block, Remote Door Unlock, Roadside Assistance, Remote Horn and Lights, Turn-by-Turn Navigation with 
OnStar eNav, Destination Download (requires navigation radio), OnStar Vehicle Diagnostics, Hands Free Calling and 
available OnStar Remotelink mobile app. (Visit onstar.com for details and system limitations.) 

• Automatic Crash Response (Deleted when (UEO) OnStar delete is ordered.) 

• Stolen Vehicle Assistance (Deleted when (UEO) OnStar delete is ordered.) 

• OnStar Turn-by-Turn Navigation (Deleted when (UEO) OnStar delete is ordered.) 

• Safety belts, 3-point, driver and right-front passenger 

• LATCH system (Lower Anchors and Top tethers for CHildren) for child safety seats 

• Tire Pressure Monitoring System air pressure sensors in each tire with pressure display in Driver Information Center 
(does not apply to spare tire) 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM Auto Book, Data Version: 248.0, Data updated 10/23/2012 1 :00:00 PM 
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WASCO COUNTY 2013 U1G (1) 
11/20/12 18:38:22 

2013 EXPEDITION 

ord code: 102A cust/Flt Name: WASCO co 

U1G 

Z1 
F 
L 

102A 

4X4 XL 
.119" WHEELBASE 
OXFORD WHITE 
CLOTH BUCKET 
STONE 
EQUIP GRP 
.FLEET SPEC SERV 

995 .FF 5.4L SOHC V8 
446 .6-SPD AUTO 0/D 
JTT XL 5-PASSENGER 

FRT LICENSE BKT 
425 50 STATE EMISS 

SP DLR ACCT ADJ 
SP FLT ACCT CR 
FUEL CHARGE 

RETAIL DLR INV 
$39830 $37141.00 

(2230) (1946.00) 

NC NC 
NC NC 
NC NC 
NC NC 
NC NC 

(1504. 00) 
(470.00) 

17.80 

RETAIL 
B4A NET INV FLT OPT NC 

DEST AND DELIV 995 
TOTAL BASE AND OPTIONS 38595 
TOTAL 38595 

NET GOVERNMENT PRICE 

Page 1 

DLR INV 
$7.00 

995.00 
34240.80 
34240.80 

28115.00 

----l~.-0'4: c/ 



Paul Blankenship 

Municipal/Commercial Fleet Manager 
Office 503.489.1605 

Cell 503.490.6510 
Fax 503.665.4336 

Pau!@GreshamFord.com 

119 INCH WHEELBASE 

CLOTH BUCKET SEATS F 

EQUIPMENT GROUP PACKAGE 102A SPECIAL SERVICE 
5.4L SOHC V8 GAS ENGINE FLEX FUEL CAPABLE 

HP 365LBS TORQUE 

GALLON FUEL TANK 

SPEED AUTOMATIC TRANSMISSION 
POWER WINDOWS 

POWER DOOR LOCKS 

POWER OUT SIDE MIRRORS 
AIR 
17 STEEL WHEE TIRES 

2ND ROW VINYL SEATING 
COLUMN SHIFTER AND FLOOR CONSOLE DELETE 
4X4 SKID PLATES 

VINYL FLOOR COVERING 

11/9/2012 

Gresham Ford Fleet Department 

1940 East Powell Blvd 

Gresham OR 97080 

STANDARD EQUIPM 

STANDARD EQUIPM 

STANDARD EQUIPM 

STANDARD EQUIPMENT 

STANDARD EQUIPMENT 

STANDARD EQUIPMENT 

STANDARD EQUIPMENT 



Paul Blankenship 

Municipal/Commercial Fleet Manager 

Office 503.489.1605 

Cell 503.490.6510 

Fax 503.665.4336 

Paui@GreshamFord.com 

Sp~CICI! Bid Worl<sheet • 
' .. · .. · ••. : '·. . 

2013 AWD POLICE INTERCEPTOR UTILITY (K8A/500A) i 

112.6" WHEEL BASE 
CLOTH FRONT BUCKET SEATS 
3.7L V6 TIVCT ENGINE 304HP 279LB FT TORQUE 
131 MPH TOP SPEED 
140 MPH CERTIFIED SPEEDOMETER 
6 SPEED AUTOMATIC TRANSMISSION 
220 AMP HD ALTERNATOR 
78 AMP 750CCA BATTERY 
POWER ADJUSTABLE FOOT PEDALS 
POWER 6 WAY DRIVERS SEAT 
3.65 FINAL DRIVE RATIO 
4 WHEEL DISC BRAKES WITH TRACTION CONTROL 
ADVANCE TRAC WITH ROLL STABILITY CONTROL 
CRUISE CONTROL 
AIR CONDITIONING 
POWER WINDOWS 
18" WHEELS 
245/55R18 A/S BSW TIRES 

:.: 

·· .. , •..• ·· .. ··•····••····•·•··•·•· < .. '.,.·.·,· .. ···''·.··.·.,···········.· ..... · ...•..• '•,.,····'·•'•·<.···.· .... ·. \:.··.'•··•····,····•· ..... ·,.·,.·. Phone# 

, --· ·.'.····· '······•·····•· .. '·,· .. • i.i -•····. <·,··• ·•·· .··, .• · .• i ·- •••····•· •·•··-•·• ·•· .· •········.•······· ·· ·· .. ·,·· collta<:t.Narn e 
£•·•··.···.······.·,····•,--,/_ f· .•. L' .. ·.:···::··· .... ·:·.··,,·,··'··••:· .. ·\ "!•.·i·•·.····.········•···,·.<·· ;.... • ....... '\E·JV);;Jil 

The price I am quoting you is the Oregon State contract #0434 

No optional equipment has been added to this bid. 

10/30/2012 

. · .. 

Gresham Ford Fleet Department 

1940 East Powell Blvd 

Gresham OR 97080 

$25,300.00 
INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

INCLUDED 

·. 

... 
541-506-2592 

. '• . . : . ·. 
·· · ·... ... CHIEF DEPUTY LANE MAGLL 

LANEM@CO.WASCO.OR..uQ 



MOTORS 

November 21,2012 

Wasco County Sheriffs Office 

Attn: Lane Magill 

This is a price for I New 2013 Ford Expedition 4dr with the following equipment: 

5.11 SOHC V8 engine 
6-speed automatic 0/D transmission 
I 02A package equipment group 
5 passengers 
50 state emission 

Order is for one vehicle delivered in The Dalles for a total of$27691.00 

Sincerely, 

~obert R. Schultens 
President 

Ray Schultens Motors 
2400 W. 6Th Street 
The Dalles, OR 97058 

P.S. Estimated delivery is 60-120 days after receipt of order. 

2400 West Sixth Street, P.O. Box 1028, The Dalles, Oregon 97058 

Tel: (541) 296·6191 • Toll Free: 1-800-934-9835 • Fax: (541) 296-6290 • www.schultensmotors.com 

You can 
count on usl 



WASCO COUNTY 2013 K8A (1) 
11/05/12 15:38:13 

2013 EXPLORER 4-DOOR 

Ord code: 500A cust/Flt Name: WASCO CO 
RETAIL DLR INV RETAIL DLR INV 

K8A 4DR AWD POLICE $29705 $27996.00 DEST AND DELIV $825 $825.00 
.112.6" WB TOTAL BASE AND OPTIONS 30530 27283.24 

yz OXFORD WHITE TOTAL 30530 27283.24 
9 CLTH BKTS/VNL R 
w BLACK INTERIOR STATE CONTRACT 0435 PRICE 25258.00 

500A EQUIP GRP 
99R .3.7L V6 TIVCT NC NC 
44C .6-SPD AUTO TRAN NC NC 

FRT LICENSE BKT NC NC 
422 CALIF EMISSIONS NC NC 

JOB #3 ORDER 
SP DLR ACCT ADJ (1188.00) 
SP FLT ACCT CR (371. 00) 
FUEL CHARGE 14.24 

B4A NET !NV FLT OPT NC 7.00 

N 6nJ 

Page 1 



November 2, 2012 

Wasco County Sheriffs Office 

Attn: Lane Magill 

This is a price for 1 New 2013 Ford Utility Police Interceptor A WD 4dr K8A with the 
following equipment: 

3.7L Ti-VCT V6 FFV engine 
6-speed automatic transmission-inc: column shifter 
500A equipment group order code-inc: base vehicle 
Charcoal black, cloth front buckets seats & vinyl rear 
Primaty Paint: Oxford White 
Paint Scheme: Standard Paint 
3.65 rear axle ration 
All-wheel drive 

STANDARD EQUIPMENT 

AdvanceTrac w/roll stability control & hydraulic brake assist 
Anti-lock brakes w/traction control 
2"d generation front airbags-inc: side seating position roll curtain airbags & safety 

canopy 
SOS post-crash alert system 
Seat belts-inc: pretensioner energy-management system, 1" row height adjustment 
Lower anchors & tethers for children (LATCH) system on rear outboard seat locations 
Child safety locks (capped) 
Tire pressure monitoring system-inc: spare tire 
Dual color-keyed sun visors 
Interior lighting-inc: driver/passenger overhead console task light, 1 ' 1 row red/white 

overhead dome light 
211d row overhead map light 
Cargo hooks 
Engine oil cooler 
HD 78- amp/hr (750 CCA) maintenance-free battery-inc: battery saver 
220-amp alternator 
Prewire for 2way radio 

2400 West Sixth Street, P.O. Box 1028, The Dalles, Oregon 97058 

Tel: (541) 296·6191 • Toll Free: 1·800·934·9835 • Fax: (541) 296·6290 • IW/VI.schultensmotors.com 

You can 
count on us! 



Pwr pigtail harness 
Rear recovery hooks 
Independent front/rear suspension 
Electric HD pwr steering 
4-wheel HD disc brakes w/HD front/rear calipers 
Tme dual exhaust 
Front police grade cloth bucket sleets-inc: driver 6-way pwr adjuster & 2-way manual 

lumbar adjuster, seatback steel intmsion plates 
Fold-flat 60/40 split rear vinyl bench seat 
Universal tray top center instrument panel for mounting aftermarket equipment 
HD tetmoplastic elastomer flooring 
Front/rear scuff plates 
Tilt steering wheel w/cmise & audio controls 
Calibrated speedometer 
Engine hour meter 
Front seat Belt-Minder system 
Pwr windows-inc: driver !-touch down w/disable feature 
Pwr door locks-inc: operable rear door locks & handles 
Pwr adjustable pedals w/driver dead pedal 
MyFord-inc: police cluster, 4.2 color LCD screen center stack "smatt display", Sway 

steering wheel switches, redundant controls 
Cmise control 
Single-zone manual climate control 
Particulate air filter 
Rear window defroster 
Simple fleet key 
Locking glove box 
(2) front pwr points 
Overhead console w/ sunglass holder 
Front passenger side grab handle 
Drivetlfront passenger door tether straps 
AMIFM stereo w/CD/MP3 player-inc: (6) speakers, clock 
Roof-mounted antenna 
18" x 8.0" painted black steel wheels 
P245/55Rl8 all-season BSW tires 
18" full-size spare tire 
Lower black bodyside cladding 
Black spoiler 
Black grille 
Bi-functional halogen projector headlamps 
LED tail lamps 
Manual-folding black pwr mirrors w/integrated spotter mirror 
Acoustic laminated windshield 
2ndl3'" row privacy glass 
Speed-sensitive intermittent wipers 
Rear dual-speed wiper 



Black door handles 
Fixed glass liftgate-inc: door lock cylinder, black handle 
Driver/front passenger/liftgate lock cylinders 

Order is for One vehicles for a total of$25113.24 

Sincerely, 

ort~ 
P esident 

Ray Schultens Motors 
2400 W. 6Th Street 
The Dalles, OR 97058 

P.S. Estimated delivery is 60-120 days after receipt of order. 



11-05-2012 

Chief Deputy Lane Magill, 

CHRYSLER 

~~"'l-~· ~--® 

Jee 
C.H. Urness Motor Co. 

Authorized Chrysler, jeep 
and Dodge Sales & Service 

Here is the bid for a Dodge special service AWD Durango. Wasco County Sheriffs Department must 

register as a fleet customer with Chrysler prior to ordering vehicles in order to qualify for this bid. 

/ V6 model will be $26,869 v 

1 V8 model will be $28,134 "? 
•. 

Title and licensing are not included in price. Vehicle must be ordered before 12-31-2012 to keep pricing 

correct. 

Mike Urness 
C H Urness Motor Co. 

FIVE STAR 

~~~~~ 

505 Cherry Heights Road ·The Dalles, OR 97058 · phone 541.296.2284 ·fax 541.296.6326 
www.urnessmotors.com · www.chrysler.com · www.jeep.com · www.dodge.com 

Chrysler, Dodge, jeep, and Five Star are registered trademarks of DaimlerChrysler Corporation 



6lfla/c:101ty Mail. FW: Dodge Durango Special Service- Reporting For Duly 

Remote Keyless Entry 
18" Aluminum Painted Wheels 
P265/60R18 BSW On/Off-Road Michelin Tires 
Dual Auto Temperature Control with Air Filtration 
Manual Tilt/Telescoping Steering Column 
Premium Cluster with EVIC and Compass 
Media Center- Single CD and Sirius Sat Radio 
Tire Pressure Monitoring Warning Lamp 
Power Front Windows -1 touch up/down 
Leather Wrapped Steering Wheel 

For more information, visit www.fleet.chrysler.com or emaillawenforcement@chrysler.com 

You may find this eFile posting by going to eFiles in DealerCONNECT and clicking on the following links: Fleet I 
Go-.emment Sales I State and Local 

Look there for the eFile posting titled: Dodge Durango Special Service Reporting for Duty 

ti.J Dodge Durango Special Service Reporting For Duty. pdf 
448K 

Lane Magill <lanem@co.wasco.or.us> Tue, Oct 30, 2012 at 11:23 AM 
To: Chuck Baggs <chuckb@tcdealerships.com> 

Thanks. I'll be looking for it. 

Lane 
[Quoted text hidden] 

Lane Magill 
Chief Deputy 
Wasco County Sheriff's Office 
The Dalles Oregon 
541-506-2592 (Desk phone) 
541-506-2580 (Main desk phone) 
lanem@co. wasco. or. us 

Chuck Baggs <chuckb@tcdealerships.com> 
To: Lane Magill <lanem@co.wasco.or.us> 

Tue, Oct 30, 2012 at 12:23 PM 

Hello Lane, 

Attached is the 2013 Dodge Durango Special Service AWD unit configured strictly as a "base" unit. 

Below are all of the available options with the exception to the available 5. 7L V8 Hemi MDS VVT engine (EZH) for 
$1,865.00. And that engine comes automatically with a 6-speed automatic 65RFE transmission (DG1) 1/5. the 5-
speed automatic W5A580 transmission that is standard with the 3.6L Pentastar V6 per this configuration. 

Ups; II mail. goog!e. com/maifl?ui:o2&ik=c 12f d091 d7 &v iew=pt&search=i nbox& lh=13ab2e 718e9644 73 417 



OffiWdCD'lty Mall- FW: Dodge Durango Special Service- Reporting For Duty 

Si 11 cere()', 

Chuck Baggs 

Fleet Manager 

TOWN & COUNTRYDEALERSIDPS & 

CHRYSLER JEEP DODGE OF 

WILSONVILLE 
WWW. CJDW/LSONVILLE. COM 

PO Box 1430 

27490 SW 95th Ave 

Wilso1nil1e, OR 97070 

V: 503.454.2734 

C: 503.781.8128 

F: 503.454.2501 

E: chuckb@cjdwilsonville.com 

From: Lane Magill [mailto:lanem@co.wasco.or.us] 
Sent: Tuesday, October 30, 2012 11:23 AM 
To: Chuck Baggs 
Subject: Re: FW: Dodge Durango Special Service - Reporting For Duty 

[Quoted text hidden] 

'iZ:j 2013 Dodge Durango Special Service AWD.pdf 
4K 

Lane Magill <lanem@co.wasco.or.us> 
To: Chuck Baggs <chuckb@tcdealerships.com> 

Thanks. I'll add it to the file. 

Lane 
[Quoted text hidden] 

ltps; fl mail. google. com!maill?ui,.2&ik"'"C 12f d091 d7 &v ie\'Fpt&search=inbox&th= 13ab2e 718e9644 7 3 

Tue, Oct 30, 2012 at 1:20PM 

617 



6toatdl2nty Mail· FW: Dodge Durango Special Service- Reporting For Duty 

As configured your cost through the state procurement contract no. 0432 would be: $26,671.00 with deli'-"lry from 
our dealership. Deli'-"lry to The Dalles would be an extra $150.00. 

Available Options 

Required Code Descliption FWP(USD) 

EILoad and Towing Groups 

AHX Trailer Tow Group N 467 

EJClimate Control Groups 

AAJ Uc01mect!Leather Accents Group 329 

EJAdditional Equipment Groups 

ADL Skid Plate Group 223 

EJAdditional Featmes 

LMl Daytime Rmming Headlamps, Low Beam 36 

[] NHK Engine Block Heater 85 

El TBB Full Size Spare Tire (included w/AHX) 134 

[J 

Ups: lim ail. google.com lmail/?u i=2&i k=c 12f d091 d7 &v iew=pt&s earch=in box& t h=13ab2e 718e9644 73 517 



WITHNELL DODG~ 
2650 COMMERCIALS~ 
SALEM, OR 97302 

Dato Printed: 
Estimated Ship Date: 

Sold to: 
WITH NELL DODGE (56440) 
2650 COMMERCIAL SE 
SAL~M, OR 97302 

Vehicle: 

Model: 
Package: 

PalnVSeaUTrlm: 

Options: 

Non Equipment: 
Bid Number: 
Discounts: 
Destination Foos: 

Order Typo: 
Scheduling Priority: 
Customer Name: 
Customer Address: 

Instructions: 

{J r1 PT ;-J 

Configuration Preview 

2012-10-29 6:22PM VIN: Quantity: 

Sales Code 
WDEE75 

26X 
ERB 
DGJ 
PW7 
APA 
'K7 
-X9 
40H 
4ES 
MAF 
4FM 
4FT 
170 
4EA 
4FA 

TB309014 
YG1 

Fleet 
1 • Sold Order 

VON: 

Ship to: 
WITHNELL DODGE (56440) 
2650 COMMERCIAL SE 
SALEM, OR 97302 · 

Status: 
FAN 1: 
FAN2: 
Client Code: 
Bid Number: 
PO Number: 

BA ·Pending order 
48979 State of Oregon 

TB309014 

2013 DURANGO SPECIAL SERVICE AWD ·FLEET ONLY (WDEE76) 

Description MSRP(USD) 
DURANGO SPECIAL SERVICE AWD ·FLEET ONLY 32,095 
Customer Preferred Package 26X 0 
3.6L V6 24VVVT Engine 0 
5-Spood Auto W6A580 Transmission 0 
Bright While Clear Coal 0 
Monolono Paint 0 
Cloth Low-Back Buckel Seals 0 
Black 0 
Prepaid Holdback 0 
Delivery Allowance Cr0dll 0 

0 
Fleet Opllon Edllor 0 

Fleet Sales Order 0 
0 

Sold Vehicle 0 

Special Bid-Ineligible For Incentive 0 
Government Incentives 0 
7.5 Additional Gallons of Gas 0 

995 

Total Price: 33.090 

PSP Month/Week: 
Build Priority: 99 

~ ·•······ ... ;·_· •..... ·:·-··-~·-···. 1b11D. S"\il.\t bt~ 
• 

Note: This Is not an Invoice. Tho prices and equipment shown on this priMd order confirmation are tentatlvo and subject to change or rV\ «.€J 
correction without prior notice. No claims against the content listed or prices quoted will be accepted. Refer to the vehlcfo Invoice for final 
v<~lllclo content and pricing. Orders are accepted only when the vehicle Is shipped by tho factory. 

Pago1 of 1 
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Report Generated On October 29, 2012 6:19 PM Page 1 of1 



or-n oNkL----
rrailer Tow Group IV (AHX) 

Details: 
• Heavy Duty Engine Cooling (NMC) 
• 7 and 4 Pin Wiring Harness (XF2) 
• Class IV Receiver Hitch (XFH) 
• Full Size Spare Tire (TBB) 
• Steel Spare Wheel. (WLB) 

4\o 1.~ 

Roport Gonora!od On October 26,201211:50 AM Pogo1 of1 



oP-rl·oi'J ~ eQ.\)trMtGfJ I 
Uconnect/Leather Accents Gro1,.1p (AAJ) 

Details: 
• Leather Wrapped Shift Knob (CVW) 

• RR View Auto Dim Mirror w/Microphone (GN5) 
• Uconnect Voice Command w/Biuetooth (RSP) 

• Remote USB Port (RSX) 
• Bluetooth Streaming Audio (RSL) 
• Leather Wrapped Steering Wheel (SCV) 

Report Generated On October 26,201211:50 AM Page1 of 1 



opnoN ~ e..cx.v1 PMGN\ 
Skid Plate Group (ADL) 

Details: 
• Tow Hooks (XEA) 
• Fuel Tank Skid Plate Shield (XEE) 
• Transfer Case Skid Plate Shield (XEF) 
• Front Suspension Skid Plate (XEU) 
• Underbody Skid Plate (XF3) 

Report Gone rated On October 26,201211:51 AM Pago1 of1 , 



0?11 ()N kl--
Full Size Spare Tire (TBB) 

Details: 
• Steel Spare Wheel (WLB) 

Roport Generated On October 26, 201211:51 Alii Page1 of 1 



WITHNELL DODGE 
2650 Commercial SL s.E. 

Salam, Oregon 97302 
(503)364-0184 

DEAL# 1001937 

PURCHASER'S NAME WASCO COUNTY 
PURCHASER'$ ADDRESS 511 WASHINGTON SJ 
CITY, STATE & ZIP Il:IE DS\1 ES f!B 91058 

. ·:> ___ .• VEHICLE BEING Pl)ROHASED • -, . 

Q/M;w """"""' PLEASE ENTER MY ORDER OCAR 
FOR THE FOLLOWING OUSED ~UCK 

YEAR MAKE MODEl BODY TYPE 

?Ill~ n11~\i,NM~" COLOR T MILES 

VEH!Clt: IDEUTIFICATIOU NUMBER (V,I.N.) 

TO BE DEltvfmfo ON OR ABOUT I SAlESPER$0N[S) 

-~lQ/.21/2012 
. USED VEHJCLE(S) TRADED-IN AND/OR OTBER CR~DITS . ·: ·-----

(TRAOE Ji} YEAR MAKE MODEl lBAQfg!STOCi<llO 

BODY TYPE: COLOR TRIM LIC. PLATF. 

MILES VEHICLE IDENTJFICATJON NUMBER {V.I.tl.) 

~/l.DE fl2) YEAR MAKE MODEL lfMQf6JST9CKNQ 

BOOYTYP!; COLOR TRIM LIC.PlATE 

MilES VEHIClt! IDENT!flOATfON NUMBER [V,I.N.) 

TRADE-IN(S)ALLOWANCE AND PAYOFF BAlANCE($) 
Pur~r ~te(ls !o dei.\'>SI to Dc~!1ilr it".e We{s) to tha TrUe~n \lnd w~rrants th<ll Purchawt ho!W t\le 
to tho- Trade--In (roo and clear of a!J If ens ar.d oncumbta!K$S e~c.ept as ool.ed w:ow. P1.1rdlaser agrees 
to pay any lost titlo rep!a:oon-.snl fees. Subj'ect lo lila terms ~I forth oo Ill& bade of this AQ:reeroont, 
lhe Plltthaser ~pis de:ivef}' of the Vehlde and corr.p:ote.s the ltansadion [Jl au«danro \\~'h Ws 
Agte«r~nL lithe va.\Ja of the Tra4e--1n ext:M1S tile amw111 O'{.~ng on tho- Tlado·ln, 1116 excess sha!lbe 
lncll.!®d In Purdlasefs dO'M payman~ If tllo payoff balar.ca (arr.wt~l .,.,.;r.g) exce&d the arr.oonuh¢wn 
below, f>urcffilwr sha~ pay IM dofJC!er,cy lfl cash on derr~n\1. 

TRADE IJI PAYOFF OWED TO: CUST 
II! mAtS 

M\T.$ ZERS TRAOii 112 PAYOFF OWED TO: 
MIT.$ • 'h X 

USED TRADE IN #1 ALLOWANCE $ 

USED TRADE IN #2 ALLOWANCE $ :',~ 
BALANCE OWED OR TRADE IN #1 $ 

-N/A-
BALANCE OWED OR TRADE IN #2 $ AliA -
TOTAL NET ALWsYANCE oN 
USED TRADE·IN S $ N/6 

OT~,~~$,(1EDIT BALANCE o·r • 
0 00 N//1 MER!JS~A~· cAsH wiri-1 oi'E- " ,, "' 

--- -----1/fA 
TOTAL CREDIT (TMNSFERTORlGilTCOLUMN) $ N/A 

WITHNELI. HYUNDAI 
1996 Mlss!on St. S.E. 

Salem, Oregon97302 
(503)315-0312 

DATE 10/27/2012 
RESIDENCE 
PHONE~-----------------------
BUSINESS 
PHONE 

·-

HllHNEll DELIVERED PRICE $24 98 .oc 

!HIS AGREEMENT SIGNED BY BOT! I PARTIES AND SO 
INITII\LEDB'tBOTH PARTIES IN THE: MAHGIN OPPOSITE 
!HIS PARAGRAPH CONSTITUTES A FINAL WRIHEN 
EXPRESSION OF ALL THE TERMS OF TillS AGREEMENT 
AND IS 1\ COMPLETE AND EXCLUSIVE STATEMENT OF 
THOSE TERMS, ANY AND AlL REPRESI:NTATIONS, 
PROMISES, WARRANTIES OH sr,\TEMl~Nrs llY 
SELLER'S AGENT THAT DIFFER IN ANY WAY FROM 
THE TERMS OF THIS WRITTEN J\GRf:EMENT SHALL BE 
GIVEN NO FORCE OR EFFECT. 

IN!T. X __ - ------
THE INFORMATION YOU SEE ON THE '1'/INOOW FORM 
fOR THIS VEHICLE IS PARI' OF THIS CONTHACl~ 
INFOHMATION ON THE WINDOW FORM OVERRIDES ANY 
CONTRARY PROVISIONS IN THE CON !HAC! OF SALE. 

IMT. X -----

CASH PRICE OF VEHICLE $ 2672 .oo 
TITLE & REGISTRATION PROCESSING FEE $ IN/1\ 
llcense1 License Transfor, 'fltle, Reglslralion Fee N/A 
TOTAL PRICE OF UNIT $ I"~~ OC701 

~-?±~!1~::-~~~9,!T:1~·~:~~~~:~~~e.~~~?~-.f~:~f~:~~FN{;t:·-.. $ 
JUJl 

UNPAID CASH BALANCE DUE ON DELIVERY 
?C7?o no 

Fedeml rogu!alfons requfro 1110 odometer mlleago to be sfalec/ upon tmnsfer o. 
ownorsllfp. Ao fnaccumfo slafomenf may make 1/w transferor /lafJfe for damage!} k 
tho fmnsfsmo, pur.suantlo sactfon 409Ja) ofll1e Motor Vellfcle lnlorma/lon ancl Cos 
SEwi11gs Act. of 1972 PuMa L<lW 92-51'. 

DISCl-OSURE FOR CASH PURCHASES ONLY 
Oregon law and admfnlsUative rules permit lha Deafer to act as a DMV agent and to comp!ala 
and £fOCOSS lho O\mershfp and retslralfon forms required by OMV. For providing lh!s secvfoo, the 
Dea.er is parmi \led !o char~oa $7 fee. This Is not a government fee or a fee required by !awln the 
event of a cash sa!o. Pure aser has !he option to complete the OMV~aporvtork on their own by 
declining th1;1 dei.ll<lr·provkted servioo and procosslng faa, oxcopt any rip Permit fees. 

ACCEPTS X DECUNESX 

ALL WARRANTIES, IF ANY, BY A MANUFACTURER OR SUPPLIER OTHER THAN DEAlER ARE THEIRS, NOT DEAtER'S, AND ONlY SUCH MANUFACTURER OR OTHER SUPPliER 
SHAll BE UA8lE FOR PERFORMANCE UNDER SUCH WARRANTIES. UNlESS OF.ALER FURNISHES BUYER WITH A SEPARATE WRITIEN WARRANTY OR SI::RVICE CONTMCT 
MADE BY DEAlER ON ITS OWN BEHAlF. DEAlER HEREBY ClAIMS All WARRANTIES, EXPRESS OR IMPliED, INClUDING ANY IMPliED WARRANTIES OF MERCHANTABiliTY 
OR FITNESS FOR A PARTICULAR PURPOSE: Y\rl ON All GOODS AND SERVICES SOLO BY DEALER, AND~~ ON All USED VEHIClES WHICH ARF. HEREBY SOlO "AS-IS- NOT 
EXPRESSLY WARRANTED OR GUARANTEED . F THISAGJ{EEMENT IS FOR A USED VEHIClE, TBE INFO JION YOU SEE ON THE {FEDERAL TRADE COMMISSION) WINDOW 
FORM IS PART OF THIS AGREEMENT. INFORh'AT!ON ON THE WINDOW fORM OVERRIDES ANY CONTRARY PROVISIONS IN THE CONTRACT OF SAtE. 
lhG front and back of thls Otder romprlso tho entire ~reementalfecti~ th's p>.~rcllaso and r:o other a~eament or understafld'flg or any nature ooncern'ng samo has OOen mada or entered Into. or w:ll be 
rBq:gn1.red.l hereby certiw that no credit has been 6 ended {O me fer e ~Ufchaso Of thiS ffiQ[Ol \'Ch, 1e excerl as 8s:ersln writ1~ Oil th& faoo Of thiS agreement I have Ce<~d the ma\!er p.in~ed on thO 

g p p 
"' 9 

y ' baekhe/eofanda reetoi asa arloflhlswderthosamoasifitwerEI rinedabovem s nature. lee tha lamof ala u,an hemb acknow'..ed emce~ tofa ofthlsordcr. p ropy 

II RCIIASERSSIGNATU~RE~---- THIS ORDER IS NOT A BINDING CONTRACT. 

~HASER$ SIGNATURE 

10/27/2012 
DATE 

ACCEPTED 8_¥; 

OATE 
_f'_ER 

IHTHNELL 110TOR COI1PANY 

{NAMF.ANDTITlE) 

RETAIL ORDER FOR A MOTOfl VEHIGLE 



Prepared For: 
Lane Magill 
Wasco Cty Sheriffs Office 

511 Washington Street #1 02 
The Dalles, OR 97058 

Phone: (541) 506-2592 
Fax: (541) 506-2581 

Email: lanem@co.wasco.or.us 
Primary FAN: 812692 

Prepared By: 
administrator 

Jon Geffen 
122 NE 122nd Avenue 

Portland, OR 97230 
Phone: (503) 408-4150 
Fax: (503) 408-4159 

Email: jgeffen@tonkin.com 

2013 FleeUNon-Retail ChevroletTahoe 4WD 4dr 1500 Commercial CK1070 

SELECTED MODEL & OPTIONS 
SELECTED MODEL- 2013 Fleet/Non-Retail CK10706 4WD 4dr 1500 Commercial 

Code 

CK10706 

Description 

2013 Chevrolet Tahoe 4WD 4dr 1500 
Commercial 

MSB£_ 

$43,140.00 

Dlr Net lnv 

$38,826.00 

SELECTED VEHICLE COLORS- 2013 Fleet/Non-Retail CK10706 4WD 4dr 1500 Commercial 

k2.d.e. Description 

Interior: No color has been selected. 

Exterior 1: No color has been selected. 

Exterior 2: No color has been selected. 

SELECTED OPTIONS- 2013 Fleet/Non-Retail CK10706 4WD 4dr 1500 Commercial 

CATEGORY 

Code Description 

SUSPENSION PKG 
ZW? SUSPENSION PACKAGE, PREMIUM SMOOTH RIDE (STD) 

EMISSIONS 
NE1 EMISSIONS, CONNECTICUT, MAINE, MARYLAND, MASSACHUSETTS, 

NEW JERSEY, NEW YORK, OREGON, PENNSYLVANIA, RHODE 
ISLAND, VERMONT AND WASHINGTON STATE REQUIREMENTS 

ENGINE 
LMG ENGINE, VORTEC 5.3L VB SFI FLEXFUEL with Active Fuel Management, 

capable of running on unleaded or up to 85% ethanol (with gas- 320 hp 
[238.6 kW]@ 5400 rpm, 335 lb-ft of torque [452.2 N-m]@ 4000 rpm, with 
E85 ethanol - 326 hp [243.1 kW] @ 5300 rpm, 348 I b-It of torque [469.8 N
m]@ 4400 rpm), iron block (STD) 

TRANSMISSION 

AXLE 

MYC TRANSMISSION, 6-SPEED AUTOMATIC, ELECTRONICALLY 
CONTROLLED with overdrive and tow/haul mode (STD) 

MSRP Dlr Net lnv 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. · 

GM AutoBook, Data Version: 248.0, Data updated 10/23/20121:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
October 30, 2012 3:22:05 PM Page 1 



Prepared For: 
Lane Magill 
Wasco Cty Sheriffs Office 
511 Washington Street #1 02 
The Dalles, OR 97058 
Phone: (541) 506-2592 
Fax: (541) 506-2581 
Email: Janem@co.wasco.or.us 
Primary FAN: 812692 

Prepared By: 
administrator 
Jon Geffen 
122 NE 122nd Avenue 
Portland, OR 97230 
Phone: (503) 408-4150 
Fax: (503) 408-4159 
Email: jgeffen@tonkin.com 

2013 Fleet/Non-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1070 

SELECTED MODEL & OPTIONS 
SELECTED OPTIONS- 2013 FleetiNon-Retail CK10706 4WD 4dr 1500 Commercial 

CATEGORY 

~ 

AXLE 
GU6 

Description 

REAR AXLE, 3.42 RATIO (Included and only available with (K5L) Heavy
Duty Trailering Package.) 

PREFERRED EQUIPMENT GROUP 
1 FL COMMERCIAL PREFERRED EQUIPMENT GROUP Includes Standard 

Equipment 
WHEEL TYPE 

NX7 WHEELS, 4- 17" X 7" (43.2 CM X 17.8 CM) STEEL 

TIRES 
QGI TIRES, P265/70R17 ALL-SEASON, BLACKWALL (STD) 

PAINT SCHEME 
ZY1 SOLID PAINT 

PAINT 
50U SUMMIT WHITE 

SEAT TYPE 
A95 SEATS, FRONT BUCKET WITH PREMIUM CLOTH (AG1) 6-way power 

driver and (AG2) front passenger seat adjusters, adjustable head 
restraints, (AM1) driver manual lumbar control, floor console and rear 
storage pockets 

SEAT TRIM 
19C 

RADIO 

EBONY, PREMIUM CLOTH SEAT TRIM 

MSRE. Dlr Netlnv 

INC INC 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$935.00 $794.75 

$0.00 $0.00 

USB AUDIO SYSTEM, AM!FM STEREO WITH MP3 COMPATIBLE CD $0.00 $0.00 
PLAYER seek-and-scan, digital clock, auto-tone control, Radio Data 
System (RDS), speed-compensated volume, TheftLock and auxiliary audio 
input jack (STD) 

ADDITIONAL EQUIPMENT 
5W4 IDENTIFIER FOR SPECIAL SERVICE VEHICLE. Utilized to identify a -$5,710.00 -$4,853.50 

vehicle as a police/fire special service vehicle for marketing, order-build 
process and emission certification purposes (Must be specified.) 'CREDIT' 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/2012 1:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
October 30, 2012 3:22:05 PM Page 2 



Prepared For: 
Lane Magill 

Prepared By: 
administrator 

Jon Geffen Wasco Cty Sheriffs Office 

511 Washington Street #102 
The Dalles, OR 97058 

Phone: (541) 506-2592 
Fax: (541) 506-2581 
Email: lanem@co.wasco.or.us 

Primary FAN: 812692 

122 NE 122nd Avenue 

Portland, OR 97230 
Phone: (503) 408-4150 

Fax: (503) 408-4159 
Email: jgeffen@tonkin.com 

2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1 070 

SELECTED MODEL & OPTIONS 
SELECTED OPTIONS- 2013 Fleet/Non-Retail CK10706 4WD 4dr 1500 Commercial 

CATEGORY 

Code Description 

ADDITIONAL EQUIPMENT 
K5L TRAILERING PACKAGE, HEAVY-DUTY includes (KNP) auxiliary external 

transmission oil cooler and (KC4) engine oil cooler, provides increased 
trailering capabilities (Includes (GU6) 3.42 ratio rear axle. Required with 

6J1 

KNP 

KC4 

K47 

NOH 

NZZ 

UN9 

VK3 

(JL 1) trailer brake controller.) 
IGNITION 1 00-amp main power supply wiring at instrument panel and 
trunk cargo area. (Requires (5W4) Identifier for Special Service vehicle.) 
COOLING, AUXILIARY TRANSMISSION OIL COOLER, HEAVY-DUTY 
AIR-TO-OIL (Included and only available with (K5L) Heavy-Duty Trailering 
Package.) 
COOLING, EXTERNAL ENGINE OIL COOLER, HEAVY-DUTY AIR-TO
OIL, INTEGRAL TO DRIVER SIDE OF RADIATOR (Included and only 
available with (K5L) Heavy-Duty Trailering Package.) 
AIR CLEANER, HIGH-CAPACITY 

TRANSFER CASE, ACTIVE, 2-SPEED ELECTRONIC AUTOTRAC with 
rotary controls, includes neutral position for dinghy towing. (Requires 4WD 
models. Included with (K5L) heavy-duty trailering package.) 
BATTERY, 660 COLD CRANKING AMPS with 80 amp hour rating 
(Requires (5W4) Identifier for Special Service vehicle.) 
SKID PLATE PACKAGE includes front underbody shield starting behind 
front bumper and running to first cross-member, protecting front 
underbody, oil pan, differential case and transfer case, frame-mounted 
shields (Requires 4WD models.) 
KEY, SINGLE, 2-SIDED (Requires (5W4) Identifier for Special Service 
vehicle.) 
LUGGAGE RACK, DELETE (Requires (5W4) Identifier for Special Service 
vehicle.) 
WIPERS, FRONT INTERMITTENT WET-ARM with flat blade and pulse 
washers (Requires (5W4) Identifier for Special Service vehicle.) 
RADIO SUPPRESSION, BRAIDED BRASS STRAPS attached to various 
body locations (Requires (5W4) Identifier for Special Service vehicle.) 
LICENSE PLATE FRONT MOUNTING PACKAGE (Will be forced on 
orders with ship-to states that require a front license plate.) 

MSRf. Dlr Net lnv 

INC INC 

INC INC 

INC INC 

INC INC 

INC INC 

INC INC 

INC INC 

$150.00 $127.50 

INC INC 

INC INC 

INC INC 

INC INC 

$0.00 $0.00 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 
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Lane Magill 
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administrator 
Jon Geffen Wasco Cty Sheriffs Office 

511 Washington Street #102 
The Dalles, OR 97058 
Phone: (541) 506-2592 
Fax: (541) 506-2581 
Email: lanem@co.wasco.or.us 
Primary FAN: 812692 

122 NE 122nd Avenue 
Portland, OR 97230 
Phone: (503) 408-4150 
Fax: (503) 408-4159 
Email: jgeffen@tonkin.com 

2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1070 

SELECTED MODEL & OPTIONS 
SELECTED OPTIONS· 2013 FleeUNon-Retail CK10706 4WD 4dr 1500 Commercial 

CATEGORY 

~ Description MSB£_ Dlr Net lnv 

ADDITIONAL EQUIPMENT 
AG2 SEAT ADJUSTER, FRONT PASSENGER 6-WAY POWER (With (5W4) INC INC 

Identifier for Special Service vehicle, included and only available with (A95) 
front bucket seat.) 

ATD SEAT DELETE, THIRD ROW PASSENGER (Requires a fleet or INC INC 
government order type.) *CREDIT* 

UT7 GROUND STUDS, AUXILIARY 2 per vehicle in the rear compartment INC INC 
(Requires (5W4) Identifier for Special Service vehicle.) 

UEO ONSTAR, DELETE *CREDIT* INC INC 

SAFETY BELTS, 3-POINT, DRIVER AND FRONT PASSENGER IN ALL INC INC 
SEATING POSITIONS (Requires (5W4) Identifier for Special Service 
vehicle.) 

SHIP THRU CODES 
VPV SHIP THRU, PRODUCED IN ARLINGTON ASSEMBLY AND SHIPPED INC INC 

TO KERR INDUSTRIES AND ONTO ARLINGTON ASSEMBLY (MSRP = 
$130.00) 

SPECIAL EQUIPMENT OPTIONS 
9N5 FLOOR CONSOLE DELETE Deletes the floor console and associated -$625.00 -$531.25 

audio equipment that is included with premium cloth high back bucket 
seats. All exposed floor areas will remain untrimmed (Requires RPO (A95) 
front bucket seats with premium cloth.) *CREDIT* 

5T5 SEATS, REAR VINYL WITH FRONT CLOTH SEATS Provides vinyl rear INC INC 
seats and cloth front seats (Requires interior trim code (19C) Ebony and 
RPO (AZ3) front 40/20/40 split-bench with premium cloth seats or RPO 
(A95) front bucket with premium cloth seats.) 

OPTIONS TOTAL -$5,250.00 -$4,462.50 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 
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Email: jgeffen@tonkin.com 

2013 Fleet/Non-Retail ChevroletTahoe 4WD 4dr 1500 Commercial CK1070 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT· 2013 FleeUNon-Retall CK10706 4WD 4dr 1500 Commercial 

ENTERTAINMENT 

• Audio system, AMIFM stereo with MP3 compatible CD player seek-and-scan, digital clock, auto-tone control, Radio 
Data System (RDS), speed-compensated volume, TheftLock and auxiliary audio input jack 

• Audio system feature, 6-speaker system (With (5W4) Identifier for Special Service vehicle, includes 8-speaker system) 

• SiriusXM Satellite Radio, delete 

EXTERIOR 

• Wheels, 4 -17" x 7" (43.2 em x 17.8 em) steel 

• Tires, P265170R17 all-season, blackwall 

• Wheel, 17" (43.2 em) full-size, steel spare 

• Tire carrier, lockable outside spare winch-type mounted under frame at rear 

• Tire, spare P265170R17 all-season blackwall 

o Luggage rack side rails, roof-mounted, Black 

• Fascia, front color-keyed 

o Fascia, rear color-keyed 

o Assist steps, Black 

o Headlamps, dual halogen composite with automatic exterior lamp control and flash-to-pass feature 

o Mirrors, outside heated power-adjustable, manual-folding (Mirror caps are Black.) 

o Glass, Solar-Ray deep-tinted (all windows except light-tinted glass on windshield and driver- and front passenger-side 
glass) 

• Wiper, rear intermittent with washer 

• Door handles, Black 

• Uftgate with liftglass rear door system with rear-window wiper/washer 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 
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Portland, OR 97230 

Phone: (503) 408-4150 

Fax: (503) 408-4159 

Email: jgeffen@tonkin.com 

2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1 070 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT- 2013 FleeUNon-Retail CK10706 4WD 4dr 1500 Commercial 

INTERIOR 

• Seats, front 40/20/40 split-bench, 3-passenger, driver and front passenger manual reclining, center fold-down armrest 
with storage, lockable storage compartments in seat cushion (includes auxiliary power outlet), adjustable outboard 
head restraints and storage pockets (With vinyl seats also includes (AM1) driver manual lumbar control. With vinyl 
seats requires (19V) Ebony vinyl and (BG9) Black rubberized-vinyl fioor covering) 

• Seats, second row 60/40 split-folding bench, 3-passenger with center armrest with 2 cup holders (Vinyl seats included 
and only available with (AZ3) front 40/20/40 vinyl split-bench seats, SEQ (5T5) second and third row vinyl with front 
cloth seats or (9S1) seats, driver and passenger front, individual seats in vinyl trim.) 

• Seat adjuster, driver 6-way power 

• Seats, third row 50/50 split-bench, 3-passenger removable, all-belts-to-seat 

• Headliner, cloth 

• Floor covering, Black rubberized-vinyl 

• Steering column, Tilt-Wheel, adjustable with brake/transmission shift interlock 

• Steering wheel, vinyl 

• Steering wheel controls, mounted cruise controls 

• Instrumentation, analog with speedometer, odometer with trip odometer, fuel level, voltmeter, engine temperature, oil 
pressure and tachometer (With (5W4) Identifier for Special Service vehicles, includes 120 mph speedometer and 
engine hour meter.) 

• Warning tones headlamp on, key-in-ignition, driver and right-front passenger safety belt unfasten and turn signal on 

• Windows, power with driver Express-Down and lockout features 

• Door locks, power programmable with lockout protection (With (5W4) Identifier for Special Service vehicle, Auto 
Lockout is disabled on Driver door.) 

• Remote vehicle starter prep package includes Remote Keyless Entry (Remote vehicle starter fob available as a Chevy 
Accessory.) 

• Cruise control, electronic with set and resume speed 

• Theft-deterrent system, vehicle, PASS-Key Ill 

• Heater, rear auxiliary with rear passenger heating ducts 

. Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 
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2013 Fleet/Non-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1 070 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT- 2013 Fleet/Non-Retail CK10706 4WD 4dr 1500 Commercial 

• Air conditioning, tri-zone manual HVAC controls with individual climate settings for driver, right-front passenger and 
rear seat with rear controls located in floor console with front bucket seats and in the roof console with front bench seat 
(With 5W4, rear controls located in roof console) 

• Air conditioning, rear auxiliary 

• Defogger, rear-window electric 

• Power outlets, 3 auxiliary, 12-volt includes 2 on the instrument panel and 1 in the cargo area 

• Mirror, inside rearview manual day/night 

• Visors, driver and front passenger illuminated vanity mirrors, padded with cloth trim, extends on rod 

• Assist handles, front passenger and second row outboard 

• Lighting, interior with dome light, driver- and passenger-side door switch with delayed entry feature, cargo lights, door 
handle or Remote Keyless Entry-activated illuminated entry and map lights in front and second seat positions (With 
(5W4) Identifier for Special Service vehicle, does not include driver- and passenger-side door switch with delayed entry 
feature.) 

Report content is based on current data version referenced. Any performance-related calculations are offered.solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/20121:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
October 30, 2012 3:22:05 PM Page 7 



Prepared For: 
Lane Magill 

Wasco Cty Sheriffs Office 

511 Washington Street #1 02 

The Dalles, OR 97058 

Phone: (541) 506-2592 

Fax: (541) 506-2581 

Email: lanem@co.wasco.or.us 

Primary FAN: 812692 

Prepared By: 
administrator 

Jon Geffen 

122 NE 122nd Avenue 

Portland, OR 97230 

Phone: (503) 408-4150 

Fax: (503) 408-4159 

Email: jgeffen@tonkin.com 

2013 Fleet/Non-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1070 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT- 2013 Fleet/Non-Retail CK10706 4WD 4dr 1500 Commercial 

MECHANICAL 

o Engine, Vortec 5.3L VB SFI FlexFuel with Active Fuel Management, capable of running on unleaded or up to 85% 
ethanol (with gas- 320 hp [238.6 kW]@ 5400 rpm, 3351b-ft of torque [452.2 N-m]@ 4000 rpm, with E85 ethanol- 326 
hp [243.1 kW]@ 5300 rpm, 3481b-ft of torque [469.8 N-m]@ 4400 rpm), iron block 

o Transmission, 6-speed automatic, electronically controlled with overdrive and tow/haul mode 

o Rear axle, 3.08 ratio (Not available with (K5L) Heavy-Duty Trailering Package.) 

o Suspension Package, Premium Smooth Ride 

o GVWR, 7300 lbs. (3311 kg) (Standard on 4WD models.) 

o 4-wheel drive 

o Transfer case, active, single-speed, electronic Autotrac with rotary controls, does not include neutral. Cannot be dinghy 
towed. (Requires (GU4) 3.08 rear axle ratio. Not available on 2WD models or with (K5L) heavy-duty trailering package.) 

o Battery, 660 cold cranking amps with 80 amp hour rating 

o Alternator, 160 amps 

o Trailering equipment includes trailering hitch platform, 7-wire harness with independent fused trailering circuits mated 
to a 7-way sealed connector and (VR4) 2" trailering receiver 

o Recovery hooks, front, frame-mounted (Standard on 4WD models. Available on 2WD models.) 

o Suspension, front coil-over-shock with stabilizer bar 

o Suspension, rear multi-link with coil springs 

• Steering, power 

o Brakes, 4-wheel antilock, 4-wheel disc, VAC power 

o Powertrain grade braking 

PACKAGE 

o Fleet Package 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 
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2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1 070 

STANDARD EQUIPMENT 
STANDARD EQUIPMENT- 2013 Flee!INon-Retall CK10706 4WD 4dr 1500 Commercial 

SAFETY 

• StabiliTrak, stability control system with traction control includes electronic trailer sway control and hill start assist 

• Daytime Running Lamps with automatic exterior lamp control 

• Air bags, dual-stage frontal, driver and right-front passenger with Passenger Sensing System (right-front passenger air 
bag status on overhead console) (Always use safety belts and the correct child restraints for your child's age and size. 
Even in vehicles equipped with air bags and the Passenger Sensing System, children are safer when properly secured 
in a rear seat in the appropriate infant, child or booster seat. Never place a rear-facing infant restraint in the front seat 
of any vehicle equipped with an active frontal air bag. See the Owners Manual and child safety seat instructions for 
more safety information.) 

• Air bags, head curtain side-impact, first and second row outboard seating positions with rollover sensor, includes third 
row seating positions with (AS3) passenger third row bench seat (Head curtain side air bags are designed to help 
reduce the risk of head and neck injuries to front and rear seat outboard occupants on the near side of certain side
impact collisions. Always use safety belts and the correct child restraints for your child's age and size, even in vehicles 
equipped with air bags. Children are safer when properly secured in a rear seat in the appropriate infant, child or 
booster seat. See the Owners Manual and child safety seat instructions for more safety information.) 

• Air bags, seat-mounted side-impact, driver and right-front passenger for thorax and pelvic protection (Always use 
safety belts and the correct child restraints for your child's age and size, even in vehicles equipped with air bags. 
Children are safer when properly secured in a rear seat in the appropriate infant, child or booster seat. See the Owners 
Manual and child safety seat instructions for more safety information.) 

• OnStar, 6 months of Directions and Connections plan includes, Automatic Crash Response, Emergency Services, 
Crisis Assist, First Assist, Injury Severity Predictor, Stolen Vehicle Assistance, Stolen Vehicle Slowdown, Remote 
Ignition Block, Remote Door Unlock, Roadside Assistance, Remote Horn and Lights, Turn-by-Turn Navigation with 
OnStar eNav, Destination Download (requires navigation radio), OnStar Vehicle Diagnostics, Hands Free Calling and 
available OnStar RemoteLink mobile app. (Visit onstar.com for details and system limitations.) 

• Automatic Crash Response (Deleted when (UEO) OnStar delete is ordered.) 

• Stolen Vehicle Assistance (Deleted when (UEO) OnStar delete is ordered.) 

• OnStar Turn-by-Turn Navigation (Deleted when (UEO) OnStar delete is ordered.) 

• Safety belts, 3-point, driver and right-front passenger 

• LATCH system (Lower Anchors and Top tethers for CHildren) for child safety seats 

• Tire Pressure Monitoring System air pressure sensors in each tire with pressure display in Driver Information Center 
(does not apply to spare tire) 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 
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2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1 070 

PRICING SUMMARY 
PRICING SUMMARY- 2013 FleetiNon-Retail CK10706 4WD 4dr 1500 Commercial 

MSRP Dlr Net lnv 

Base Price $43,140.00 $38,826.00 

Total Options: -$5,250.00 -$4,462.50 

Vehicle Subtotal $37,890.00 $34,363.50 

Advert! Adjustments $0.00 $0.00 

Destination Charge $995.00 $995.00 

GRAND TOTAL $38,885.00 $35,358.50 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 
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CHEVROLET 

JOHN BOYER 
Fleet Manager 

Phone (800) 247·4330 
Fax (603) 981-9665 
Cellular {503) 314·9059 
fohnboy@hubbardcheVtolel.com 

HUBBARD CHEVROLET 
2937 G STREET 
HUBBARD, OR 97032 

2013 Fleet/Non-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1070 

PRICING SUMMARY 
WARNING. THIS VEHICLE IS NOT YET COMPLETELY CONFIGURED 
-----·--~·---·--·------·----~-----·---------.c--'-'--"-~~--'-·-· - ' ------- --~ ---
PRICING SUMMARY· 2013 FteeiiNon-Retall CK10706 4WD 4dr 1500 Commercial 

Base Price 

Total Opllons: 

Vehicle Subtotal 

AdveriiAdjustments 

Destination Charge 

GRAND TOTAL 

MSRP 

$43,140.00 

-$5,400.00 

$3 ' 0.00 

$0 

DlrNetlnv 

$3~.00 
• ,590.00 

$34,236.00 

$0.00 

$995.00 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operallng conditions. 
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2013 Fleet/Non-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1070 

SELECTED MODEL & OPTIONS 
WARNING -THIS VEHICLE IS NOT YET COMPLETELY CONFIGURED 

SELECTED MODEL· 2013 FleeUNon-Retall CK10706 4WD 4dr 1500 Commercial 

Description .M§BE Dlr Net lnv ~ 
CK10706 2013 Chevrolet Tahoe 4WD 4dr 1500 

Commercial 
$43,140.00 $38,826.00 

SELECTED VEHICLE COLORS· 2013 FleeUNon-Retall CK10706 4WD 4dr 1500 Commercial 

~ Description 

Interior: No color has been selected. 

Exterior 1: No color has been selected. 

Exterior 2: No color has been selected. 

SELECTED OPTIONS- 2013 FleeUNon-Retall CK10706 4WD 4dr 1500 Commercial 

CATEGORY 

Code Description 

SUSPENSION PKG 
ZW7 SUSPENSION PACKAGE, PREMIUM SMOOTH RIDE (STD) 

EMISSIONS 
NE1 EMISSIONS, CONNECTICUT, MAINE, MARYLAND, 

MASSACHUSETTS, NEW JERSEY, NEW YORK, OREGON, 
PENNSYLVANIA, RHODE ISLAND, VERMONT AND WASHINGTON 
STATE REQUIREMENTS 

ENGINE 
LMG ENGINE, VORTEC 5.3L V8 SFI FLEXFUEL with Active Fuel 

Management, capable of running on unleaded or up to 85% ethanol (with 
gas· 320 hp [238.6 kW] @ 5400 rpm, 335 lb-fl of torque [452.2 N-m] @ 
4000 rpm, with E85 ethanol • 326 hp [243.1 kW] @ 5300 rpm, 348 lb-fl of 
torque [469.8 N-m]@ 4400 rpm), iron block (STD) 

TRANSMISSION 

MSRP Dlr Net lnv 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 
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2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1070 

SELECTED MODEL & OPTIONS 
WARNING ·THIS VEHICLE IS NOT YET COMPLETELY CONFIGURED 

SELECTED OPTIONS· 2013 FleeUNon-Retall CK10706 4WD 4dr 1600 Commercial 

CATEGORY 

Code Description 

TRANSMISSION 

AXLE 

MYC TRANSMISSION, 6-SPEED AUTOMATIC, ELECTRONICALLY 
CONTROLLED with overdrive and tow/haul mode (STD) 

GU6 REAR AXLE, 3.42 RATIO (Included and only available with (K5L) Heavy. 
Duty Trailering Package.) 

PREFERRED EQUIPMENT GROUP 
1FL COMMERCIAL PREFERRED EQUIPMENT GROUP Includes Standard 

Equipment 
WHEEL TYPE 

NX7 WHEELS, 4- 17" X 7" (43.2 CM X 17.8 CM) STEEL 

TIRES 
QGI TIRES, P265/70R17 ALL-SEASON, BLACKWALL (STD) 

PAINT SCHEME 
ZY1 SOLID PAINT 

SE~ 
( A95. / SEATS, FRONT BUCKET WITH PREMIUM CLOTH (AG1) 6-way power 

.. · · driver and (AG2) front passenger seat adjusters, adjustable head · 
restraints, (AM1) driver manual lumbar control, floor console and rear 
storage pockets 

SEAT TRIM 
19C EBONY, PREMIUM CLOTH SEAT TRIM 

RADIO 
US8 AUDIO SYSTEM, AM/FM STEREO WITH MP3 COMPATIBLE CD 

PLAYER seek-and-scan, digital clock, auto-tone control, Radio Data 
System (RDS), speed-compensated volume, TheftLock and auxiliary 
audio Input jack (STD) 

ADDITIONAL EQUIPMENT 

MSRP Dlr Net lnv 

$0.00 $0.00 

INC INC 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$935.00 $794.75 

$0.00 $0.00 

$0.00 $0.00 

Report content Is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 
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2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1070 

SELECTED MODEL & OPTIONS 
WARNING- THIS VEHICLE IS NOT YET COMPLETELY CONFIGURED 
·~-~--~~~~~~--~~~-·-~~~.-~-"-~ •---·-~~~~- --~~~~--~~-~--~--~- ' - r • • ••'• 

SELECTED OPTIONS- 2013 Flee!INon-Retall CK10706 4WD 4dr 1500 Commercial 

CATEGORY 

Code Description 

ADDITIONAL EQUIPMENT 
5W4 IDENTIFIER FOR SPECIAL SERVICE VEHICLE. Utilized to identify a 

vehicle as a police/fire special service vehicle for marketing, order-build 
process and emission certification purposes (Must be specified.) 

K5L 

6J1 

KNP 

KC4 

K47 
NOH 

'CREDIT' 
TRAILERING PACKAGE, HEAVY-DUTY includes (KNP) auxiliary 
external transmission oil cooler and (KC4) engine oil cooler, provides 
Increased trailering capabilities (Includes (GU6) 3.42 ratio rear axle. 
Required with (JL 1) trailer brake controller.) 
IGNITION 100-amp main power supply wiring at instrument panel and 
trunk cargo area. (Requires (5W4) Identifier for Special Service vehicle.) 
COOLING, AUXILIARY TRANSMISSION OIL COOLER, HEAVY-DUTY 
AIR-TO-OIL (Included and only available with (K5L) Heavy-Duty 
Trallering Package.) 
COOLING, EXTERNAL ENGINE OIL COOLER, HEAVY-DUTY AIR-TO· 
OIL, INTEGRAL TO DRIVER SIDE OF RADIATOR (Included and only 
available with (K5L) Heavy-Duty Trailerlng Package.) 
AIR CLEANER, HIGH-CAPACITY 
TRANSFER CASE, ACTIVE, 2-SPEED ELECTRONIC AUTOTRAC with 
rotary controls, Includes neutral position for dinghy towing. (Requires 
4WD models. Included with (K5L) heavy-duty trailering package.) 
BATTERY, 660 COLD CRANKING AMPS with 80 amp hour rating 
(Requires (5W4) Identifier for Special Service vehicle.) 
KEY, SINGLE, 2-SIDED (Requires (5W4) ldentifie~for'Special Service 
vehicle.) 
LUGGAGE RACK, DELETE (Requires (5W4) Identifier for Special 
Service vehicle.) 
WIPERS, FRONT INTERMITTENT WET-ARM with flat blade and pulse 
washers (Requires (5W4) Identifier for Special Service vehicle.) 

-$5,710.00 

INC 

INC 

INC 

INC 

INC 
INC 

INC 

INC 

INC 

INC 

Dlr Net lnv 

-$4,853.50 

INC 

INC 

INC 

INC 

INC 
INC 

INC 

INC 

INC 

INC 

• UN9 RADIO SUPPRESSION, BRAIDED BRASS STRAPS attached to various INC INC 
body locations (Requfv·re (5W4~ Identifier for Special Service vehicle.) 4f .1.-, /V -z <;; 1 ' c/c;>~ /27 . .)V 

Report co"ifient is based-fn cGfrent da a version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/2012 1:00:00 PM 
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
October 26, 2012 3:28:47 PM Page 4 



Prepared By: 
administrator 

2013 FleeUNon-Retail Chevrolet Tahoe 4WD 4dr 1500 Commercial CK1070 

SELECTED MODEL & OPTIONS 
WARNING ·THIS VEHICLE IS NOT YET COMPLETELY CONFIGURED 

SELECTED OPTIONS • 2013 FleeUNon-Retall CK10706 4WD 4dr 1500 Commercial 

CATEGORY 

Code Description 

ADDITIONAL EQUIPMENT 
AG2 SEAT ADJUSTER, FRONT PASSENGER 6-WAY POWER (With (5W4) 

Identifier for Special Service vehicle, Included and only available with 
(A95) front bucket seal.) 

ATD SEAT DELETE, THIRD ROW PASSENGER (Requires a fleet or 
government order type.) *CREDIT' 

UT7 GROUND STUDS, AUXILIARY 2 per vehicle in the rear compartment 
(Requires (5W4) Identifier for Special Service vehicle.) 

UEO ONSTAR, DELETE *CREDIT* 
SAFETY BELTS, 3-POINT, DRIVER AND FRONT PASSENGER IN ALL 
SEATING POSITIONS (Requires (5W4) Identifier for Special Service 
vehicle.) 

SHIP THRU CODES 
VPV SHIP THRU, PRODUCED IN ARLINGTON ASSEMBLY AND SHIPPED 

TO KERR INDUSTRIES AND ONTO ARLINGTON ASSEMBLY (MSRP = 
$130.00) 

S(-E -vALEQ IPMENT OPTIONS 
9N5 FLOOR CONSOLE DELETE Deletes the floor console and associated 

audio equipment that is included with premium cloth high back bucket 
. seats. All exposed floor areas will remain untrimmed (Requires RPO 

(A95) front bucket seats with premium cloth.) 'CREDIT' 
5T5 SEATS, REAR VINYL WITH FRONT CLOTH SEATS Provides vinyl rear 

seats and cloth front seals (Requires Interior trim code (19C) Ebony and 
RPO (AZ3) front 40/20/40 split-bench with premium cloth seats or RPO 
(A95) front bucket with premium cloth seats.) 

OPTIONS TOTAL 

MSRP Dlr Net lnv 

INC INC 

INC INC 

INC INC 

INC INC 
INC INC 

INC INC 

·$625.00 -$531.25 

INC INC 

-$5,400.00 -$4,690.00 

Report content is based on current data version referenced. Any performance-related calculations are offered solely as 
guidelines. Actual unit performance will depend on your operating conditions. 

GM AutoBook, Data Version: 248.0, Data updated 10/23/2012 1:00:00 PM 
©Copyright1986-2005 Chrome Systems Corporation. All rights reserved. 

Customer File: 
October 26, 2012 3:28:47 PM Page 5 
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Election Certification 

 

 Letter from Clerk 

 Election Results 



November 21 , 20 12 

Wasco County Commissioners 
Co Cthse 
The Dalles Or 

County Clerk 

Suite 201 
5 11 Washington Street 

The Dalles, Oregon 97058 
(541) 506-2530 

Fax (541) 506-253 1 

Linda Brown 
County Clerk 

Angela Krause 
Chief Deputy County Clerk 

David McGaughey 
Election\' I BOP7il 

Please find a certified copy of the official abstract from our office for the election held on November 6, 
2012. Not later than the 30th day after receiving this copy the County is required to canvass the abstracts and to 
determine the results of the election and declare the results (ORS 255.295). The County shall file their 
approval of the official abstract with the COUNTY CLERK within I 0 days after the results are declared. 

LINDA BROWN, WASCO COUNTY CLERK 

ABSTRACT AND RESULTS APPROVED BY: 

DATE: 



SUM~IARY REPORT Wasco County. Oregon 
General Election 
November 6. 2012 

Run Date:ll/21/12 10:26 AH 

VOTES PERCENT 

PRECINCTS COUNTED (OF 14) . 14 100.00 
REGISTERED VOTERS · TOTAL . 13.702 
BALLOTS CAST · TOTAL . 11 .036 
VOTER TURNOUT · TOTAL 80.54 

County Commissioner. Position 2 
Vote For 1 
John (Chip) Wood . 3.859 41.39 
Steve Kramer 5,399 57.91 
WRITE-IN. 65 . 70 

Over Votes . 16 
Under Votes . 1.697 

County Shet'iff 
Vote For 1 
Rick Eiesland . 7.461 98 .55 
WRITE· IN. 110 1.45 

Over Votes 2 
Under Votes 3.463 

County Clerk 
Vote For 1 
Linda Brown. 7.236 99.48 
WRITE· IN . 38 .52 

Over Votes 0 
Under Votes . 3,762 

County Treasurer 
Vote For' 1 
Chad Krause. 6.449 99 .08 
WRITE-IN. 60 .92 

Over' Votes . 1 
Under Votes . 4.526 
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11/20/12 Wasco County  Mail - Generator Exercise

1/1https://mail.google.com/mail/u/0/?ui=2&ik=7d850ab937&v iew=pt&search=inbox&th=13b1f 2aaf 0f 6b281

Kathy White <kathyw@co.wasco.or.us>

Generator Exercise
1 message

Mike Davidson <miked@co.wasco.or.us> Tue, Nov 20, 2012 at 10:52 AM
To: Kathy White <kathyw@co.wasco.or.us>
Cc: Paul Ferguson <paulf@co.wasco.or.us>, Fred Davis <fredd@co.wasco.or.us>, Tyler Stone
<tylers@co.wasco.or.us>, Teri Thalhofer <terit@co.wasco.or.us>, Lane Magill <lanem@co.wasco.or.us>, Kristy
Beachamp <kristyt@co.wasco.or.us>

Kathy,

Attached is the final After Action Report from a generator exercise we conducted in October.  Please provide
copies to the Commissioners and put me on the agenda to discuss the report and to update the Commission of
the Public Works generator issue.  

Call me with any questions, thanks.

-- 
Michael L. Davidson, Emergency Manager
Wasco County Sheriff's Office
(541) 506-2790

AAR.pdf
260K

https://mail.google.com/mail/u/0/?ui=2&ik=7d850ab937&view=att&th=13b1f2aaf0f6b281&attid=0.1&disp=attd&realattid=f_h9rdl4900&safe=1&zw
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2012 Emergency Back-Up Power Exercise  
 

After Action Report/Improvement Plan 
 

November 9, 2012 

 
Prepared by Wasco County Emergency Management 

 
 
 
 
 
 

   



 

Executive Summary: 

This exercise was conducted to test emergency back-up power at critical Wasco County 
facilities.  The facilities assessed were the Courthouse, Annex A, Annex B and the 911/EOC 
facility. 

Each of the referenced facilities is equipped with an emergency power generator to ensure the 
facilities critical functions remain operational during a power outage.  Additionally, in order for 
county computer systems and telephones to operate in the case of a power outage, all 
generators must be on line and properly wired to provide power to the fiber optic system and 
switches located in each building.   
 
The objectives of the exercise were identified by the planning team and are listed below: 
 
Objective 1 – Ensure that each facility’s emergency power generator starts and operates 
properly when commercial power is interrupted; 
 
Objective 2 – Assess the functionality of the County’s fiber optic system to operate in each of 
the four (4) facilities involved in the exercise while operating on emergency power; 
 
Objective 3 – Identify and list the operational portions of each buildings electrical system while 
operating on emergency power; 
 
Objective 4 – Assess the functionality of critical systems in each facility including secured 
access, CCTV cameras, intercom access controls, critical storage facilities (Public Health), and IS 
systems rooms.  
 
The exercise was conducted on October 23, 2012 from 1200 – 1315 hours in conjunction with 
service and load testing of the generators.  After service issues were addressed at some 
facilities (see Assessment) the emergency generators operated as designed and critical 
functions remained in service when commercial power was interrupted.  While this exercise 
confirmed that the generators functioned, it did not truly test the system as all four generators 
were not operational and powering critical systems at the same time.  Likewise, some electrical 
systems were only interrupted to the circuits known to be on emergency power rather than a 
complete interruption of commercial power.  
 
The primary participants in this exercise recommend that a similar exercise be conducted 
annually to ensure fully operability of the emergency back-up power system.  Such an exercise 
should be conducted prior to the onset of winter weather conditions.  A full test of the system 
should be accomplished at the next exercise opportunity. 

 

 



 

Assessment: 

Courthouse: 

At the Courthouse only the circuits on back-up emergency power were tested.  Prior to 
commencement of the exercise the generator was found to be slightly low on water (this 
condition can render the generator inoperable if not corrected).  The battery was found to be 
beyond recommended life (although it was still functional it was replaced prior to the exercise) 
and the block heater was not operating (repaired).  Lighting and power at the Sheriff’s Office 
was functional under emergency power as well as the security cameras and electronic door 
locks.  The new IS room was fully functional and all UPS devices functioned as they should 
during the 18 seconds it took for the emergency power to charge the lines.  

It is notable that the CCTV security system is initially powered by a UPS device then switches to 
emergency power.  While under emergency power the cameras continue to function however, 
the recording component of the system will only function for the life of the UPS (estimated at 
30 minutes).  If it is desirable that the system continue to record under emergency power 
conditions, re-wiring of the equipment is required.   

While the door lock security system functioned, it is unknown of the system was operating on 
emergency power or UPS.   

Annex A: 

In the days prior to the exercise it was found that the block heater to the diesel generator at 
Annex A had malfunctioned and the battery was dead rendering the generator inoperable.  The 
malfunction was discovered by a facilities employee who detected an alarm on the generator.  
After repair, the generator started and powered essential equipment at NCPHD (refrigeration 
equipment) when commercial power was interrupted.  The generator at Annex A is rated at 
60kW output.  It was determined that under operation only 5kW is actually being utilized.  
There are numerous areas in Annex A, in fact most of the building, which do not have lighting 
under emergency power.  Under an extended power interruption this condition could severely 
affect the ability of NCPHD to function.   

An issue exists at Annex A regarding the refrigeration alarm system currently in operation to 
notify NCPHD of a power failure.  The system is currently designed to send an alarm notification 
to on call personnel after a two minute power failure.  With the recent installation of an 
emergency generator, power is restored under two minutes therefore no notification is sent.  
The possible consequences of this condition are that a power failure could occur on a weekend 
and the generator could start.  The generator, at full power and fuel load, will run for an 
estimated 24 hours before refueling is required, so without an alternate alert system, it is 
possible that no one from NCPHD would know the facility was operating under emergency 
power until the generator ran out of fuel and the existing system issued an alert.  A possible 
solution exists in a system currently used by Information Services personnel.  If a power failure 
occurs IS personnel are notified by e-mail via the UPS devices that the UPS has lost power.  If 
that occurs IS personnel respond to investigate the reasons the notification.  If in fact a power 



 

failure has occurred and the facility is operation on back-up generator power, it is 
recommended that a notification list for Annex A be developed and posted on the UPS device.  
Responding personnel could then ensure that the appropriate people are notified of the power 
failure.  This solution is recommended to be implemented at every critical facility equipped with 
emergency generators. 

 Annex B: 

The generator in Annex B has only one purpose, to power the fiber optics switch so service is 
provided to the 911/EOC facility.  The generator is small (11kW) so has limited capability to 
provide additional emergency power to the facility.  Initially the generator failed to start when 
power was interrupted because power was shut off only to the circuits on emergency power.   
It was discovered that, due to the configuration of the wiring in Annex B, an additional electrical 
switch needed to be shut off.  When that was accomplished, the generator started and 
functioned as it should.    

Replacement of the generator on Annex B should be considered.  The current generator was 
placed into service in 1993 and lacks the capability to effectively supply emergency power to 
the building and does not have the same alert and notification capabilities of more modern 
equipment (refer to Appendix A, Recommendations and Improvement Plan).  

911/EOC: 

The emergency power system at the 911/EOC facility is the most functional due to the recent 
re-model and redesign of the buildings electrical system.  Under emergency power all systems 
in the facility continue to operate as if they were under commercial power.  The test at the 
facility was not a true test as the generator was operational prior to the power interruption.   

The generator at the facility is dual powered with natural gas being the primary fuel source and 
propane as the back-up secondary fuel.  There is a 500 gallon propane tank at the facility that is 
mounted on concrete blocks with no further securing devices.  The propane tank needs to be 
strapped in or otherwise secured to ensure it cannot be displaced.   

There is a UPS (Uninterrupted Power Supply) unit that provides temporary emergency power to 
radio and CAD equipment between the time of a power failure and the initiation of back-up 
power.   This piece of equipment was in use at the old 911 Center where it provided the same 
function to the radio system only.  Since the addition of CAD to the 911 Center, the UPS is not 
properly balanced and is operating close to maximum capacity.  The UPS capacity can be 
increased by adding a power modulator and additional batteries alleviating a potential future 
problem. 

Summary: 

Overall, this exercise met the objectives of evaluating whether emergency generators at critical 
facilities are fully operational, fiber optics service was delivered through the system as needed, 
identified critical operational portions of each building under emergency power and that 
security systems at each facility were functional under emergency conditions.  As noted, this 



 

was not a true test of the system that would be necessary to function under a major power 
interruption.   

Two generators suffered maintenance/service issues that had to be corrected prior to the 
commencement of the exercise.  Without repairs prior to the onset of the exercise, the test 
would have failed.  A generator maintenance schedule needs to be implemented and adhered 
to.  All emergency generators are configured to automatically start and operate at noon each 
Wednesday.  All generators need to be checked to ensure that they are functional during the 
weekly test period and if not, repaired immediately.  This issue could possibly be addressed 
through the implementation of an automated notification system that most modern generators 
are capable of being configured to perform.  Other monitoring options are also available and 
should be investigated and a solution recommended.   

There were several observations made that require further analysis to determine the efficiency 
of addressing them.  Those observations and recommendations for correction are detailed in 
Appendix A, Improvement Plan.     

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Appendix A 

Improvement Plan 

 

Recommendation Corrective 
Action 

Department Assigned Completion  
Date 

Exercise annually Develop and conduct an emergency 
power exercise annually 

Emergency 
Management 

Mike 
Davidson 

Ongoing 

Conduct full 
system test 

Develop exercise criteria that fully 
tests the emergency power system  

Emergency 
Management 

Mike 
Davidson 

October 
2013 

Monitor 
generator 
condition 

Develop and implement system and 
schedule for regular generator 
monitoring 

Facilities Fred 
Davis 

January 
2013 

Annual service Contract for annual service of 
generators by certified generator 
technicians 

Facilities Fred 
Davis 

October 
2013 

Courthouse Door 
Locks 

Determine if door locks are wired to 
emergency power or UPS only 

Facilities Fred 
Davis 

January 
2013 

Rewire Annex A Conduct feasibility study of wiring 
Annex A to provide additional 
lighting capability to NCPHD under 
emergency power conditions 

Facilities Fred 
Davis 

February  
2013 

UPS notification 
system 

Develop notification lists in power 
failure event for each facility 

Facilities/ 
Information 
Services 

Fred 
Davis/ 
Paul 
Ferguson 

January 
2013 

Propane Tank Identify methods to secure the 
911/EOC propane tank 

Facilities  Fred 
Davis  

January 
2013 

Replace 
generator at 
Annex B 

Determine needed capability and 
costs 

Facilities  Fred 
Davis 

February 
2013 

Expand UPS 
capability 

Install additional power modulator 
and batteries in 911 CAD UPS 

Information 
Services/911 

Paul 
Ferguson 
Jeanne 
Pesicka 

January 
2013 

Implement 
generator 
notification 
system 

Investigate notification capability 
options for generator 
operation/failure 

Facilities/ 
Information 
Services  

Fred 
Davis 
Paul 
Ferguson 

March 2013 
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Kathy White <kathyw@co.wasco.or.us>

WCEDC vacancy appointments
2 messages

Anna Tompkins <anna@mcedd.org> Fri, Nov 16, 2012 at 2:08 PM
To: KathyW@co.wasco.or.us

Hello Kathy,

I would like to confirm or request the Wasco County EDC recommendations for vacancies is on agenda at the
next Wasco County Commission meeting. At the WCEDC regular meeting, Thursday, November 15, 2012 by a
majority vote the WCEDC accepted the applications received from Joan Silver and Jeff Renard for
recommendation to the Wasco County Commission. 

The staff for WCEDC advertised the at large position #10 on the commission and requested The Dalles Chamber
of Commerce appoint a representative for position #6. By the closing date on Nov. 1st   two applications received
one for each upcoming vacancy on the board; Joan Silver for at-large position  Position 10. The Dalles Chamber
of Commerce representative Jeff Renard for Position 6.

Attached are the applications, please let me know if you need more information.

All the best,

Anna
-- 

Anna Tompkins
Assistant Project Manager
Mid-Columbia Economic Development District
541-296-2266
www.mcedd.org

2 attachments

WascoCountyEDCInterestForm_JeffRenard_Chamber.pdf
78K

Wasco EDC Interest Form_Joan Silver_2012.doc
51K

Kathy White <kathyw@co.wasco.or.us> Fri, Nov 16, 2012 at 2:41 PM
To: Anna Tompkins <anna@mcedd.org>

Hi, Anna-

The next open agenda for the BOCC is scheduled for Dec. 5, 2012. I will add this to the agenda. I think you have
provided enough information - is there anyone who would like to attend the session in support of the
appointments?

tel:541-296-2266
http://www.mcedd.org/
https://mail.google.com/mail/u/0/?ui=2&ik=7d850ab937&view=att&th=13b0b443f201c226&attid=0.1&disp=attd&realattid=f_h9lu270s0&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=7d850ab937&view=att&th=13b0b443f201c226&attid=0.2&disp=attd&realattid=f_h9lu28ey1&safe=1&zw
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WASCO COUNTY ECONOMIC DEVELOPMENT COMMISSION 

INTEREST FORM 
 

The purpose of this form is to assist the Wasco County Economic Development Commission (EDC), Wasco 

EDC staff, and Wasco County Board of Commissioners in evaluating the qualifications of an applicant for 

appointment to the Wasco County EDC. This is an unpaid position for a four year period. Please complete the 

entire form and return to: 

Wasco County Economic Development Commission 

c/o Mid-Columbia Economic Development District 

515 East Second Street, The Dalles, OR 97058 

appointments@mcedd.org 

For questions call 541-296-2266. 
 

 

PERSONAL DATA 

 
Preferred Mailing Address:  Home    Business    

Preferred Title _________________ (e.g. Mr, Mrs, Ms, Dr, etc.) 

First Name___Joan__________________________Last Name ___Silver_____________________________________ 

HomeMailingAddress____950 Pomona #107_______________________________________________________ 

City __The Dalles_______________________  State _____OR___________  Zip ___97058_______________________   

County __Wasco____________________ 

 

Business Name ____________________________________________________________________________________ 

Business Address __________________________________________________________________________________ 

City ________________________________________  State ________  Zip ___________________________________ 

Occupation         retired______________________________________________________________________________ 

 

Home Phone (541______) 298-1881___________________   Business Phone (______) ____________________ ext __ 

CellPhone(optional) (         E-mail address _joansilver@charter.net____________________________________ 

 
 

INTEREST IN APPOINTMENT   
Describe in detail why you are interested in serving on the Wasco County Economic Development Commission.  Include 

information about your background and how you meet the requirements for the position being sought.  You may complete 

this section on a separate sheet. 
 

__________________________See below_____________________________________________________________________ 

 

ADDITIONAL INFORMATION 

 

Do you have any identified conflicts of interest serving on this Commission (please identify)?  

 

_________________none__________________________________________________________________ 

mailto:appointments@mcedd.org
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Completed forms may be returned to: Wasco County Economic Development Commission, c/o MCEDD, 

515 East Second Street, The Dalles, OR 97058 or appointments@mcedd.org. Forms are due by 5 p.m. on 

November 1, 2012. 

 

 

I have served two terms on the EDC, and during this time the Commission has advanced both in outreach, 

administration and project development.  I feel the EDC is currently in a stronger position in Wasco County 

than it has been in the past.  Many projects have been addressed and completed with the EDC assistance.  The 

Commission members are willing to devote more time than in the past and have looked to be of greater value to 

the economics of Wasco County. 

I bring not only my background in taxes, business consultant and bookkeeping service, agriculture, but a 

thorough knowledge of Wasco County and the needs and issues confronting us in order to have a sustainable 

economy for all our residents. 

Because I feel that I have participated in several potential projects that are in the works at this time I would 

appreciate the opportunity to continue to see these projects move forward. 

I ask for your support and appointment to the Wasco County Economic Development Commission for the term 

beginning 1-1-2013. 

Thank you for this consideration. 

mailto:appointments@mcedd.org


                                                                    

 

IN THE BOARD OF COMMISSIONERS OF THE STATE OF OREGON 

IN AND FOR THE COUNTY OF WASCO 

 

 

IN THE MATTER OF THE REAPPOINTMENT OF JOAN  ) 

SILVER TO THE AT-LARGE POSITIONG #10 OF THE  ) ORDER 

WASCO COUNTY ECONOMIC DEVELOPMENT COMMISSION ) #12-058 

 

 

 

NOW ON THIS DAY, the above-entitled matter having come on regularly 

for consideration, said day being one duly set in term for the transaction of public 

business and a majority of the Board of Commissioners being present; and 

IT APPEARING TO THE BOARD:  That Joan Silver’s term on the Wasco 

County Economic Development Commission expires as of December 31, 2012; 

and 

IT FURTHER APPEARING TO THE BOARD: That Joan Silver is willing and is 

qualified to be re-appointed to the Wasco County Economic Development 

Commission. 



NOW, THEREFORE, IT IS HEREBY ORDERED:  That Joan Silver be and is 

hereby re-appointed to the at-large Position #10 Wasco County Economic 

Development Commission Committee; said term to commence on January 1, 

2013 and expire on December 31, 2016. 

 

DATED this 5th Day of December, 2012 

 

     WASCO COUNTY BOARD 

     OF COMMISSIONERS 

 

 

 

     Rod L. Runyon, Chair of Commission 

 

 

 

     Sherry Holliday, Commissioner 

 

 

 

     Scott C. Hege, Commissioner 

 

 

 

     

 

APPROVED AS TO FORM: 

 

ERIC NISLEY 

WASCO COUNTY DISTRICT ATTORNEY 



WASCO COUNTY ECONOMIC DEVELOPMENT COMMISSION 
INTEREST FORM 

The purpose of this form is to assist the Wasco County Economic Development Commission (EDC), Wasco 
EDC staff, and Wasco County Board of Commissioners in evaluating the qualifications of an applicant for 
appointment to the Wasco County EDC. This is an unpaid position for a four year period. Please complete the 
entire form and return to: 

PERSONAL DATA 

Wasco County Economic Development Commission 
do Mid-Columbia Economic Development District 

515 East Second Street, The Dalles, OR 97058 
appointments@mcedd.org 

For questions call 541-296-2266. 

Preferred Mailing Address: Home 0 Business 0 
Preferred Title t'Yl/Z..... (e.g. Mr, Mrs, Ms, Dr, etc.) 

First Name j..-F£ Last Name -~----''-=1>--'tv=~="'-------------
Home Mailing Address 7 o.:OoY.. 151:0 / ;2 I o 6 tr l'l..lol. 

City --r-Jk- Ordk-> State o(L Zip _q--'--'7'--o=--=-S_,b,_ ____ _ 

County ki#W 

Business Name C::01t..k ~ «-~ <t.. 6-crZ~ £...,o S".nU/! ~ 'L. AeP/Zo!/7;() "'-~ 
Business Address ,P 'I 2..:J "' f), ,._o ..._ 100'2. !-\.> <f•n-rkYL-

City 'T]k (),,./1.,'3 State o/L Zip ____:'9....:7:...:o::c.s=e'------------

Occupation -&.,s;A0-"35 0•"· -.A 

Home Phone ( :JL/ 1) Business Phone ( 541 ) :i2.li& · qzoc) ext ____ _ 

Cell Phone (optional) ( 541 )#8,'\-lJII.t i<J E-mail address J {2.,-.,Af!o~> t:.'l I£ C::!,...~;L. <'om 

INTEREST IN APPOINTMENT 
Describe in detail why you are interested in serving on the Wasco County Economic Development Commission. Include 
information about your background and how you meet the requirements for the position being sought. You may complete 
this section on a separate sheet. 

A..S A ALmo"-"T L,f<-L_o"''l 'Y(;;;"o~ of: :n+r- D1<\\0 -:t:: h:=oLTJ\.,1 = *"""' e.~ 
151\~r-·:n;.> Lt.:?cl'l''- ~rn 9 -::I: 1--\-AUE~Nb&tt-':r: ApD Sd. .. :{) ·n~...s,, .. ..-.,;>s's --::c.J ~!£: ~6r: ~ 

(>t.,fL. ""!<t(_..,.,·oN 6t.\ A ~1\"r"r\ :n;, 5u.cp.s. --:;r:-= Cuo..P..•-. ... ft""~ <)y.,.)I'J ..Sl'l\t~\..\ -su..~,,....r-;;..S's 

T~~~;~: z·~ :::o:= ·o~,ff> 1: ~mm..ry 
I 



ADDITIONAL INFORMATION 

Do you have any identified conflicts of interest serving on this Commission (please identify)? 

Completed forms may be returned to: Wasco County Economic Development Commission, c/o MCEDD, 
515 East Second Street, The Dalles, OR 97058 or appointments@mcedd.org. Forms are due by 5 p.m. on 

November 1, 2012. 
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IN THE BOARD OF COMMISSIONERS OF THE STATE OF OREGON 

IN AND FOR THE COUNTY OF WASCO 

 

 

IN THE MATTER OF THE APPOINTMENT OF JEFF   ) 

RENARD TO POSITION #6 OF THE WASCO   ) ORDER 

COUNTY ECONOMIC DEVELOPMENT COMMISSION   ) #12-059  

       

 

 

NOW ON THIS DAY, the above-entitled matter having come on regularly 

for consideration, said day being one duly set in term for the transaction of public 

business and a majority of the Board of Commissioners being present; and 

IT APPEARING TO THE BOARD:  That a vacancy exists on the Wasco County 

Economic Development Commission due to the departure of Corina Schmidt; and 

IT FURTHER APPEARING TO THE BOARD: That Jeff Renard is willing and is 

qualified to be appointed to position #6 of the Wasco County Economic 

Development Commission. 

//// 

//// 



NOW, THEREFORE, IT IS HEREBY ORDERED:  That Jeff Renard be and is 

hereby appointed to at-large Position #6 of the Wasco County Economic 

Development Commission; said term to commence on January 1, 2013 and expire 

on December 31, 2016. 

 

DATED this 5th Day of December, 2012 

 

     WASCO COUNTY BOARD 

     OF COMMISSIONERS 

 

 

 

     Rod L. Runyon, Chair of Commission 

 

 

 

     Sherry Holliday, Commissioner 

 

 

 

     Scott C. Hege, Commissioner 

 

 

 

     

 

APPROVED AS TO FORM: 

 

ERIC NISLEY 

WASCO COUNTY DISTRICT ATTORNEY 



 

 

Agenda Item 

Planning Department Fee Waiver Requests 

 

 Columbia Land Trust 

 Rebecca Nelson 

 Delta Energy 



Wasco County Planning Department 
 

“Service, Sustainability & Solutions” 
 

2705 East Second St. • The Dalles, OR 97058 

Phone: (541) 506-2560 • wcplanning@co.wasco.or.us   
 

www.co.wasco.or.us/planning 
 

 
 

 

To: Wasco County Board of Commissioners (“Board”) 

 

From: John Roberts, Planning Director 

 

Date: December 5, 2012 Meeting 

 

Re: Columbia Land Trust - Request for Fee Waiver 

 

 

Background/Request: 

 

Columbia Land Trust (“CLT”), a non-profit conservation organization, recently purchased two properties 

in Wasco County for the purpose of protecting wildlife habitat.  They intend to apply for “open space use 

assessment” rather than asking for an “exemption” from taxes.  Meaning, CLT is essentially 

volunteering to pay some taxes per year on the property instead of none.  Planning department fees 

for this application would be in the range of $1,644.  CLT considers the planning department fees to be 

hardship as they have no funding earmarked for the required application process. 

 

Considerations: 

 

 As mentioned, CLT could choose to be exempt from paying any taxes on the property. 

 Open space use assessment is intended to be in perpetuity and as such is very hard to reverse.  

The taxes paid on these two properties would be minimal.  For example, CDL put 46 acres into 

open space use assessment in 2011 and pays approximately $127.55 per year.  

 OAR statues (308A.300 – 308A.330) govern or guide open space lands designation process and 

requires the involvement of the county assessor. 

 OAR 308A.309 requires such a request to go through a process similar to amending the Wasco 

County Comprehensive Plan.  Thus, the request needs to be processed as a Quasi Judicial Review 

(QJR) and be heard by both the planning commission and Board.  

 The planning department would obviously like to generate more revenue.  Moreover, this 

application will absorb a significant amount of time and staffing resources due to state 

requirements.  However, it is difficult to not justify waiving the fees when CLT could seek an 

exemption from all taxes. 

 CLT is an important asset to the community and Gorge.  However, in the future I would 

encourage CLT to account for unforeseen costs, such as these, as part of their land acquisitions. 

This comment is made in light of considering the planning department and county surveyor 

frequently work with CLT to conduct in-depth research on property, legal parcel determination 

and deeds for no fee. 

 

Recommendation: 

 

Approve the request for fee waiver.  

 



Wasco County Planning Department 
 

“Service, Sustainability & Solutions” 
 

2705 East Second St. • The Dalles, OR 97058 

Phone: (541) 506-2560 • wcplanning@co.wasco.or.us   
 

www.co.wasco.or.us/planning 
 

 
 

 

To: Wasco County Board of Commissioners (“Board”) 

 

From: John Roberts, Planning Director 

 

Date: December 5, 2012 Meeting 

 

Re: Rebecca Nelson - Request for Fee Waiver 

 

 

Background/Request: 

 

The applicant received approval for a forest dwelling in April 2008 (“right before the bottom fell out of 

the housing market”).  She was unable to get funding to do the addition/improvements until now.  In the 

meantime approval from the planning department has expired necessitating the need for an entirely new 

application to be submitted.   

 

Planning department fees for this application would be approximately $1,172.  In essence the applicant 

considers the planning department fees to be a hardship as they have limited funds. 

 

Considerations: 

 

 The applicant will likely appear before the Board at the December 5
th
 meeting. 

 It should be recognized having financial or funding hardships is not unusual; however is 

unfortunate.  Nevertheless, in light of the overall improvements needed and potentially planned 

for the property and associated costs, the amount of $1,172 might not appear to be as significant.   

 Per Section 2.125 of the Land Use and Development Ordinance (Extension of Time Request) the 

applicant could have applied for a one time extension of two years. 

 As part of the Development Review Improvement Process extended timelines for initial approvals 

are being explored (e.g., 4 years instead of 2 years). 

 Waiving fees always creates the possibly to set precedence for similar requests in the future.   

 

Recommendation: 

 

Deny the request for fee waiver.  

 

 



Wasco County Planning Department 
 

“Service, Sustainability & Solutions” 
 

2705 East Second St. • The Dalles, OR 97058 

Phone: (541) 506-2560 • wcplanning@co.wasco.or.us   
 

www.co.wasco.or.us/planning 
 

 
 

 

 

To: Wasco County Board of Commissioners (“Board”) 

 

From: John Roberts, Planning Director 

 

Date: December 5, 2012 Meeting 

 

Re: Delta Energy Club (Columbia Gorge Community College) - Request for Fee Waiver 

 

 

Background/Request: 

 

The concept of a “renewable energy interpretative display” is being discussed by the Columbia Gorge 

Community College, Wasco County Historical Museum and Columbia Gorge Discovery Center.  The 

interpretative display is a collaborative project and work-in-progress.  The display would be located at the 

entrance to the Discovery Center and obviously within the National Scenic Area.  The application to 

process the request is being prepared and “anticipated” to be processed by the Columbia Gorge 

Community College Delta Energy Club.  Depending on the application submitted, the planning 

department fees for such an application would be in the range of $2,500. 

 

A letter from the Columbia Gorge Discovery Center & Museum is attached. 

 

Considerations: 

 

 Concept of renewable energy interpretative display work in progress and evolving.   

 Staff feels the concept or project is in the spirit of the Management Plan for the Columbia River 

Gorge National Scenic Area. 

 Staff conducted a pre-application on October 3, 2012 (at no charge).  

 In exchange the Discovery Center is committed to waiving the $100 per meeting fee the 

planning department pays to use their conference room for planning commission meetings.  

 Per the Planning Department Fee Schedule the Columbia Gorge Community College is 

exempt from fees. 

 

Recommendation: 

 

Approve the request for fee waiver.  

 

 

 



 



 

 

Agenda Item 

WCCCF Contract 

 

 Termination Letter 

 Student Success Through Mentorship Grant 

Contract 



J.\r 

Thelnn 
Expanding 
Opportunities ... 

Administration 
5605 E. Burnside 
Portland, OR 97215 
503-234-8757 

ILP - Multnomah 
5605 E. Burnside 
Portland, OR 97215 
503-234-8757 

Powerhouse & 
Coaching for 
College Success 
5605 E. Burnside 
Portland, OR 97215 
503-234-8757 

The Inn Home 
BRS Programs 
8940 5E 72nd 
Portland, OR 97206 
503-777-6317 

ILP- Clackamas 
19146 S. Molalla Ave. 
Suite B Box 4 
Oregon City, OR 97045 
503-656-1428 

Springwater TLP & 
Home Safe 
8050 SE Roots Rd 
Milwaukie, OR 97267 
503-496-1160 

Madrona House 
4772 SE Logus Ave. 
Milwaukie, OR 97222 
503-496-1160 

Avalon House 
15023 SELaurie Ave. 
Milwaukie, OR 97267 
503-496-1160 

www.theinnhome.org 

November 23, 2012 

Wasco County Commission on Children & Families 
610 Court Street 
The Dalles, OR 97058 

Dear Administrator, 

I write in reference to your $10,000 "School Success through Mentorship" grant 
of 8/112012 to Mentor For Success (MFS). MFS is no longer a program of 
Powerhouse Mentoring/The Inn, Inc. It has recently become a program of The 
Next Door, Inc. Therefore we (Powerhouse Mentoring/The Inn, Inc.) wish to 
terminate our participation in said grant contract as of December 31, 2012. 

If you have any questions you may contact me at 503-234-8757 x2. 

Executive Director 

State of Oregon 
County ofM,u.ltn6W\'\a.h 
Signed or attested before me on NoV&'I\\bet" 2Jo, '2..0 1"1. by~ Mi+&.c\\ . 

(date) (name(s) ofperson(s)) 



wCCCF 
CHILDREN & FAMILIES 

~ 
FUNDING AGREEMENT 

A. DESCRIPTION 

This Agreement is entered into on behalf of Wasco County (designated in this document as "Grantor") and 
the entity below (designated in this document as "grantee"). Wasco County is represented in the 
negotiation of this agreement through the Wasco County Commission on Children & Families. The contact 
person regarding this agreement is the WCCCF Administrator OR Coalition Coordinator. 

Grantor Contact: Molly Rogers, Director of Youth Services (541) 506·2667 
Grantee: The Next Door Incorporated 

P.O. Box 661 

Title: 
Total Amount: 
Funding Period: 

B. REQUIREMENTS 

Hood River, OR 97031 
Bonnie New, Program Director 541.991.8091 
Student Success through Mentors hip Grant 
$10,000 
January 1, 2013- June 30, 2013 

Interaction quality referrals from the Student Success 
through Truancy Reduction 
program, coordinate an 
appropriate match, and supervise 

1. This funding is made subject to the condition that the entire amount will be expended for the 
purposes of providing services as identified: 

• Under the approved program description 
• Designated funding stream 
• In accordance with state statute and administrative code. 

2. The Grantor must be promptly notified about any of the following during the funding period: 
• Change in program contact personnel of the organization 

The Next Door Inc 2011-2013 Agreement Page 1 



• Change in address or phone number 
• Change in name of the organization 
• Change in 501 c3 non-profit status 
• Any development that significantly affects the operation of the program or organization. 

3. The Grantee shall provide the Grantor with reporting documents as outlined in Section E of this 
· agreement. 

4. The Grantee shall abide by all provisions of this agreement and shall keep adequate supporting 
records to document expenditure of funds and the activities supported by these funds. 

5. If the Grantee fails or becomes unable to perform the specific functions of program implementation, 
or if conditions arise that make the program untenable, then Grantee may terminate the agreement 
with thirty (30) day written notice. 

6. Grantee is solely responsible for the ethical, moral, and legal nature of its programs, including 
those segments purchased through these funds. All persons employed by the Grantee shall be 
employees of the Grantee and not the Grantor. Except for claims arising solely from the 
negligence of the Grantor, its officers, employees or agents, the Grantee agrees to indemnify and 
hold the Grantor harmless from and against all actions, suits, claims and demands for loss of 
damage, including property damage, personal injury, and wrongful death, arising out of or in 
connection with Grantees performance of this agreement. 

7. The Grantee will perform services as an equal opportunity employer. Grantee shall not deny 
services or discriminate on the basis of race, color, creed, national origin or duration of residence, 
and there shall be no discrimination in selection, compensation, or other employment practices with 
respect to personnel coming under the auspices of the Grantee, and the Grantee will otherwise 
comply with the provision and requirements of Title IV of the Civil Rights Act of 1974, and all 
requirements issued by the Department of Justice. 

8. Grantee acknowledges and agrees to comply with applicable provisions of the Americans with 
Disability Act 42 USC 12101 et seq. 

9. Grantee acknowledges and agrees to comply with the provision of the Oregon Equal Access Law, 
ORS417.270. 

10. Grantee acknowledges and agrees to be culturally competent. Culturally competency means the 
development of behaviors, attitudes and policies that enable providers to deliver services in ways 
that meet the needs of a variety of diverse cultures. 

11. Grantee acknowledges that any and all products provided by the Grantor for use or implementation 
of the approved program description are the sole property of the Grantor and must be returned 
upon completion of the program and/or funding period. 

C. PAYMENT 
1. Upon receipt of the signed agreement, Iunder will forward payment for the first half of the fiscal 

year. A second payment will be made at the beginning of the third quarter. 

Payment amount 
Quarter 1: January 1 to $5,000.00 
March 31, 2013 
Quarter 3: April1 to $5,000.00 
June 30, 2013 
Total: $10,000.00 

2. Payments are contingent upon the Grantee satisfactorily conducting the program substantially as 
reflected in timely reports required herein. 

The Next Door Inc 2011-2013 Agreement Page2 



3. Payments are subject to the availability of funds. In the event that sufficient funds shall not be 
appropriated for the payment of consideration required under this agreement, then Grantor may 
terminate the agreement with written thirty (30) days notice. 

4. If the Grantee fails or becomes unable to perform the specific functions of program implementation, 
or if conditions arise that make the program untenable, or if Grantee materially breaches this 
agreement, all funds that may be deemed unearned, unjustified, or inappropriately expended must 
be returned to the Grantor. 

D. UNEXPENDED FUNDS 

If the funds have not been completely expended at the end of the funding period, June 30, 2011 then 
Grantee agrees to immediately notify the Grantor's designated contact person. All funds determined to 
be under-expended, unexpended, or unencumbered for authorized expenditures shall be returned to 
the Grantor or deducted by the Grantor from payment. 

E. REPORTS AND EVALUATIONS 

1. Grantee agrees to provide reporting as designated according to the following schedule. 

Reportil!9 Due Date 
Quarter 1 April 30, 2013 
Quarter 3 July 30, 2013 

2. At any time, the Grantor may request a representative of the program to appear at a regularly 
scheduled meeting to provide updates. 

3. At any time, the contact person or their designee may conduct site visits of the program. 
4. A final report and/or presentation may be requested by the Grantor. This report/presentation may 

include program challenges and successes, a detailed summary of progress on the approved 
programs, as well as a dialog with the Commission regarding future program goals and targets. 

F. IRS STATUS 
It is the understanding of the Grantor that the Grantee organization has obtained a determination from 
the Internal Revenue Service that it qualifies as a section 501 (c)(3) organization. 

If there is any change in the Grantee's status or classification, the Grantee must promptly notify the 
Grantor's designated contact person, 

The Next Door Inc 2011-2013 Agreement Page3 



G. SIGNATURES 

Grantee: 

Bonnie New, Program Director Date 

Janet Hamada, Executive Director, The Next Door Inc Date 

Sherry Holliday, Wasco County Commissioner, Chair Date 

Scott Hege, Wasco County Commissioner Date 

Rod Runyon, Wasco County Commissioner Date 

Molly Rogers, Director Date 
Wasco County Commission on Children & Families 

0 Approved to Form 

Eric Nisley, Wasco County District Attorney Date 

The Next Door Inc 2011-2013 Agreement Page 4 



 

 

Agenda Item 

Mt. Hood National Forest Workforce Planning 

Update 

 

 No documents have been provided for this item 

– RETURN TO AGENDA 



November 9, 2012 

Wasco County Emergency Services 

Attn: Mike Davidson 

Re: Wasco Co. Public Works Generator 

Mike, 

2700 West Second Street 
The Dalles, OR 97058 
Phone (541) 296-5574 

Fax (541) 296-2222 

Hire Electric offers this design build proposal to install an owner provided generator for Wasco County 
Public Works. 
It appears the existing service for this building is a 1000-Amp, 120/240 volt, three phase. Wasco County 
has purchased a 400-Amp generator and automatic transfer switch which appears to be 120/208 volts, 
three phase. We believe the generator can be configured to 120/240 volts but have been told by Kohler 
that the A TS switch cannot. 
Wasco County is requesting a proposal to provide the wiring of a 400-Amp generator to an existing 1000-
Amp service. We have contacted Northern Wasco County PUD and requested your peak load for the last 
year which appears to be about 200-Amps, therefore your 400-Amp generator and ATS switch maybe 
enough to handle your current electrical loads. Since the ATS will be installed ahead of this main service 
panel the A TS will be required to be Service Entrance Rated. The A TS you are providing is not service 
entrance rated and needs to be replaced with one that is. That being said Hire Electric would not be 
comfortable in installing a 400-Amp A TS to such a large facility which currently assumed to be I 000-
Amps. We propose the following which believe will be large enough to handle your existing loads and 
possibly any future loads. 

• Provide new 600-Amp Service and service entrance rated ATS on the north side of the building. 
This includes CT enclosure and new electrical meter. This will require new service conduits from 
the power pole to the new CT enclosure location. NWCPUD has told me that this new service 
cannot be brought in overhead as they would need to back guide the current pole whlch would put 
them in UPRR right of way. Therefore we propose to provide the excavation to bury these 
conduits in the gtound. 

• Provide excavation of existing asphalt for installation of conduits from ATS to the generator and 
installation of concrete pad for the generator. 

' The new ATS can be installed either inside or outside which ever you prefer. We will provide 
concrete coring of concrete wall for electrical conduits. 

• Install600-Amp service conduits for A TS to existing electrical panel. 
• Provide Kohler service technician to reassemble the generator to the fuel tank, service the 

generator and test. After installation service technician will provide service start-up and configure 
the A TS to your preferences. 

Contractors License Numbers: Oregon- I 0360 Washington- HIREEI* 1 JODH 



• Includes cost for lift rental and electrical permits. 

• Estimated cost to install new Service, ATS and Generator $29,260.00 

• Estimated Cost for Excavation, Backfill, Patching &Concrete $4,400.00 

• Estimated cost for Kohler service technician $3,300.00 

Total Estimated Cost $36,960.00 

Exclusions 
• NWCPUD Charges 
• Diesel Fuel 
• Rock Clause should excavation encounter large rock or basalt. 

2700 West Second Street 
The Dalles, OR 97058 
Phone (541) 296-5574 

Fax (541) 296-2222 

Note: Kohler has informed me that this generator is not UL 2200 compliant. We do not know what that 
means or if it a requirement by state codes. 

This proposal is valid for 30 days from date shown above. 

Dan McHale 
Estimator 

Contractors License Numbers: Oregon- 10360 Washington- HIREEI* liODH 
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